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PERSONNEL  INFORMATION  SYSTEMS 


Agency  Systems 


,  TITLE:,  USDAPAYROLL/PERSONNEL SYSTEM 
AGENCY:  Depsrtmcnt  of  Agriculture 

DESCRIPTION:  TTie  Department  of  Agriculture's  integrated  payroll^jcrsonnel 

system  provides: 

(a)  a  position  management  subsystem  wliKih  establishes  and 

'  maintains  position  data; 

(b)  a  p^oll-personnel  remote  entry  system  which  allows  online 

entry  of  aU  , personnel  and  payroll  documents; 

(c)  firing  of  personnel  aaions  and  production  of  SF  50 

•Notification  of  Personnel  Action";  ' 

(d)  a  training  subsystem  which  collcm  and  Imports 

(e)  an  Unemployment  Compensation  System; 

(f)  user  access  to  up  to  6  months  of  data  for  ad  hoc  queries. 

EQUIPMENT:  IBM  mainframe 

CONTACTNAMEANDORGANIZATION:  Bradley  T.  Foote,  Automated 

Personnel  Systems  Division, 

Office  of  Personnel 

TELEPHONE  NUMBER:  (202)720-5722 
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PERSONNEL  INFORMATION  SYSTEMS  . 


Agency  Sj-stems 


TITLE:  PERSONNEL  CONCRPTS  III  (POIII)  '  ‘  . 

AGENCY:  Dejwrtment  of  the  Air  Force 

DESCRIPTION:  PC-III  is  an  automated  personnel  computer  system  that 

allows  unit  supervisors/managers,  en1plo>’ees,  and  staffs  to 
electronically  access  and  initiate  changes  to  approt^riaie  • 
personnel  records,  for  example:  , 

(1)  management  and/or  employee  pehonnel  actions  (SF  52's) 
electrohically  flow  from  organizations  to  the  servicing  civilian 
personnel  ofrtce  for  their  in-s)’stem  prtxrcssing  and  subsequent 
update  of  the  Personnel  Data  System-Civilian  (PDS-C)  utilizing  . 
single  data  capture  via  PC-III; 

(2)  PC-III  electronically  generates  referral  diKumenis  in  a 
civilian  personnel  office  for  subsequent  transmission  to  selecting 
officials; 

(3)  additional. civilian  applications  are  SF  172,  employ'ce  locator 
information,  Sujiervisor’s  Fmplo)'ee  Brief  (AF  Form  971)’ 
entries,  DD-1556,  TSP  review,  health  benefits  revie\v,  civilian, 
personnel  bulletin  board,  physical  exam  scheduling,  career  brief 
review,  central  skills  bank  registration,  strength  reports,  PCS 
processing,  TDY  ordprs,  awards  repcirts,  performance  appraisal 
reports,  career  program  registration,  injuiy*  rcptirting,  automated 

,  security  clearance  approv'al  system  (ASCAS)  requests, 
emergency  essential  review,  worldwide  email  and  ad  hoc 
.  information  retrievals. 

EQUIPMENT:  AT&T  3B2/600GR  minicomputer,  ATif  T  6056/7006  dumb 

terminals  and  approved  personal  computers  such  as  Z-248’s  and 
Desktop  IIPs 

PROGRAMMING  LANGUAGE:  UNIX  based  C 

CONTACT  NAME  AND  ORGANIZATION:  Phillis  M.  Neal,  Sytitem  I 

Development,  Integrated  S>‘sicms, 

AF  Civilian  Management  Center 

TELEPHONE  NUMBER;  DSN:  4874586 

Commercial:  (210)  652458<*> 
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PERSONNEL  INFORMATION  STSTEMS 


A^^ency  Systems 


TITLE:  PtRSONNEI.  DATA SYSTILM -civilian (PPS-C) 

AGENCY:  Department  of  the  Air  Force  ’  '' 

D^SGRfPTION:  PDS*C  is  a  dynamic,  real-time,  on-line,  personnel  data  ss-stem. 

Tne  flexibility  of  the  system  is  achieved  by  utilizing, a  "Tables"  concept.  cdncepi 

provides  for  95  percent  of  all  functional  ssstem  Jogic.  These  n  abips**  arc  uritren  in  , 
Air  Force  unique  languages  and  can, be  modified  and  dispatched  to  all  perst^nncl 
offices  overnight. 

PDS-C  conforms  to  at!  rules,  regulations  and  guidelines  set  forth  by  the  Office  of 
Personnel  Management  and  the  Department  of  Defense.  The  siandardiz^ation  • 
maintains  a  flexibility  to  support  exceptions  is  authorized  by  using  agenacs  or  OPM. 
PDS-C  currently  supports  over  100  agenaes/subagencies  ofthc  Federal  Govcimment 
and  over  one  million  civilian  employees. 

The  basic  personnel  system  performs  personnel  actions,  strength  accounting, 
maintains  employee  records,  has  suspense  control,  serves  as  a  management  ' 
information  system  and  has  many  other  supportive  funaions.  Optional  subsystems 
include:  ^  . 

-  Promotions  and  Placements  Referral  System 

-  Training 

-  Career  Programs 
“  Payroll  Interface 

-  Personnel  Transaction  History  Flic 

-  Injury  Compensation 

-  Unemployment  Compensation 

-  Appraisal  >  ^ 

-  Local  National  Systems  , 

-  Nonappropriated  Fund  Employee  Systerri 

-  Optional  Area  for  Personnel  Office 

Equipment:  Primarily  Speny  and  Burroughs  large  mainframe 

PROGRAMMING  LANGUAGE;  Air  Force  Unique 

CONTACT  NAME  AND  ORGANIZATION:  Charles  Livermore,  AFCPMC/DPCI 

TELEPHONE  NUMBER:  DSN:  4874587  or  4586 

Commercial:  (210)6524586 
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PERSONNEL  INF<yRMATION  SYSTEMS 


Agency  Systems 

TITLE:  CORPORATE  INFORMATION  SYSTF:M  -  PERSONNFJ.  EXTENSION 

AGENCY:  Department  of  Commerce 

'  DESCRIPTION:  The  a)iporate  Information  System  -  Personnel  f'Lxtension  ' , 
(CIS-PE)  contains  information  on  the  federal  pmhan  emplovees 
at  the  National  Institute  of  Standards  and  Technojo^  (NIST). 

This  ondihe  system  is  used  by  the  managers  and  administrative 

staff  at  NIST.  The  information  content  mcluoes  (100+ data 

.Clements); 

r  personnel -related  information  for  current  employees 
such  as  pay  plan,  grade,  salary,  series,  etc.,  updated  each  pay 
period; 

-  awards  received  by  employee  (hLsiorical); 

-  performance  evaluations  received  b>'  employee 
(historical).  , 

.  The  features  of  the  system  arc. 

-  menu  of  100+  reports  in  areas  such  as  salary,  age  and  , 
length  of  service,'  academic  training,  employee  review  sheets 
performance  and  awards,  and  EEO. 

-  controlled  ao^  based  upon  maniagemeni. level  and 
authority. 

-  support  for  downloading  data  in  ASCII  or  LOTUS  format 
fpr  local  microcomputer  processing. 

“  support  for  local  printing  on  user's  PC  printer. 

,  —  support  for  selected  fonts  and  prihters;  c.g., 

LaserJet,  Prestige  Elite. 

EQUIPMENT:  IBM  mainframe,  VM/CMS 

PROGRAMMING  LANGUAGE:  FOCUS  DBMS,  REXX  &  XEDIT 

CONTACT  NAME  AND  ORGANIZATION:  Robert  I^c,  Information  Sj-stems 
I  '  I  1  Division,  NIST 

TELEPHONE  NUMBER:  (301)975-4044 
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PERSONNEL  INFORMATION  SYSTEMS 


Agency  Systems 


TITLE:  liUMAN  RESOURCES  DATA  SYSTEM  (HRDS)  ' 

AGENCY:  Depanment  of  Commerce 

DESCRIPTION;  ,  The  Human  Resources  Data  System  (HRDS)  ls  an  on-line,  core 

mformation  system  which  allosvs  managers,  supiemvirs,  and 
administrative  staff  rapid  access  to  a  variety  of  personnel  data  in 

easy-to-understand  terms.  The  per^nnel  information  in  HRDS 

from 

to  the  HRDS  data  base  resident  at  the  Departmental  Computer 
,  Centenn  Springfield,  Virginia.  By  dialing  into  the  mainframe 
ramputtr  via  ^  or  modem,  the  manager  or  supervisor  will  be  ' 

c  ' PC  in  plain 
fcnglish  terminology  without  relying  on  paper  records  or  cuff 
systems. 

EQUIPMENT:  IBM  mainframe,  personal  computer  and  telecommunications  devices 

programming  LANGUAGE:  FOCUS 

CONTACT  NAME  AND  ORGANIZATION:  Carole  S.  McNamee,  Office  of  Human 

Resources  Manage  mem 

TELEPHONE  NUMBER:  (202)  482-3732 
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PERSONNKL  INFORM,MI<>N  S^  STCMv: 


A^jency’  Systems 


TITLE:  personnel  MANAGEMENT  SYSTLMD(XT;MF;NTAnC)N' 

■AGENCY:  Consumer  Pr^ct  Safety  Commi,v<ijon 

DESCRIPTION:  On-line  system  used  to  enter  and  maintain  persimncl  anions' 
print  SF  50’s,  maintain  edit  tahics,  and  f,encra!e  reports,.  I  a'A-e 
submissions  of  SFSP’scan'be  created  and  s'uhrni! led  in. baton'  ■ 

(i-e.,  PMRS  merit  increases,  pay  adju.stmcnl.s,  PMRS  performance 

^ards)..  Routine  reports  are  already  created  on  thc  .ssMem 
^r^gh  the  use  of  the  Oue  Ad  Hoc  Retnev-al  SjsiemVspeaal  reports 
Mn  be  created  using  any  of  the  data  elements  required  on  the  SF  ' 

,  .  or  past  or  present  emplo>ees'.  This  s)'siem  al.so. calculates  nay 
Iwnuses,  cither  by  entering  all  percents  to  be  used',  or  calculating 

ilK  percent  for  Highly  Successful  ratings  after  entering  the  percent  for 

Outstanding  and  Fully  Successful  ratings  for  PMRS  emplosws. 

EQUIPMENT:  ''  IBM  mainframe  '  , 

programming  IjUVGUAGE:  NATURAL  2 
CONTACT  NAME  AND  ORGANIZATION:  Catherine  M.  Johnsrtn 


TELEPHONE  NUMBER: 


Division  of  Personnel  Management  or 
John  Clemchis, 

DiMsion  of  Automated  Data  Prexessing 


C  Johnson  (301)  504-0100; 
J.  Clements  (301)  504-0445 
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PlERSONNEL  INFORMATION  SYSTEMS 

Agency  Systems 


TITLE:  FEDERAL  PERSONNEL  MANAGEMENT  SYSTEM  (FPMS) 

AGENCY:  Defense  Ihvestigatiye  Service 

DESCRIPTION:  ,  The  Federal  Personnel  Manageineni  System  (FPMS)  provides;, 

(a)  processing  pereonnel  actions,  which  includes  collecting  data 
necessary  for  the  SF  50,  "Notification  of  Personnel  Action," 

'  editing  the  data  as  required  by  the  Office  of  Personnel 

Management,  and  printing  the  SF  50. 


'  (b)  position  management  capabilities  for  per^nnel  and 
manpower  to  establish  and  maintain  positions. 


(c)  investigation  maintenance  for  security  personnel  to  initiate 
and  maintain  investigations/clearances. 

(d)  a  training  module  to  collect  data  required  on  the  SF  182, 
"Request,  Authorization,  Agreement  and  Certification  of 
Training,"’ 

(c)  on-line  capability  for  users  to  create  ad  hoc  queries. 

(f)  the  capability  to  maintain  tables  from  the  Federal  Personnel 
Manual  Supplement  292-1,  "Personnel  Data  Standards,"  on-line 
without  having  to  modify  programs. 

EQUIPMENT;  IBM  mainframe 

PROGRAMMING  LANGUAGE:  NATURAL 


CONTACT  NAME  AND  ORGANIZATION:  Glenda  Miller,  Defense  Investigative 

Service 


TELEPHONE  NUMBER: 


I  ,1  I 

DSN:  335-1037 
Commercial:  (202)475-1037 
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PERSONNEL  INFORMATION  SYSTEMS 


Agency  Systems 


TITLE:  AUTOMATED  CIVILIAN  PERSONNEL  DATA  BANK  (ACPDB) 

AGENCY:  ,  Defense  Logistics  Agency  . 

OESGRIPTION:  This  is  the  Headquarters  personnel  system  used  for  DLA  It  , 

fulfills  the  reporting  requirements  for  the  Central  Personnel 
Data  File,  Defease  Manpower  Data  Center,  Washington  . 
Headquarters  Service,  and  Equal  Employti^ent  Opportunity 
Commission.  This  system  allows  the  user  to  access  on-line 
menu-driven  reports  or  the  creation  of  ad  hoc  reports. 

EQUIPMENT:  IBM  compatible  maitiframe  . 

PROGRAMMING  LANGUAGE:  Model  204,  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Niellie  Hasson,  Managemei.: 

Information  and  Automation  Team, 
Defense  Logistics  Agency 

TELEPHONE  NUMBER:  DSN:  284-6217 

Commercial:  (703)274-6217 


8 


PERSONNEL  INFORMATION  SYSTEMS 


Agency  Systems 


TITLE;  Defense  BUSINESS  MANAGEMENT  SYSTEM  (DBMS) 
AGENCY:  Defense  Logistics  Agency 

DESCRIPTION:  Xo  simplify  the  development  of  pBMS,  the  system  was  divided 

into  three  major  subsystems:  the  Personnel  Subsystem,  the 
Cost/Performance  Subsystem  and  the  Payroll  Subs>-stem. 

The  Personnel  Subsystem,  a  personnel  administration  system, 
provides  more  than  75  output  products  for  the  operation  and 
support  of  the  Office  of  Civilian  Personnel.'  This  includes, 

production  of  the ’’Notification  of  Personnel  Action,"  SF  50.  The 

system  generates  some  of  the  personnel  pay  actions 
automatically,  such  as  within-grade  increases  and  pay 
adjustments.  Additional  phases  of  this  sul^tem  covering 
staffing,  training,  labor  management  and  employee  relations  are 
in  various  stages  of  de- elopment  and/or  testing. 

EQUIPMENT:  IBM  compatible  mainframe  ■ 

PROGRAMMING  LANGUAGE:  COBOL,  MANTIS,  COBOL  XT,  and 

ASSEMBLER 

CONTACT  NAME  AND  ORGANIZATION:  Kathryn  A.  Roberts,  Management 

Information  and  Automation  Team, 
Defense  Logistics  Agency 

TELEPHONE  NUMBER:  DSN:  284-6217 

Commercial;  (703)274-6217 
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PERSONNEL  INFORMATION  SYSTEMS 


A^en&y  Systems 

TITLE:  '  DOE  PAYROLL/I’ERSONNEL  SYSTEM  (PA Y/THRS) 
AGENCY:  Department  of  Energy 

’  DESCRIPTION:  The  PAY/PERS  System  in tcgr.iie.s  the  functions  of  both  the 
payroll  and  personnel  offices ,into  one  automated  s)-sicm  vi hjeh 
provides:  '  , 

-  user-friendly  data  entry; 

^  -  on-line  entry  of  all  personnel  and  pd>To!ld(x:u menus; 

-  production  of  SF  50,  "Notification  of  Personnel' 

Aaion";  ’ 

direct  access  to  current  information  via  ad  hoc  query; 

'  —  dir;eci,  access  to  historical  information  via  ad  hoc 

query/extract  employee  and  position  data  at  end  of  last  five 
fiscal  years  and  personnel  actions  for  each  6f  Iasi  five  fu-^al . 
years; 

-  leave  share  subsystem;  ‘ 

-  AWS/credit  hours; 
automated  comp  time  payoff; 

-  automatic  processing  of  mass  actions  such  as  pay 
adjust rhents,  merit  pay,  organization  realignments,  WGI, 
award  payments,  ticklers,  and  retro  pay  calculations; 

.  -  RIF  retention  registers; 

-  SF  7  service  record  cards; 

i,  ,  -  retirement  and  TSP  estimates. 

EQUIPMENT:  AMDAHL 

CONTACT  NAME  AND  ORGANIZATION:  George  Hofman,  Human  Resource 
'  '  '  Information  Systems 

TELEPHONE  NUMBER:  (301)903-2870 
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Agency  Systems 


TITLE:  HUMAN  kRiOURCES  MANAGEMENT  INFORMAllON  SYSTF-M 

AGENCY:  General  Services  Administration  '  - 


DESCRIPTION: 


EQUIPMENT: 


Resources  Management  Information  System 
(HRMIS)  concept  is  to  provide  a  user-frii  ndly,  on-line  fully 
integrated  system  for  managers.  HRMIS  wll  allow  non-iechnical 
UKrs  to  query  the  data.fetse;  execute  preprogrammed  reports  and 
graphs;  create  new  reports  and  graphs;  orcommunicate  with 
electronic  mail.  In  adtjition;  the  system  will  provide  security  at 

many  different  levels  and  by  open  systems  compliant  to  run 

on  a  vanety  of  end-user  equipment.  TTie  HRMIS  will  provide 
selected  data  from;  ■  ' 

(a)  the  Personnel  Information  Resources  System  (PIRS)  data  ' 
base,  including  historical  and  training  information; 

(b)  the  Pay  Information  Processing  System  (PIPS)  data  base; 

(c)  several  budgetaiy  systems. 

UNISYS 


PROGRAMMING  LANGUAGE:  MAPPER 

CONTACT  NAME  AND  ORGANIZATION:  Susan  G.  McGovern,  Employnient 

Policy  Division, 

Office  of  Personnel' 

TELEPHONE  NUMBER:  (202)  5014).302 
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PERSONNEL  INFORMATION  SYSTEMS 


Agency  Systems 


TrTLR  PERSONNEL  INFORMATION  RESOURCES  SYSTEM  (PIRS) 

AGENCY:  General  Serviced  Administration 

DESCRIPTION;  PIRS  is  the  Official  automat^^d  personnel  system  for  GSA  and  ijs 
client  agencies.  Implemented  in  1983,  it  is  an  adaptation  of  the  Department  of  the  Aif 
Force  Personnel  Data  System  *  Civilian.  By  agreement,  Air  Force  maintains  the 
system  software  and  supports  enhancements.  GSA  is  currently  accepting  new  clients 
for  automated  system  support. 

PIRS  is  a  Federal  personnel  transaction  processing  and  management  information 
system.  It  is  on-line  and  interactive  for  data  input  and  individual  record  inquiries.  , 
Reports,  listings,  and  statistics  arc  usually  produced  overnight.  Retrieval  requests  arc . 
entered  and  edited  on-line.  Data  are  maintained  in  individual  emplo>'ee  and  position 
records  by  social  security  number  and  position  description  number.  Data  stored 
support  staffing,  classification’  position  management,  SF  50  processing,  employee  and 
labor  relations  and  personnel  management  evaluation. 

Key  features  include:  personnel  office  control  of  data  base;  on-line  transaction 
processing  of  current  records;  position  based  vacancy  data;  table  driven,  flexible 
system;  extensive  FPM  edits  for  accurate  records;  on-line  or  overnight  production  of 
SF  50;  projected  actions;  suspense  file  for  tickle  notices,  consummation  of  actions; 
mass  record  update  capability;  retirement  estimates;  on-line  inquiry  capability  c.g.',  SF 
75  information;  on-line  history  file;  Central  Personnel  Data  File  updates;  payroll 
interface  with  GSA’s  payroll  system;  training  subsystem;  EEO  complaints  and  appeals 
tracking;  flexible  management  information  retrie\al  system.  '  ' 

EQUIPMENT;  Speny  2200/402  mainframe  -  OS  1100 

PROGRAMMING  LANGUAGE;  General  Syntax  Analyzer  (GSA);  COBOL, 

MASM  (assembler  equivalent) 

CONTACT  NAME  AND  ORGANIZATION;  .  Thomas  F.  Cowley,  Director, 

Employment  Policy  Division, 

Office  of  Personnel 

I  .  ,  ,  '  i  '  I 

TELEPHONE  NUMBER:  (202)501-1335 
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personnel  information  systems 


Agency  Systems  ' 


personneltav 


KOLL SYSTEM 


ACENCP,  N*'»«alA„op,„,teA 


oKCRipnoN,  - »« ■ 

.0 

try  data  from  the  NASA  im  ^  updated  brweeldy 

center  and  .vill  provide  SF 113 

DP- "  x;"s,sr 

EQUIPMENT:  IBM  mainframe 

programming  LANGUAGE:  ,  ADABAS  NATURAL 

CONTACT  NAME  AND  ORGANI7ATinw  i  ^ 

^is  Qark,  National  Aeronautics  <fc 


telephone  NUMBER: 


Space  Administration 


(202)358^1185 
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PERSONNEL  INFORMATION  SYSTEMS 


Agency  Sj'^tems 


TITLE:  NASA  personnel/payroll  SYSTIiM  (NEPSj 

AGENCY:  National  Aeronautics  &  Space  Adminisi'raiioti 

DESCRIPTION:  .  lrt^gratcd  pcrsonnc!,^ayrt  ^s>m-m  operating  in  a  dcccnirali/cd-. 
mode  at  eight  NASA  installations.,  Administers  cnip!(:j)'ce 

personnel  and  payToIl  transaction  processing,  reporting 
and  record  keeping  activities.  Development  completed  in  1<>90. 

Phased  implementation  completed  during  1990-1991.  ‘ 

EQUIPMENT:  IBM  mainframe 

programming  LANGUAGE:  ADABAS  NATURAL 

CONTACT  NAME  AND  ORGANIZATION:’  LOis  Clark,  National  Aeronautics  &  ■ 

Space  Administration 

TELEPHONE  NUMBER:  (202)  358-1 185 
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PKRSONNKL  INFORMATION  SVSTKMS 


A^jency  Systems 


TITU::  NAVAI.  CIVILIAN  PI'.KSONNLI.  DATASYSP-AI  (NCPDS) 

AGFNCY:  Dcpatlmcni  of  Navy 

DESCRIin  ION:  ITic  NCTOS  Field  s’s-stem  i?v  designed 'to  execute  pcrs^innel 
'transactions  on  indivi-dual  cmpkyecs  and  premde  data  toactmiics  and  headquarters 
staff.  The'Ficld  .s)'sicm  maintains  basic  information,  personnel  action  history, 
employee  experience  history,  and  a  training  history.  Enhancements  are  bcjng 
developed  to  include  an  Equal  Empicyment  Opportunity  Complaint  Action  Tracking 
subsystem,  a  suggestion  subs>^tem,  and  data  on  local  national  indirea  hires.  ,  ' 

NCPDS  Headquarters  collects,  storOvS,  and  mahipul.ites  data  extracted  from  the 
NCPDS  Field  System.  I'hesc  data  are  provided  toNaxy  management  from  the 
Secretary  of  the  Navy  levcl'ihrough  the  major  command  level.  In'addition, 
information  is  provided  to  other  Government  Agencies  (both  Federal  and  Slate) 
including,  but  noMimited  to,  Office  of  Per^nnel  Management,  Department  of 
Defease,  Department  of  I^abor  plu.s  numerous  State  Emplc^ymem  Commissions. 
Furthermore,  NCPDS  Headquarters  provides  managers  with  access  to  prc-formaitcd 
reports  and  the  ability  to  make  ad  hoc  queries  to  distributed  data  extracts.  . 

CAPS  is  the  component  of  the  NCPDS  which  supports  automation  of  personnel 
business  prexesses  internal  to  the  Human  Resources  Offices  (HRO)  and  those  linking 
with  managers,  llie  CAPS  promotes  HRO  initiatives  in  automation.  The  Office  of 
CN'ihan  Personnel  Management  (OCPM)  will  select  and  promote  use  of  noteworthy 
applicalioas  meeting  defined  standards  for  Navy  and  DOD  wide  use.  CAPS  uses  a 
modular  approach,  with  modules  functioning  in  a  local  area  network  environment 
The  CAPS  modules  are  "best  of  breed"  for  the  DON.  (The  individual  applications 
which, are  part  of  CAPS  are  listed  under  the  appropriate  categdry  in  other  sections  of 
this  Inventory.) 

EQ.UIPMKNT:  Field  system  is  on  Burroughs  mainframe  but  migrating  to  Sperry; 

Headquarters  is  on  Sperry  mainframes;  CAPS  i.s  on  kxa!  area  networks  using 
Novcll/Bayan  Vines  operating  systems.  CAPS  also  functions  in  a  stand  alone 
environment  (286, 386, 486  microcomputers).  ^  , 

contact  NAME  AND  ORGANIZATION:  OCPM  Technology  and  Information 

Management  Division 

TELEPHONE  NUMBER:  DSN:  2264940 

Commercial:  (703)  6%-4940 
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PkRStINNKLINFOKMArrON  SVSlKNtS 


Aa^tncy  Systems 


TITLE:  AUTOMAniDPF-RSONNla.SYSn  M 

AGENCY:  U.S.  Nuclear  Regulatory  Comn.i.ssion 

DESCRIPTION:  The  s)^fer^  mainiains  personal  data  and  empKn-ment  history  for  all 

;  ^  employ'ees  of  the.  Nuclear  Rcgulau^ry  (orVimisM(m'. 

It' generates  a  "Notificatton  of  Personnel  Action"  (SF5d)  when  the 
action  hecomes  effect fv'e.  Users  arc  afilc  to  create,  update,  and 
query  the  data  ba^e  as  well  as  prtxJuce  hard  cop>‘  fcfK>rLs. 

EQUIPMENT:  Data  General  MV/^9600  minicomputer  , 

PROGRAMMING  LANGUAGE:  COBOL,  Mark  IV  and  C>'bcrquery/C>herscreen 

CONTACT  NAME  AN,D  ORGANIZATION:  Darlene  Mahdncy-Cc^ics,  Workforce  &  , 

Organiziiiion  Anal)'sis,  Office  of  Personnel 

TELEPHONE  NUMBER:  (301)4924080 
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PERSONNEL  INFORMATION  SYSTEMS 


Agency  Systems 


TITLE:  .  EMPLOYEE  PROFILE 

AGENCY:  U.S.  Nuclear  Regulatory  Commission 

DESCRIPTION:  The  system  displays  employee  pci^nnel  informaiwn  such  as  pay 

.  plan  grade,  job  Ufle,  minority  code,  retirement  plan  and  job 

scries.  Users  are  also  able  to  view  the  prommion,  award,  and 

educational  histories  of  any  empK'iyee  Usersmay  also  access 

ihe  names  and  social  security  numbers  of  any  or  all  employees 

within  an  organization.  This  ^tem  is  networkc^l  tmoughoui 
headquarters  (Washington,  DC)  and  regional  offices  nationwide. 

EQUIPMENT:  Data  General  MV^?600  miriicomputcr 

PROGRAMMING  LANGUAGE:  Cyberquery/Cyberscrecn  (CQCS)  4GL 

contact  name  and  ORGANIZATION:  Darlene  Mahoney-Coaies  or 

Jennifer  Caswell, 

,  WorWorcc  and  Organization  Analysis, 

Office  of  Personnel 

TELEPHONE  NUMBER:  D,  Mahoney-Coaies  (301)  492-4080 

J  raswcll  non  492-4233 


PERSONNEL  information  SYSTEMS 


Coventmtnbvide  Systems 


TITLE:  USER  SIMPLE  AND  EniCIENT  RETRIEVAI  SVSTI-M  ' . 

AGENCV:  Office  of  Personnel  Management 

DESCRIPTION:  User  Simple  and  Efficient  Retrieval  (USER)  is  an  information 

■  rctneyal  system  developed  to  allow  personnelisis  who  are  not  computer  programmers 
to  readily  access  status  and  dymdmics  information  from  the  C-cntral  Personnel  Data 
Flic  (CPDF).  (The  CPDF  is  described  in  detail  on  the  next  page.) 

USER  allows  the  pcrsonnclist  to  specify  the  population  of  interest  (e.g.,  full-time 
employees  with  permanent  appointments  in  occupation  scries  03^4  -  computer 
.  specialists,  employed  by  dgcncy  XX  with  duty  stations  in  the  state  of  Kansas). 

Statistics  selected  by  the  pcrsonnclist  {c=g.,  employment  counts,  average  adjusted  basic 
pay,  average  grade,  average  age,  average  length  of  service)  are  then  automatiailly 
generated  for  up  to  three  user -specified  levels  (e  g.,  agency /subelemcnt,  racc/Tiational 
origin,  sex).  USER  also  provides  the  ability  to  generate  d>’namic  d;ua  for  a  pc'ipulaiion 
of  interest.  For  example,  selected  statistics  for  any  uscr-speofied  population  can  be 
generated  showing  the  number  of  new  hires,  quits,  promoti  ns.  and  reiiremenis. 
USER  provides  access  to  the  most  current  quarter’s  CPDF  status  file  and  to  previous 
years'  files  and  to  the  most  recent  fiscal  year  dynamics  file  and  to  previous  fiscal  years’ 
flics.  USER  has  buili-irl  procedures  to  protect  the  privacy  of  individual  employee 
records. 

.OPM  has  designed  the  USER  system  in. such  a  way  that,  with  prior  agreement  with 
OPM  an  agency  (or  agcncy/subclemcnt  or  agency  operating  personnel  office),  cap  get 
access  to  its  own  CPDF  data  and  to  companion  Govemmentwide  dpia.  (Agencies  arc 
not  provided  aa^css  to  another  agency’s  specific  data  in  CPDF.)  Agency  access  to 
USER  through  dial-up  computer  facilities  can  be  arranged  through  an  agency’s 
hcadquantrs  Director  of  Personnel  with  OPM’s  Office  of  Workforce  Information. 
Such  access  requ. res  appropriate  low  cost  terminal  software  to  be  purchiised  by  the 
agency.  ' 

EQUIPMENT:  IBM  mainframe 

PROGRAMMING  LANGUAGE:  NATURAL  and  COBOL 

I  •  !  ,  :  1  i'  I 

CONTACT  NAME  AND  ORGANIZATION:  Ralph  Ncnni,  Office  of  Workforce 

Information 

TELEPHONE  NUMBER:  '  (202)606-1916 
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PERSONNEL  INFORMATION  SYSTEMS 


Govern mentwide  S;stem!i 


TITLE;  CENTRAL  PERSONNEL  DATA  RLE  ■ 

AGENCY;  Office  of  PersonneJ  Management 

DESCRIPTION:  The  Central  Personnel  Data  Fi!e'(CPDF)  consists  of  information 

’  ,  on  the  Federal  workforce  su hmitted  by  ai|executivcdepimments 

and  agehaes,  covering  over  2.1  million  Federal  emp!<Tyccs.  - 

The  CPDF  includes  three  major  files; 

(a)  the  status  file  which  contains  50  pieces  of  data  in  a  picture  of 
each  employee’s  record  as  of  a  particular  date. 

(b)  the  dynamics  file  which  is  a  record  of  each  personnel  action 
processed  arranged  by  effective  date.  Depending  on  the  type  of 
action  being  processed,  each  record  may  contain  up  to  54  pieces 
of  data. 

(c)  the  longitudinal  history  file  which  is  a  record  of  each 
personnel  action  arranged  by  employee  to  allow  for  historical 
tracking  studies. 

EQUIPMENT:  IBM  mairtframe 

PROGRAMMING  LANGUAGE:  ADABAS  files,  programmed  in  NATURAL  and 

COBOL 

CONTACT  NAME  AND  ORGANIZATION:,  John  E.  Cdmow,  Office  of  Workforce 

.  ,  Information . 

TELEPHONE  NUMBER:  (202)  606-2546 
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PERSONNKL  INFORMATION  SYSTEMS 


Govern  men twide  Systems 

TITLE:  EXECUTTV'E  INFORMATION  SYSTEM 

AGENCY:  Office  of  Personnel  Managemertt 

DESCRIPTION:.  The  Executive  Information  Sj'stem  was  estahlishcd  uiih  the 

inception  of  the  Senior  Fjcecuiive  Service  (SI-S)  m  1979.  It  enables 
OPM  to  carry  out  its  program  management  resfx^n.sihjiities  under 
title  5  of  the  U.S.  Code  and  provides  other  information  needed 
internally  or  to  respond  to  requests  from  the  White  House,. 
Members  of  Congress,  oversight  agencies,  the  public,  etc., 
on  Federal  executives. 

•  The  system  contains  a  wide  variety  o^ ;  iiormation  on  'ooih 

executives  and  executive  positions,  as  well  as  information  on  the 
allocation  of  executive  positions  to  agencies  and  certain  ancillary 
Information.  It  covers  positions  and  their  incumbents  in  the 
SES,  Executive  Schedule,  and  Senior  l^el,  S&T  (Scientific 
Technical),  and  Board  of  Contract  Appeals  positions  and  their 
incumbents,  and  other  positions  at  comparable  levels  and  their  , 
incumbents.  (The  system  does  not  cover  positions  in  the  Foreign 
Service  or  chiefs  of  mission,  positions  on  the  WTiite  House  staff, 
positions  in  the  FBI  or  intelligence  agencies,  positions  in  certain 
other  agencies  such  as  the  Federal  Deposit  Insurance 
Corporation,  or  positions  outside  the  executive  branch.) 

EQUIPMENT:  IBM  mainframe 

PROGRAMMING  LANGUaCC:  NATURAL  and  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Charles  Vaughn,  Office  of  Executive  and 

'  Management  Policy 

TELEPHONE  NUMBER:  (202)  606  :927  ' 


PERSONNEL  INFORMATION  SYSTEMS 


Governmentwide  Systen^ 


TITLE;  LABOR  AGREEMENT  INFORMATION  RETRIEVAL  SYSTEM 


AGENCY:  Office  of  Personnel  Management 

DESCRIPTION;  The  Labor  Agreement  Information  Retrieval  System  (LAIRS)  ' 
oonsists  of  infortnation  contained  in  Federal  labor  agreements. 

This  file  contains  over  2,000  labor  agreements  covering  more 

than  L2  million  employees  represented  by  labor  unions. 

The  file  can  be  searched  by  agency,  union,  or  the  general  public 

on  any  of  approximately  300  subject  headings.  These  data  are 

most  useful  for  iracldng  actual  language  in  Federal  labor, agreements 

preparing  negotiation  positions  basi5d  on  the  data 

found  in  labor  agrecmenis.  Full  texts  of  third-party  decisions 
Arbitration  awards,  Federal  Service  Impass^  Panel  decisions, 

Federal  Labor  Relations  Authority  decisions,  significant  court 

decisions),  as  well  as  subject  information  arc  also  available. 

EQUIPMENT:  ,  Microcomputer 

PROGRAMMING  LANGUAGE  dBASE  lU 

CONTACT  NAME  AND  ORGANIZATION:  Paul  D.  Sevec,  Office  of  Labor  and 

Workforce  Performance 

TELEPHONE  NUMBER:  (202)606-2940 
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PERSONNEL  INFORMATION  SYSTEMS 


Governmentwide  Systems 


TITLE:  THE  PLUM  BOOK  INFORMATION  SYSTEM  (PBIS) 

AGEN<!Y:  Office  of  Personnel  Management , 

A  coll^ion  of  dBASE  III+  programs  used  to  gather  information  on 
executive  Snd  Schedule  C  staffing  positions.  The  Office  of  Personnel 
Management  distributed  this  system  to  Government  agencies  on 
diskettes  as  well  as  information  on  positions  currently  on  file.  The 
Government  agencies  then  updated  the, information  and  returned 
the  updated  diskettes  to  .he  Office  of  Personnel  Management  for 
compilation  into  the.Plum  Book  Data  Base. 

The  Plum  Book  Data  Base  contains  a  description  of  the  position, 
the  grade  level,  the  tenure  of  the  position,  and  when  the  position' 
expires.  Also  included  are:  the  name  of  the  incumbent,  party 
affiliatidn,  pay  plan,  tjrpe  cf  appointment,  the  Government 
agency  where  the  pxjsition  is  assigned,  and  the  country,  state,  and 
city  where  the  pxKitibn  is  located. 

Microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III+ 

CONTACT  NAME  AND  ORGANIZATION:  Bede  Bender,  Executive  Management 

and  Policy  Division 

TELEPHONE  NUMBER:  (202)606-1784 


DESCRIPTION: 


EQUIPMENT: 
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PERSONNEL  ACTIONS  PROCESSING 


Preparing  Actions 


titles  personnel  action  reouest  information  system  (PARIS) 
AGENCY:  Depanraent  of  Agriculture,  Animal  and  Plant  Health  Inspection  Service 

DESCRIPTION:  The  Personnel  Attion  Request  Information  S)'st.em  (PARIS) 

encompasses  two  coriiponents.  Our  pilot  PC-PARIS  system 

allows  for  electronic  submission  of  SF  52’s  to  a  PRIME 
minicomputer  from  remote  sites  across  the  United  States.  . 

SF  52*s  are  entered  on  a  micrcramputer  work  station  (IBM 

compatible  386)  and  then  transmitted  to  Minneapolis.  The 

second  component  is  an' SF  52  tracking  system  that  allows  us 
to  monitor  the  status  of  work  on  the  SF  52  as  it  moves  through 

the  personnel  office.  SF  52’s  arc  auiomaiically  entered  in  the 
■  tracking  system  as  they  are  received  elearonically. 

EQUIPMENT:  PRIME  9950  (minicomputer);  microcomputer  work  stations  at 

remote  sites  ,  '  ,  ,  ^ 

PROGRAMMING  lANGUAGE:  PC-PARIS  -  RBASE  runtime  software;  PARIS 

tracking -COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Gail  Moses,  Management  Analyst, 

Human  Resources  Operations 

TELEPHONE  NUMBER;  ,(612)370-2176 
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PERSONNEL  ACTIONS  PROCESSING 


Preparing  Actions , 


TITI-E;  PERSONNEL  INFORMATION  MANAGEMENT  SYSTEM  (PIMS) 

AGENCY:  Department  of  Agriculture,  Forest  Service 

DESICRIPTION:  '  This  system  provides  a  method  to  enter  personnel  and  payroll 
documents  on  a  *ocal  computer  system.  The  data  am  then 
transmitted  electronically,  via  a  batch  process,  to  the  USDA*s 
National  Finance  Center.  It  provides  the  ability  to  store  some 
of  the  perspnner  data  in  a  local  data  base  in  order  to  write  ad 
hot  reports. 

EQUIPMENT:  Data  General  MV  Series 

PROGRAMMING  LANGUAGE:  DG/DBMS  Data  Base  programmed  in  Fortran 

CONTACT  NAME  aND  ORGANIZATION;  Kristen  Rusk,  Personnel  Management 

Work  Force  Management  &  Systems 

TELEPHONE.NUMBER:  (703)  B5 -8038 


PERSONNEL  ACTIONS  PROCESSING 


Preparing  Actions 

TITLE;  PARS- PERSONNEL  ACTION  REQUEST  SYSTEM 

AGEJ4CY:  Defense  Logistics  Agency 

DESCRIPTION:  The  system  allows  the  user  to  initiate  SF  52,  "Request  for 

Personnel  Action,"  electronically.  It  includes  the  generation  of 
electronic  signatures  and  uses  electronic  mail  to  transmit  the 
request  to  the  civilian  personnel  office.  The  personnel  office 
may  use  it  to  trade  SF  52*s  during  all  processing  stages. 

EQUIPMENT:  Gould  9050  (DMINS) 

PROGRAMMING  LANGUAGE:  UNIFY/C  Language 

CONTACT  NAME  AND  ORGANIZATION:  Marsha  Harris,  Management 

Information  and  Automation  Team, 
Defense  Logistics  Agency 

TELEPHONE  NUMBER:  DSN:  284-6217 

Commercial:  (703)  274-6217 
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PERSONNEL  ACTIONS  PROCESSING 


Preparing  Actions 


TITLE:  FEDeRAL  PERSONNEL  PAYROLL  SYSTEM  (FPPS)SF  52  SYSTEM 

AGENCY:  Department  of  Education 

DESCRIPTION:  TTieSF  52  System  totally  automates  the  SF  52  proce«  of  iniiiating 

an  action  m  the  requesting  office  to  preparing  the  SF  50  ■ 

Notification  of  Personnel  Action.”  in  the  servicing  personnel 

PX  o’"  “  ® 

P AY/PERS  System.  The  System  is  subdivided  into  three 
major  areas  of  operation:  administrative  security,  operations 
requesting  office  operations,  and  servicing  personnel  office  * 
bperations.  . 

EQUIPMENT;  IBM  309p  Mainframe 

PROGRAMMING  LANGUAGE;  NATURAL,  AD  ABAS  5 

CONTACT  NAME  AND  ORGANIZATION:  James  Ameson.  Personnel  Systems  Staff. 

Department  of  Education 

TELEPHONE  NUMBER:  (202)401.053] 


personnel  actions  processing 


P«f»riog  Actions 

PERSONNEL  ACTION  REQUEST  SYSTCM 
AGENCY.  Federal  Deposit  Insurance  Cbrjxjration 
DESCRIPTION;  "Oic  Personnel  Action  Request  System  rpARsV 

SF52’sreachroic°Swnrp 
,  3**  completed  and  approved 

reports  are  also  avajlSle  usSi^pSs TncS 
an  employee’s  SF52’s  par/  '^'  ■'ccluding  a  history  of 
H  oyce  s  SE  52  s.  PARS  was.  implemented  in  April  1993 

PnirkPVrC'Krr*.  - _  '  *  ' 


EQUIPMENT:  IBMmainframe 

programming  LANGUAGE: 


ricuGKAMMING  LANGUAGE:  PARSW,.  . 

i^ArvS  dst^  reside  in  the  DR'?  npxifc 

,^whil^a^i„gFDIC’sCA4)ATAra™ 
•  are  written  using  CA-IDEAL 

C0NT*CT  »«,E  ™ 

Manager,  Operations  & 

Compensation  Branch, 

Office  of  Personnel  Management 

telephone  NUMBER:  (202)942-3398 
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TERSONNKL  ACTIONS  PROCESSING 


I  Preparing  Actions' 

TITLE:  CIjViSinCATlQN  LINK  IN  PERSONNEL  (CLIP) 

AGENCT:  ,  'Department  of  Health  and  Human  Services 

DESCRIPTION: ,  This  system  is  being  develo[Scd  with  proposed  implementation  in 
19%.  lire  Classification  Link  in  Personnel  (CLIP)  System 
will  provide  ah  automated  means  for  thC' classification  process 
and  will  assist  in  position  description  reviews,  and  link  the 
SF  52  and  OF  8  for  automatic  generation  of  repetitious, 
standardized  OF  8  information  onto  the  SF  52,  CLIP  will 
be  used  to:  . ' 

-  create  OF  8,  position  descriptions  and  evaluation 
statements; 

-  create  SF  52’s; 

-  update  organizational  charts  via  the  personnel  ,  . 

.management  system  sub, -application. 

EQUIPMENT:  'WANG  System  and  microcomputers 

programming  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  and 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)690-8131  / 
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PERSONNEL  ACTIONS  PROCESSING 


Preparing  Actions 


TITLE:  SF  52  PERSONNEL  ACTION  PROCESSING 

AGENCY:  Department  of  Health  and  Hiiman  Services  , 

DESCRIPTION:  The  SF  52  Personnel  Action  Processing  System  provides  an  ' 

automated  means  for  creating  -Requests  for  Personnel  Aaiop,-(SF  52’s).  ■  This 
application  reduces  labor-intensive  tasks  and  has  been  implernenied  Department-wide 
down  to  the  initiating  office  level  where  the  SF  52’s  are  created  in  the  manager’s  office 
and  electronically  sent  to  the  appropriate  servicing  personnel  office  for  processing.  ^ 
The  SF  52  process  is  used  to: 

-  create  SF  52’s  with  minimal  keying  by  utilizing  the  Personnel  Mastcjr  File  resident 
at  the  servicing  pe!:sonnel  office  level; 

* ,  review,  work  (complete  any  mandatory/optional  data  fields,  assign  required  legal 
authority  and  remarks  codes)  and  provide  employment  and  classification  clearance 
as  necessary;  ,  ’ 

~  printout  SF  52. 

Some  features  of  the  SF  52  function  arc: 

-  automatic  completion  of  selected  portions  of  the  SF  52  based  on  information 
contained  in  the  employee’s  personnel  master  record; 

-  elimination  of  extra  keying; 

-  on-line  HELP  to  look  up  information  required  to  complete  the  SF  52  (i.e., 

NOA/Lcgal  authority  combinations,  remarks  codes,  geographic  location  cbdes 
etc.).  * 

The  system  is  used  to  process  personnel  and  p^toU  data,  pay  employees  and  ad  hoc 
reports  on  personnel  and  pay  can  be  produced..  In  addition,  each  action  can  be 
tracked  from  creation  through  the  effective  date  on  the  system  via  the  Trai^saction 
Status  program. 

EQUIPMENT:  WANG  System  and  microcomputers 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  name  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  arid 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)  690-S131 
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PERSONNEL  ACTIONS  PROCESSING 

Preparipg  Actions 

tthe:  automatep  personnel  system 

AGENCY:  U.S:  Nuclear  Regulatory  Commission 

DESCRIPTION:  The  system  maintains  personal, data  and  employment  hwbiy  for  all 
employees  ofthe  Nuclear  Regulatory  Commissrori.  It  generates 
a  "Notilication  of  Personnel  Action"  (SF  50);»+ien  the  action 
becomes  effective.  Users  are  able  to  CTeatc',  update,  and  query 

the  data  base  as  well  as  produce  harti  copy  reports. 

EQUIPMENT:  Data  General  My/9600  minicomputer 

PROGRAMMING  LANGUAGE:  COBOL,  Mark  IV  and  Gyberque.^/Gyberscreen 

CONTACT  NAME  AND  ORGANIZATION:  Darlene  Mahoney^tes,  Workforce  & 

Organtofion  Analysis;  Office  of  Personnel 
TELEPHONE  NUMBER  (301)492-4080 
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PERSONNEL  ACTIONS  PROCF,SS(Nf; 


Preparing  Action* 


TITLE:  ?96-3S  EXPERT  SYSTEM 

AGENCY:  Office  of  Personnel  ManSgemerti 

DESCRIPTION: 


The  2^33  Expert  System  automates  the  iastructioas  ir  FPM 

Supplement  2%-33.niE  GUIDE  TO,  PF.OCFuSSiNG  • 
PERSONNEL  ACTIONS,  Chapters  9  through  32.  These 

chapters  provide  guidance  on  cOde  select  tons  for  natures 
of  action,  legal  authoniies,  and  remarks  on  SF  50;  Notification 
of  Pei^nel  Amon  and  equivalent  forms.  The  System  queries 
users  for  information  on  the  charaaeristics  of  the  anion  and 
other  data  relevant  to  determination  of  the  appropriate  code 
assi^ments.  User  responses  narrow  and  focus  the  questioning 
until  an  answer  is  reached.  The  System  is  expected  to  improve 
pewnnel  operations  by  reducing  the  lime  needed  to  assign  these 
codes  and  by  improving  the  accuracy  of  code  assignments. 

^  ^33  Expert  System  is  now  being  programmed.  Pilot  testing 
in  .h  1^!!  operating  personnel  offices  will  bwin 

1"  1^3  '‘•’ih  ihe  objective  of  releasing  the  system 

for  produaion  in  early  1994.  ^ 


EQUIPMENT:  IBM  compatible  microcomputers 

programming  LANGUAGE:  Level  5 


CONTACT  NAME  AND  ORGANIZATION: 


Darrell  Hildreth,  U.  S.  Office  of 
Personnel  Management 


TELEPHONE  NUMBER:  (202)606-2452 
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PKRSONNKL  ACTIONS  PR0CI:SSING 


J*rtparing  Actions 


TITLE:  T.LF:cTRONICSF-52  SYSTEM  (F.  .52)  '  ' 

AGENCY:  IT  S.  I>partmem  of  Treasury,  Bureau  of  the  Public  Debt 

DESCRIPTION:  The  Parkersburg,  West  Virginia  office  of  the  Bureau  of  the  Public 

Debi  employs  approximately  1200  persons,  A  local  area  hctvcork  was  installef)  for  an 
electronic  mail  system  wihin  the  Bureau.  TTils  network  alloued  the  Personnel  office 
to  pursue  an  automated  SF  52  system,  which  relics  on  the  cabling  which  was  installed 
thre  jghout  the  building,  but  is  independent  of  the  F-Mail  system.  The  E.52  system  ■ 
allp  vs  secrciapes  at  the  originating  level  (usually  branch  level)  to  prepare  an 
electronic  SF  52  using  options  tables  to  allow  easier  data  entry.  The  completed  SF  52 
IS  then  forwarded  electronically  to  the  branch  manager  for  approval  and  is  then 
forwarded  to  their  division  director  for  final  approval  before  being  sent  to  Personnel 
Thi  electronic  SF  52  is  then  proces.scd  in  the  PersonnelOffice  according  to  our 
workfli^.  Ihe  last  step  in  the  process  is  to  pript  an  offiaal  paper  copy  for  the  files. 

The  system  has  been  well  received  on  all  levels.  Secretaries  enjoy  that  the  SF  52  form 
IS  now  much  easier  to  fill  but  because  of  the  tables  and  help  screens,  plus  they  no 
longer  have  to  use  carbons  through  a  typewriter.  Managers  like  it  because  the  . 
requesting  branch  and  division  can  access  their  SF  52’s  to  see  what  milestones'  have' 
been  completed,  how  many  applications  have  been  received,  closing  dates,  etc 
Personnel  has  reduced  the  number  of  incoming  calls  (from  secretaries  and  managers 
about  their  SF-  .52's)  and  the  amount  of  paper  floating  around  the  office.  Tt  also 
makes  quarterly  anfd  annual  reports  very  easy  to  compile. 

KQIUPMKNT:  n3M  compatible  microcomputer  and  a' LAN 

rR()(,RAMMIN(;  lANGUAGE;  Clarion  Professional  Developer 

CONTACT  NAME  AND  ORGANIZATION:  Ginny  Peck,  Personnel  Systems  Officer, 

Division  of  Personnel  Management 

(•304)42017432 


TEEKPHONK  NUMBER: 


PERSONNEL  ACTIONS  PROCflSSING 

I  Tracking  Systems 

TITLE:  ;  PERSONNEL  ACTION  SYSTEM 

AGENCY:  Commodity  Futures  Trading  Commission 

DESCRIPTION:  SF  52  system  tracks  status  of  personriel  actions.  Contains 
information  about  the  position  and  organization  and  tracks 
■  ,  vacancy  announcement  data  on  recruit  actions.  Docs  time 
lapse  calculations  on  processing  milestones. 

EQUIPMEINT;  MS-DOS  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  ADV  REVELATIONS  Data  Base 

CONTACT  NAME  AND  ORGANIZATION:  Chuck  Lang,  Personnel 

TELEPHONE  NUMBER:  (202)254-3275 
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I^ERSONNEL  ACTIONS  PROCESSING 


Tracking  Systems 


TITLE;  ACTION  TRACKING  SYStEM  (ATS) 

AGENCY;  Department  of  Defense,  Washington  Headquarters  Services '  • 

.  DESCRIPTION;  ATS  was  created  to  provide  personnel  within  the  Directorate'of 
Personnel  and  Security  (DP&S)  with  a  consistent,  standardized  meth(xJ  of  tracking  ' 
suspensed  actions  within  the  Directorate.  By  using  this  system,  DP&S  uill  effeciively 
monitor  actions  that  are  assigned  to  DP&S  personnel.  Other  advantages  of  this 
system  are  as  follows: 

-  Improve  communication  within  the  Directorate  concerning  incoming  actions  and 
the  status  of  open  actions.  This  will  reduce  the  possibility  of  being  unaware  of  an 
assigned  action  that  may  or  may  not  have  been  received  via  intra-office  mail. 

Reduce  the  number  of  repeat  telephone  inquiries  to  determine  the  stall  s  of  a 
pending  action. 

-  Provide  a  readily  available  history  of  actions  that  have  been  tasked  within  the 
Directorate. 

-  Provide  a  means  of  generating  useful  work  statistics  for  the  Direhorate  and  each 
division  such  as:  Number  of  Late  Items,  Number  of  Actions  received  from  each  ‘ 
cjdcmal  Originating  Source,  Number  of  Manhours  expended  to  complete  tasks 
within  each  Action  Category,  and  Turnaround  times  for  completed  actions  fof  each 
Action  Category. 

EQUIPMENT;  386  PC,  4  mb  RAM,  100+  nb  hard  drive,  VGA  monitor 

PROGRAMMING  LANGUAGE:  Novell  Netware  3. 11,  Omnis  7  &  Windows  3.1 

CONTACT  NAME  AND  ORGANIZATION:  Donna  Jabs,  Directorate  for  Personne* 

&  Security,  Personnel  Systems  & 
Evaluation  Office 

TELEPHONE  NUMBER;  DSN:  223-7584 

Commercial;  (703)  693-7584  . 


PERSONNEL  ACTIONS  PROCESSING 


Tracking  Systems 


AGENCY: 


Depanmem  of  Defense,  Washington  Headquarter^  Services 


DESCRIPnoft:  "Die  PRISIM  was  created  to  track  the  status  of  SF^2’s 

for  Personnel  Action,"  within  the  Directorate  of  Personnel  and  Securiiv  Sf’s2’s*^ 

Qffiaals,  other  capabilities  are  available  as  follows: 

”  ^  grouped  by  specialist,  division,  and  time  elapsed.  This  provides  a 

management  tool  for  monitoring  volume,  lateness,  etc.  ^ 

"  by  the  fouowing  categories- 

coSaSr^'”’ 


action  can 


equipment.  386  PC,  4  mb  RAM,  1(W+  mb  hard  drive,  VGA  monitor 

programming  lANGUAGE:  MS  DOS  5.0  and  HoveU  Netware  3.11 

CONTACT  NAME  AND  ORGANIZATION:  Randy  K.  McCrimmon,  Directorate  for 

Personnel  &  Swrity,  Personnel  Systems 
&  Evaluation  Office 

telephone  NUMBER:  DSN;  225-^ 

Commercial:  (703)695-6836 
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PERSONNEL  ACTIONS  PROCESSING 

Tracking  Systems 


TITLE:  PERSONNEL  ACTION  ThLaCKING  SYSTEM  (PATS) 

AGENCV:'  Equal  Employment  Opportunity  Commission  , 

DESCRIPTION:  Perwnnel  Action  Tracking  Sj^tem  (PATS)  is  an  automated  data, 

base  system  used.to  maintain  information  on  the  status  of  SF  52 
forms  entering  the  personnel  office.  Tracks  SF  52  processing 
,  within  personnel  office. 

EQUIPMENT:  MS-DOS  compatible  microcomputers '  ,  . 

PROGRAMMING  LANGUAGE:  RBase  for  DOS  2. 1 1 

CONTACT  NAME  AND  ORGANIZATION: .  Jim  Pickett,  Information  Resdurces 

Management 

TELEPHONE  NUMBEIL  (202)663-4471 
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PERSONNEL  ACTIONS  PROCESSING 

Tracking  Systems 

TITLE:  SF  52  TRACKING  SYSTEM 

AGENCY:  General  Accqunting  Office 

DKCRIPTION;  This  system  tracks, all  Standard  Form  52’s  from  the  ' 

,  ,  '  time  that  they  are  received,  in  the  personnel  processing 

unit  until  the  information  is  key  entered  into  the 
mainframe  data  base.  The  system  is  menu -driven  and 
provides  extensive  reporting  capability. 

EQUIPMENT:.  Microcomputer 

programming  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Qeo  Young,  Personnel 

TELEPHONE  NUMBER:  (202)512^185 


PERSONNEL  ACTIONS  PROCESSrNG 


Tracking  Systems 


title:-  I^^^RAC^yEPRIORITYSETTING(IPS) 

AGENCY:  Department  of  Health  and  Human  Services,  Centers  for  Disease 
Conirol/Agency  for  Toxic  Substance  &  Disease  Registry 

DESCRIPTION:  The  Centers  for  .Disease  ControVAgency  for  Toxic  Subsiances'A 

Disease  Registry  (CDC/ATSDR)  developed  an  Interactive ' 
Priority  Setting  (IPS)  system  to  facilitate  communication 
between  the  Personnel  Management  Office  (PMO)  and 
the  various  Centers/Institutes/Offices  (CIOs).  The  IPS  system 
allows  , PMO  servicing  teams  and  their  constituents  to  jointly 
review  the  team’s  queue  of  pending  personnel  actions. '  The 
capability  for  users  to  review  the  exact  position  of  their  action(s) 
in  their.servicing  team’s  work  list  promotes  better  communication 
and  realistic  expectations  as  to  projected  completion  da.te^.  . 
Servi‘^ing  teams  assign  a  level  of  priority  (1^5  and  Urgent)  for 
each  request  which  is  often  negotiated  with  the  CIOs.  The 
system  also  provides  a  "notes"  field  for  pertinent  comments, 
provides  a  search  capability  for  person-specific  personnel  actions, 
and  includes  a  data,  base  of  completed  actions  that  can  be 
scarchedMewed. 

EQUIPMENT:  IBM  compatible  microcomputer,  Novell  LAN 

PROGIt4MMING  LANGUAGE:  CLIPPER,  C 

CONTACT  NAME  AND  ORGANIZATION:  '  Bob  Chatfield  or  Wally  Wilhoite, 

Personnel  Information  Resources 
Management  Staff 

TELEPHONE  NUMBER:  (404)639-2372 
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PERSONNEL  ACnONS  PROCESSING 


Tra(:kiiig  Systems 


TITLE:  TRi^SACnON  STATUS  and  ACTION  STAITJS 

AGENCY:  Department  of  Health  and  Human  Services 

DESCWPTION:  HHS  has  two  separate  status, programs  availabic  for  users.  One 
program  is  used  in  the  servicing  personnel  office  and  the  dthcr  . 
is  for  the  manager’s  office.  Both  programs  prcKdde  the  status  of 
actions  that  have  l^n  created  on  the  system  {i.e.,  SF  52’s,  cash 
and  performance  awards,  training  nominations,  etc).  Actions  are 
tracked  from  date  of  creation  through  the  effeaive  date.  Users 
know  at  a  glance  the  status  of  actions. 

Some  features  of  the  transaction  status  functions  include: 

-  ability  to  review  the  status  and  history  of  transactions  on-line; 

-  dirplay  of  the  transaction  submitted  to  the  servicing  personnel 
office  for  processing; 

-  actions  remain  on  the  system  until  the  effective  date; 

-  on-UneHELP. 

Status  information  is  available  from  within  individual  actions  as  well 
as  in  a  sundalone  functidn^ 

EQUIPMENT:  WANG  System  and  microcomputers 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  and 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)  690-SlSl 


PERSONNEL  ACTIONS 


PROCKSINC 


Tnickiog'  Systems 


TITLE:  PERSONNEL  ACTION  TI^CKING  SYSTEM  (PATS) 

AGENCY:  Department  of  Housing  and  Urban  Development  .  '  , 

DESCRIPTION:  PATS  is  a  multi-user  ^tem  designed  to  provide  eprrent,  on-line 

’  '  ‘  '  information  on  the  status  of  personnel  requests  as  well  as  specific 

and  average  timeframes  between  the' following  milestones;  ... 

,  ;  .  position  availability  (fate;  receipt  of  the  SF  52  or  the  authorized 

start  date;  action  or  issue  dale  of  an  announcement;  closing  dale;  ' 

nurnber  6f  days  to  rate  or  panel;  referral  date;  date  selection  is  made; 
and  effective  or  EOD  date.  Actions  arc  logged  by  NOA’s  or 
appropriate  FPM  chapter.  The  system  also  allows  for  the  entry  and ' 
retrieval  ofspecific  comments  on  all. requests.  PATS  reports 
provide  status  and  statistics  including  RNO  data,  management  time, 
personnel  time  by  specialist,  and  actions  requested  by  SF  52  number, 

organization,  NOA,  employee  name,  or  status  (e.g.  active,  void,  other 

or  complete). 

EQUIPMENT:  IBM  compatible  microcomputer,  local  area  network 

PROGRAMMING  LANGUAGE:  CLIPPER,  reports  use  Relational  Report  Writer 

from  Concentri  Data  Systems 

'  CONTACT  NAME  AND  ORGANIZATIONi  Bill  Robins,  Perionnel  Division, 

.  Philadelphia,  PA 

TELEPHONE  NUMBER;  (215)  597-95  J 6 


40 


PERSONNEL  ACTIONS  PROCESSING 

Tracking  System^ 


TITLE;  PERSONNEL  AUTOMATED  TRACIONG  SYSTEM  (PATS) 

AGENCY:  Department  of  Housing  and  Urban  Development 

DESCRIPTION:  This  program  is  an  automated  SF  52  tracking  system.  It  allows  the 
Personnel  Division  to  know  the  status  of  SF52’s  in  progress  ai 
an  times,  including  ongoing  recruitment  activiiiesv  Personnel 
Management  Specialists  can  use  the  system  to  monitor  not-to-cxcecd 
dates  for  various  actions.  The  system  generates  a  variety  of  reports 
whiph  include  personnel  actions  by  nature  of  action  description; 
current  actions,  separations,  vacancies,  a  listing  of  new  cmplow^ 
a  listing  of  all  personnel  actions  for  the  fiscafyear,  and  individual  ’ 
Personnel  Management  Specialist’s  SF  52  assignment  listings 
including  processing  time  frames. ,  This  system  also  makes  it  possible 

,  for  the  System  Administrator  to  extraa  in  report  format  specific 

information  stored  in  the  data  base,  including  all  promotion  actions 
that  have  occurred  for  a  specific  time  period,  all  vacanci^  filled 
within  a  specific  lime  period,  or  all  personnel  actions  that  have 
occurred  for  ,a  specific  organization.  Viewing  and  repon  accessibility' 

supervisors  in  both  the  regional  office  and  field 
office  through  the  Local  Area  Network  (LAN).  Previous  fiscal 

years’  data  are  stored  in  the  data  base  and  arc  easily  accessible  . 
for  comparison  and/or  statistical  purposes. 

EQUIPMENT:  IBM  compatible  microcomputer  attached  to  Novell  Netware  3  LAN 

PROGRAMMING  LANGUAGE!:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  Dale  Palermo,  Personnel  Division, 

Kansas  City,  KS,  Regional  ’ 

TELEPHONE  NUMBER:  (913)  236-21 19 


41 


PERSONNEL  ACTIONS  PROCESSING 


Tracking  Systems 


TITLE:  STAFFING  INFORMATION  RETRIEVAL  SYSTEM  (SIRS) 

ACENCY:  Department  of  Housing  and  Urban  Development 

DESCRIPTION: .  SIRS  is  a  LAN  based  application  written  in  dBASE  III  PLUS  that 

provides  updated  status  reports  on  all  staffing  requests  to 

personnehsts  and  managers  throughout  the  Region.  The  status 

of  an  action  IS  treked  from  the  time  the  SF  52  is  approved  until 

LS®  f?r‘  ‘I’e  Personnel^^^^ 

Iwndling  of  the  action  and  the  title  and  grade  of  the  job.  It  also 
shows  all  gams  ^nd  losses  in  the  Region  as  swll  as  details  and 
temporary  promouons.  Managers  do  not  have  to  contact  the 
personnel  office  to  find  out  the  current  status  of  actions  or  due 
dates  since  they  can  query  SIRS  through  the  IAN. 

EQUIPMENT:  “mpatible  microcomputer,  Novell  local  area  network 

.PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACTNAME  AND  ORGANIZATION:  Cissie  Mullaney.  Personnel  Division. 

Denver,  CO 

TELEPHONE  NUMBER:  (303)8444436 


PERSONNEL  ACnON5>  PROCESSING 


Tracking  S)'stenis 


TITLE:  VACANCY  STATUS  S'i'STEM 

,  AGENCY:  pepanment  of  Housing  and  Urban  Developmsm 

description.  T^is  is  a  comprehensive  system  which  traclK  the  number 

■  classify  a  job,  and  prociss 

an  bh  52.  This  system  tracks  timeframes  within  the  staffing 

proc^  (i.e.,  days  required  tc  issde  a  vacancy  announcement 

or  selection  roster ,  or  bring  selectee  pn  board);  classification 

process  (i.ei,  days  required  to  classify  a  position);  and  the  SF  52 

processing  period. 

Information  can  be  fetrieved  by  Field  Office,  organization 

personnel  specialist,  toe  SF  52  was  received,  or  type  of  stiffing 
action  (i.e.,  ment  promotion  or  Delegated  Examining  Unit). 
System  input  IS  obtained  from  the  SF  52  and  the  responsible 

personnel  specialist  who  provides  updated  information. 
EQUIPMENT:  '  IBM  compatible  raicrtxomputer 
PROQRAMMING  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Bemetta  Williams,  Management 

Information  Division,  Chicago,  IL 

TELEPHONE  NUMBER:  (312)353-5772 
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PERSONNEL  ACTIONS  Processing 

Tracking  Systems 

TITLE:  SF  52  TRACKING  SYSTEM 

AGENCY:  Department  of  Justice 

DESCRIPTION:  ■  Microcomputer-based  automated  tracking  system  used 'for  all 
recruitment  requests,  "Request  for  Personnel  Action,"  SF  52.  ‘  • 

EQUIPMENT:  Microcomputer  (AT-class  recommended) 

PROGRAMMING  LANGUAGE;.  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Patrick' Kenny,  Department  of  Justice, 

Personnel  Staff  , 

telephone  NUMBER;  (202)514-6788 


PERSONNEL  ACTIONS  PROCESSING 


Tracking  Systems 


TITLE:  SF  52  TRACKING  SYSTEM 

AGENCY;  Department  of  Labor  ' 

DESCRIPTION:  The  SF 52 Tracking  System  is  an  automated  applicatiof)  designed  to: 

maintain  .processing  data  (dates,  initials,  eic.)  of  the  personnel  rctjucst 

,  action  process.  The  system  records  specifip  aa,ions,  prcxxsses  reporu, 
and  allows  the  user  to  custom  design  reports.  The  SF  ^2  Tracking  ‘ ' 

Sj^tem  is  written  in  CLIPPER  5.0  and  the  Query  option  fof  users  ' 
with  a  Manager  logon  links  to  an  R&R  package  on  the  same  network. 

EQUIPMENT:  Minimum  configuration  is  a  286  PC  with  color  monitor.  Designed  for 

.  network  applications,  but  may  be  used  as  a  standalone. 

PROGRAMMING  LANGUAGE;  CLIPPER  5.0  and  R&R  Report  Writer 

CONTACT  NAME  ORGANIZATION:  Virginia  Medeiros,  Direaorate  of 

"Personnel  Management, 

,  Office  of  the  Assistant  Secretary  for 
Administration  and  Management 

TELEPHONE  NUMBER;  (202)219^256 


1 
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PERSONNEL  ACTIONS  PROCFSSINr, 

Tracking;  Systems  * 

TTFLE:  PFiRSQNNEL  ACTIONS  TRACKING  S YSTf' M 

AGENCY:  Merit  Systems  Protection  Board 

DESCRIPTION:  SF  52  Tracicing  System  tracks  progress  of  SF  52  s 

through  the  personnel  office.  Cicne rates  Vacancy  l>og, 

Awards  Report,  arid  a  Classincation  and  SF  52  Status 
Report  for  distribution  to  rhanagcmeni  officials. 

EQUIPMENT:  MS-DOS  compatible  microcomputers 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Shelya  White  or  Denise  Yaag;  Human 

Resources  Management  Division 

TELEPHONE  NUMBER:  (202)653-5916 


PERSONNEL  ACTIONS  PROCESSING 


Tracking  Systems 

TITLE:  PERSONNEL  ACTION  Tracking  SYS1P.M  (PATS) 

AGENCY:  National  Science  Foundation 

DESCRIFItON:  Personnel  Action  Tracicing  System  (PATS)  faalitates  the  personnel 

action  process  by  automating  request  initiation,  organization 
approvals  and  request  processing.  Contains  status  logs  for 
classification  and  recruitment  actions  and  reports  for  tracking 
and  rfcponing  processing  milestones 

EQUIPMENT:  HP-SOOO  Scries  70 

PROGRAMMING  LANGUAGE:  Written  in  COBOL  11  using  IMAGE  Data  base  and 

V3(XX)  screen  painter 

CONTACT  NAME  AND  ORGANI21ATION:  John  Wilkinson,  Personnel;  Carrie  Dira, 

Information  Resources  Management 

TELEPHONE  NUMBER:  C  Dira  (202)  357-5917; 

_  J.  Wilkinson  (202)  357-7857 
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PERSONNEL  ACTIONS  PROCESSING 


Personnel  Records 


TITLE:  TERMINATED  EMPLOYEE  RECORD  MANAGEMENT  SYSTEM 

(TERMS) 

AGENCY;  Depai:tment  of  Agriculture,  Animal  and  Plant  Health  Inspection  Service 

DESCRIPTION:  The  Terminated  Employee  Record  Management  System  (TERMS) 

’  is  an  automat^  means  of  tracking  the  location  of  Official  Persorinel 
^  Folders  (OPFs)  of  all  separated  employees  from  the  agencies  we 

serve.  This  replaces  a  manual  SF  7  card  system.  The  TERMS  system 
can  also  produce  home  address  lat  ^Is  for  use  in  surveying  separated 
employees.  We  also  use  a  report  from  the  system  to  streamline  the 
process  of  retiring  separated  OPFs  to  the  National  Records  Center 
in  St.  Louis,  MQ. 

EQUIPMENt:  PRIME  9950  (minicomputer);  computer  work  stations  (terminals 

directly  connected  tp  the  PRIME) 

PROGRAMMING  LANGUAGE:  ORACLE,  COBOL 

CONTACT  NAME  AND  ORGANIZATION;  Gail  Moses,  Management  Analyst, 

Human  Resources  Operations  , 

TELEPHONE  NUMBER:  (612)370-2176 
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PERSONNEL  ACTIONS  PROCESSING 


Personnel  Records  ' 


TITLE: 


(CIVILIAN  AUTOMATED  PERSONNEL  RECORDS 


AGENCY:  Department  of  the  Air  Force 

DESCRIPTION:  .PALACE  CAPRS  is  an  Air  Force  project  designed  to  eliminate 

Fblder'^m°DlwM^T  ®'”P'oyee  records  (to  include  Official  Personnel 

filM  merirrirST,^  Files,  grievance  and  appeal 

Proowrion !««.  etc.)  will  be  captured  and  stored  on  noneraiable  (WORM) 
qjtical  computer  disks.  Access  to  the  stored  documents  is  through  a  graphic  ^ 

^man:Computer  interface  on  386  PC  Workstations  at  the  perMnnelisPs  desk 

rt  simultaneously  to  as  many  personnelists  as  have  need  to  , 

access  the  dc)cument  and  have  appropriate  security  permissionii. 

EQUIPMENT:  UNIX  Server  -  ATifeT  3B2/600G 

Optical  Storage  Jukebox .  Cygnet  5250  with 

LMSI 510  WORM  drives,  ^nners  -  Fujitsu  3093E 

Printers  -  HP  Laserjet  f II 

Workstations  -  AT-compatible  ^386  PCs 

Data  Compression  Hardware  -  KOFAX,  used  onlj'  in 

workstations  connected  to  scanners  Or  printers!  KOFAX 
Decompression  software  is  used  in  all  other  workstations! 

•  Local  Area  Network .  Network  independent.  Cari  coerist 

with  Novell  Netware  or  Banyan  Vines  DOS  network  OS 
Data  Transfer  Protocol  -  TCP/IP 


PROQRAMMING  LANGUAGE; 


The  system  operates  in  a  client-server  environment 

with  a  clean  division  of  function.  The  server  ■ 

operating  system  is  unmodified  AT&T  UNIX  ' 
System  V,  Vereion  3.2.Z  Wortetations  operate  under 
MS-DOS  3.3  or  la^r  and  Microsoft  Windows'  3.0, 

The  document  management  data  base  is  unmodified 
ORACLE  6.0.  All  special  interface  and  application 
program  code  written  for  the  PALACE  CAPRS 
u  tilizes  the  services  of  Microsoft 's  Windows 
Software  Developer’s  Kit  (SDK)  and  C  compiler, , 
and  ANSI  Standard  Query  Language  (SQL). 


CONTACT  name  AND  ORGANIZATION:  Jack  Flowers.  HQ  USAF/DPCX 

TELEPHONE  NUMBER:  DSN:  225-7381 

Commercial:  (703)695-7381 
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'  PERSONNEL  ACTIONS  PROCESSING 

PcrsoDDcl  Records 

TITLED  MICROFORM  STORAGE  PERSONNEL  RECORDS 
AGENCY:  Department  of  Navy,  Naval  Education  and  Training  Support  Activity 

DESCRIPTION:  Stores  ORicial  Personnel  Folders  in  microform. 

EQUIPMENT:  Minolta  microform  equipment 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)696-6779 


PERSONNEL  ACTIONS  PROCESSING 


Personnel  Records 

TITLE:  optical  DISK  STORAGE  OF  PERSONNEL  RECORDS 

AGENCY;  Department  of  Navy  ,  > 

Department  ofTreasury,  Internal  Revenue  Service  ’  ’ 

DESCRIPTION:  The5c  pilot  projects  are  to  test  the  feasibility  of  storing  Official  ' 

Personnel  Folders  on  optical  disic 

EQUIPMENT:  To  be  determined 

CONTACT  NAME  AND  ORGANIZATION;  Navy .  Stella  Hutchins,  OCPM 

Personnel  Automation  Branch 
Treasury  -  Howard  Klein,  Ogden  Center 

TELEPHONE  NUMBER:  S.  Hutchins  (703)  696^779; 

H.  Klein  (801)  625-7123 


PERSONNEL  ACTIONS  PROCESSING 


PersoDnel  Records 


TITLE:  FOLDTRAK 

AGENCY:  Department  of  Treasury,  Internal  Revenue  Service,  Philadelphia  Service 

Center 

DESCRIPTION:  Approximately  7,000  Official  Persorinel  Folders  (OPFs)  are 

controlled  through  the  use  of  laser  printed  bar  codes.  The  system 
pe™'“  the  electronic  logging,  tracking,  and  transfer  of  all  OPFs.  The 
system  also  allows  on-line  queries  to  locate  OPFs.  A  variety  of 
management  information  reports  such  as  OPFs  held  by  users  and 

OPFs  held  over  90  days  can  be  generated.  Implementation  of  the 

system  has  resulted  in  the  abolishment  of  manual Togs  and  has 
essentially  eliminated  misplaced  OPFs. 

EQUIPMENT:  Pefsonal  computers  on  a  local  area  network  (NOVELL) 

PROGRAMMING  LANGUAGE:  CLIPPER  compiled  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  William  G.  Wagner  or  Margaret  C. 

Richards 

TELEPHONE  NUMBER:  (215)  698-4731  or  4728 
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PERSONNEL  ACTIONS  PROCESSING 


Other 

TITLE:  management  REPORTS  Module 

'  AGENCY:  Department  of  Navy,  Naval  Supply  Center,  Norfolk,  Virginia  . 

DESCRIPTION:  ^  The  Management  Reports  Program  is  an  easy  to  use  software 

package  designed  to  help  user  produce  management  reports 
for  DCPDS.  Personnel  data  for  bCPDS  is  (Jown loaded  on  a  '  ■ 

1  periodic  basis.  These  data  are  loaded  into  Management  Reporting 

,  for  users*  access.  The  users  can  access  personnel  records  by  unit  , 
identification  code  (UIC)  or  for  an  individual  within  a  UjC.  These 
data  can  be  viewed  pn  screen  or  printed  to  a  file  or  printer.  There 
arc  currently  22  reports  available  in  the  system.  In  addition  to 
the  reports  preformalted  in  the  system,  the  user  can  view  DCPDS 
tables  downloaded  with  the  per^nncl  data. 

’  EQUIPMENT;  >  IBM-]CT  Compatibles;  Novell  or  Bayan  Vin^  Network 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226^779 

Commercial:  (703)  696-6779 
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PERSONNEL  ACTIONS  PROCESSING 


Other 


TITLE: 

AGENCY: 


CAPS :  payroll  TRANSFER  MODULE 

Department  of  Navy,  Naval  Supply  Center,  Norfolk,  Virginia 


DESCRIPTION:  ^  program  alloNW  the  IIRO  to  download, the  Notification  of 
Personnel  Aaidns  (SF  50)  and  send  them  to  the  Payroll  Office 

electronically.  This  program  also  provides  the  capability  to  send 

acc^ion  data  such  as  W-4,  health  benefit  information,  FEQLI  ' 
^es,  etc.  until  paper  documents  can  reach  the  Payroll  Office 

.  ^M^ule  is  accessed' by' the  Payrdll  Office  to  generate  reports 

trail  for  all  SF50  s  and  maintains  an  on-line  history  of  personnel  ■ 
actions  with  unlimited  capacity.  Module  is  also  used  by  the  HRO 

specialists  to  review  their  SF  50's  on  the  network. 

EQUIPMENT:  IBM-XT  Compatibles;  Novell  or  Bayan  Vines  Network 

programming  LANGUAGE:  FoxPro 


CONTACTNAMEANDORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN.  226-6779 

Commercial;  (703)696-6779 


PERSONNEL  ACTIONS  PROCESSING 

Other 

TITLE:  COMPUTER  BASED  TRAINING  ON  PROCESSING  PERSONNEl 

ACTIONS  '  , 

AGENCY:  Deprtment-of  Navy,  OCPM  Northeast. Region 

^  t  \ 

DESCRIPTION:  Conriputer  based  training  course  on  processing  personnel  actions. 

Primarily  directed  towards  personnel  assistants  and  clerical  personnel, 
r^ponsible  for,  procfjssing  employees  bn-board  an  agency’s  rolls. 

EQUIPMENT:  I BM-XT  compatibles 

programming  LANGUAGE:  INTERACT 

CONTACT  NAME  AND  ORGiV^IZATlON:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  22<5;-6779 

Commercial:  (703)696-6779 


CLASSIFICATION 


TITLE:  PD  QUICK 

AGENCY:  Depaament  of  Agricujture,  Food  &  Nutrition  Service 

DESCRIPTION:  PD  Qurck  is  a  microcomputer  based,  multi-user,  network 

operational,  electronic  library  of  standard  agency  position 

desOTptions.  These  position  descriptions  are  created,  maintained, 

and  updated  by  Personnel  Division  Classification  Officers  (or 
authorized  users),  and  Represent  a  definitive  sample  of  approved, 

,  pre-classified  position  descriptions  for  use  within  an  agency.  The  PD 

Quick  System  provides  a  menu  driven,  intuitive,  user  friendly,  means 

of  examining,  printing,  and  electronic  copying  of  these  position 
descriptions  for  the  FNS  superviwr  and  administrative  staff. 

EQUIPMENT:  IBM  compatible  miaocomputer  and/or  LAN 

PROGRAMMING  LANGUAGE:  CLIPPER  (Multi-User) 

CONTACT  NAME  AND  ORGANIZATION:  Quentin  A.  Robinson,  Chief,  Personnel 

Systems  and  Information  Staff, 

Personnel  Division  . 

TELEPHONE  NUMBER:  (703)305-2326 


CLASSIFlCAtrON 


TITLE:  PALACE  AUtOMATE 

AGENCY:  Department  of  the  Air  Force  , 

DESCRIPTION:  PALACE  Automate  combines  the  p^iiion  description,  ' 

■  PCffotttianCe  plan,  staffing  criteria  and  frainiiig  plan  into  a 
single  cornputer-generated  core  document  with  automated 
classification.  The  supervisor  answers  a  series  of  on-screeri  ■ 
questions  to  produce  a  printed  core  document  which  replaces 

traditional  documents.  ■ 

EQUIPMENT:  ,  Microcomputer  with  MS-DOS  version  ZO  and  higher 
PROGRAMMING  LANGUAGE:  CLanguage 

CONTACT  NAME  AND  ORGANIZATION:  Kathy  Brown,  HQ  OSAF/DPCR 

TELEPHONE  NUMBER:  DSN:  227-5121 

Commercial:  (703)697-5121  , 


CLASSinCATION 


TITLE:  AUTOMATED  CLASSinCATION  SYSTEM 

AGENCY:  Department  of  Commerce 

DESCRIPTION:  The  Automated  Oassilfication  System  (ACS)  is  a  menu -driven 

s>’stcm  which  cfcatcs  a  two  page  position  description,  and  classifies 
the  position  based  on  classification  siandarc^  established  under  the 
NIST  Personnel  Demonstration  Projca. 

The  components  of  the  position  description  are: 

-  preparation  date; 

-  incumbent  name; 

-  position  title; 

-  career  path; 

-  FLSA  designation; 

-  pnrJpal  objective; 

-  series  definition; 

-  general  dudes  and  responsibilities; 

.  -  knowledges,  skills,  and  abilities; 

-  incumbent’s  supervisory  responsibilities; 

-  location;  ’  '  . 

-  specialty  descriptors; 

-  position-specific  key  phrases; 

-  motor  vehicle  operation; 

-  physical  requirement; 

-  position  sensitivity. 

EQUIPMENT:,  Microcomputers* 

PROGRAMMING  LANGUAGE:  dBASE  III+/CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Carol  Hubshman,  NIST  Personnel 
I  '  .1  \  Division 

TELEPHONE  NUMBER;  (301)975-3037 
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CIASSIFICATION 


TITLE:  PERSONNEL  FXECTRONIC  RECORDS  SYSTCM  (PF-RS) 

AGENCY;  Department  of  ^mmerce  • 

DESCRIPTION: .  The  automated  position  description  s>'stcm'  consists  of  nearly  four 
,  thousand  petition  descriptions  which  are  scanned  and  stored  ,in  an 
imaging  system.  The  automated  s>stem  includes. four  major  file  areas. 

—  The  job  description  which  describes  the'dutics  associated 
with  eadh  job.  Each  job  ranges  frorn  four  to  seven  pages  and 
is  stored  in  a  WordPerfect  file. 

-  The  position  evaluation  form  (where  required)  which  states  . 
the  clarification  support  for  the  title,  senes,  and  grade  of  the 
position.  Each  evaluation!  is  stored  in  a  WordPerfect  file. 

-  The  PMRS  Form  on  grade  13  and  above  jobs  w  hich 
addresses  the  supervisoiy  and/or  managenal  responsibilities 
associated  with  the  job.  Each  is  stored  in  an  image  format. 

-  The  position  description  cover  spcct  is  scanned  and  stored  in 
an  image  formal. 

EQUIPMENT;  IBM  microcomputer  running  POS  5.0;  NOVELL  Netware  3.11; 

UNISYS  mainframe  (backup) 

PROGRAMMING  LANGUAGE;  C 

CONTACT  NAME  AND  ORGANIZATION;  Ron  Rokbff,  Personnel  Division,  Census 

TELEPHONE  NUMBER;  (301)763  5760 


CLASSIFICATION 


TITLE:  COMMON  FUNCTION  AUTOMATI^D  POSITION  DKSCRIPllONS 

AND  Performance  sTANiMRos  sYSTiiM  (CAPPS) 

AGENCY:  Department' of  Energy  . 

DESCRIPTION:  CAPPS  allows  users  to  view  or  print  position  descriptions  and 

standards.  CAPPS  also  allows  users  to  download  documents  to 
a  microcomputer  (PC)  workstation  where  users  may  modify  the 
document,  add  cmployec-speafic  information  to  the  standards, 
print  the  standards  in  the  Performa..cc  Appraisal  Plan  Section  of 
’  the  Performance  Record  (form  DOE  F  5430.7)  and  print  , a  letter 
quality  copy  of  the  PD.  1  system  now  in  place.  I'he  s>’stem  ts 
designed  as  a  single  user  system. 

EQUIPMENT:  AMDAHL 

CONTACT  NAME  AND  ORGANIZATION:  Jan  FTynt,  Human  Resource  Information 

Systems 

TELEPHONE  NUMBER:  (202)586-1304 
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CLASSinCATION 


TITLE;  .  classification  LINK  IN  PERSONNEL  (CLIP) 

AGENCY:  Department  of  Healih  and  Human  Services 

■ '  W  developed  with  profose;i  .mplcmentation  in  ' 

,  Link  m  Personnel  (CLIP)  System  will  orovide 

M  automated  means  for  the  classification  process  and  wiii  assisf in 
position  description  reviews,  and  link  the  SF  52  and  OF  8  for 
automatic  generation  of  repetitious,  standardized  OF  8 
.information  onto  the  SF  52.  CLIP  will  be:  used  to: 

-  create  OF  8,  position  descriptions  and  evaluation  statements; 

-  create  SF  5216, 

system  sub-application.  *  . 

EQUIPMENT:  WANG  System  and  microcomputers 

programming  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  and 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)690-8131 


CLASSinCAT.^N 


TITLE:  PERSONNEL  ACTIONS  TRACKING  SYSTEM 

AGENCY:  Merit  Systems  Protection  Board 

DESCRIPTION:  SF  52  Tracking  System  tracks  progress  of  SF52’s  through  the 

personnel  ofBce.  Generates  Vacanqy  Lc^,  Awards  Report, 

and  a  Oassification  and  SF  52  Status  Report  for  distributioi 

to  managcfflcnt  officials. 

EQUIPMENT;  MS-DOS  compatible  microcomputers 
PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Shelya  White  or  Denise  Yaag,  Human 

Resources  Management  Division 

TELEPHONE  NUMBER:  (202)653-5916 
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CLASSIFICATION 


TITLE:  PD  WRITER 

AGENCY;  ,  Department  of  Navy 

DESCRIPTION:  The  PD  Writer  system  has  been  developed,  to  assist  classification 

personnel,  managers,  ^nd  supervisors  who  write  and  classify  position 
and  job  descriptions.  Computer  program  allows  the  author, to  choose 
paragraphs  that  are  specific  to  a  particular  type  of  work.  Based  upon 
user’s  flections,  the  program  builds  a  description  with  the  duty 
statements  and  required  factor  statements.  You  can  print  from  PD  ' 
Writer  or  store  in  a  diskette.  Position  descriptions  can  be  customized 
using  word  processihg  capabilities.  Evaluates  and  classifies  positions 
and  points  out  poterttial  inconsistencies.  PD  Writer  has  beien 
expanded  to  include  KS'A’s..  Function  in  standalone  and  in  a  network 
version;  covers  95  percent  of  Navy’s  occupations. 

EQUIPMENT:  IBM-XT  compatible 

Novell  or  3Com  Network 
Banyan  Vines  Networks 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation; Branch 

TELEPHONE  NUMBER:  DSN.  226-6779 

Commercial:  (703)  696-6779 
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STAFFING 


■  Automated  StefTing  Systems  Network 

mui  AUTOMAraDSTAFHNOSYsraMS  NETWORK 
AGENCY:  Office  of  Personnel  Management 

advanSriJl;,edj!eSs^!feSrS^  network  is  a  technologically 

hundreds  of  personal  computers  and  ttoul^T^r  '  '^h.ch 

‘^mining  Offices  nationwide.  TCe  ne™r*°^“*®'^'"OPMa^  , 

strategic  locations  around  the  countrv  m°i  computers  are  located  at 

Macon,  Georgia. 

;»=Ki:=sr=ss£,-s=- 

ENT.  «f3«».DECMI«ovm,rBMCon,|>aii[tePCs 
PROCRAMM.NCLAN0UKCE5  COBOL,  4GI.  PASCAE 
CONTACT  NAME  AND  ORGANIZatioiu  ft 

Staffing  Service  Center 

TELEPHONENUMBER, 


#':l 


STAFFING 


Automated  StafTing  Systems  Network 

TITLE:  employment  INFORMATION  SYSTEM  CAREER  AMERICA 

CONNECTION  ‘  ' 

AGENCV;  Office  of  Persdnnel  Management 

DESCRIPTION:  OPM’s  Career  America  Connection  is  a  lelephone-ba^d, 
voice-response  employment  information  system  available  to 
both  rotary  and  touchtone  pallen,  nationwide,  at  ,9.1  ?-757-3000, 
24-hours-a-day,  7  days-a-week.  The  system  futures  an  ea^-lo-use 
.  menu  with  on-line  voice  prompts  which  direct  calldrs  to  select  topics 
using  either  their  telephone  keypad,  or  voice,  in  the  case  of  rotary 
,  callers.  Callers  may  choose  among  topics  including  currept  Federal 
vacancies,  special  employment  programs,  how  Fedeiral  jobs  are  filled, 
application  procedures,  salaries  and  benefits,  job  fair  announcements, 
examination  apd  i«t  procedures,  qualifications  requirements,  or 
agency  recruiting  messages.  Callers  are  invited  to  leave  voice  mail 
messages  to  request  application  materials. ,  Fedeml  vacancy, 
information,  from,  a  dynamic  data  base  is  related  to  the  caller 
using  synthetic  speech.  The  data  base  includes  information  about 

current  Federal  employment  opportunities  at  all  levels,  O PM 

inventories  of  candidates,  direct  hire  positions,  arid  merit  promotion 
opportunities.  Callers  may  also  choose  to  speak  with  a  recruiting 
information  specialist. 

EQUIPMENT:  DEC  Microvax  III  3600 

PROGRAMMING  LANGUAGE:  CADB-Expert,  VMS,  and  COBOL 
CONTACT  NAME  AND  ORGANIZATION:  Jeff  Adair,  Staffing  Service  Center 
TELEPHONE  NUMBER:  (912)744-2092 


STAFFING 


Automated  SUfTiDg  Systems  Network 


TITLE: 


INFORMA-nciN  SYSTCM-  FRDEl^ 

employment  information  ser  vicf^ 


AGENCY:  Office  of  Personnel  Management 

DESCRIPTION:  Employment  Information  Services  is  a  personal 

,  ~^puter.^,userV-^^^ 

Opportunities  Lsting.  The  system  provides  recruiters  who 

.  are  respondmg  to  telephone  inquiries  with  quick  access  to 

respond  to  callers  rapidly  and  accurately.  Using  the  system  in 
Mtter'  Of  seconds,  recruiters  can  retrieve  informatiOT  about  job 

■pbs  Mtionwide  as  well  as  in  a  particular  locality.  The  Federal 

in  OPM  Service  Centers  nationwide  and  is  available  to  Federal 

agencies  and  other  organizations  on  requbst 
EQUIPMENT:  Microcomputer  and  modem 

programming  LANGUAGE;  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION.  Ok^  Hkb,  Som,,  c.n« 
telephone  NUMBER:  (912)744-2185 


STAFFING 


Automated  StaiT’ng  Systems  Network 


TITLE:  EMPLOYMENT  INFORMATION  SYSTEM  -  H-DERAL  JOB 

INFORMATION  TOUCHSCREEN  COMPUTER  SYSTliMS 

AGENCY:  Office  of  Personnel  Management 

DESCRIPTION:  OPM’s  Federal  Job  Information  Touchscreen  Computer  Systems  ’ 

combine  personal  computer,  touchscreen,  and  synthesized  voice 
technologies  to  provide  current  job  information  at  the  mere  touch 
of  color  blocks  On  the  computer  screen.  These  interactive  s>’siems 
provide  prospects  ihslant  access  to  information  about  current  Federal 
employment  opportunities  nationwide,  the  Federal  hiring  process, 

“  '  and  Federal  job  qualifications,  with  key  points  highlighted  by  the’ 

sy-stem’s  voice  synthesizer.  The  Touchscreen  systems  are  easily 
adaptable  to  accommodate  merit  promotion  announcements 
and  their  poi  lability  makes  them  well  suited  for  a  variety  of  locations. 

.  The  systems  are  kept  current  through  daily  dowTilOading  of  the 
nationwide  Federal  Job  Opportunities  Listing.  Recent 
enhancements  enable  prospects  to  search  for  jobs  by  state,  search 
job  categories  by  education/experience  level,  and  leave  their  name 
and  address  to  have  application  packages  sent  to  them. 

EQUIPMENT:  Hewlett  Packard  Vectra  OS,  VGA  monitor,  Touchscreen,  internal 

9600  baud  modern,  DECTalk  voice  synthesizer,  and  IBM  Laser  Printer 

PROGRAMMING  LANGUAGE:  C,  COBOL,  and  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Rhonda  Wood,  Staffing  Service  Center 

TELEPHONE  NUMBER:  (912)744-2057 


STAFFING 
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TITLE: 


EMPLOYMENT  INFORMATION  SYSTEM  -  FEDERAL  JOB 
OPPORTUNITIES  BOARD  .  ut.KAL  jUB 


AGENCY:  piBce  of  PerMnnel  Management 

Board  provides  the  public  and 
b^hn  '“‘■on^de  Fed-ral  job  information.  To  awss  the 

(STnS32^rti'!!?r^H  commercial  912^71-3771  from  a  personal  computer  , 
^  ^  compat.bleor  Telebit  modem  (300  to 9600  baud) 

filers  may  r^ter  at  no  cost  by  calling  the  system  and  providing'basic  personal  ^ 

mformatton.  TTte  Federal  Job  Opportunities  Board,  is  equipped  for^nE  "^ 

Job  Opportunities  listings  which  include  Regional  and  Area  Office  file^  Federal  inh 
op^nunities  listed  by  the  state  in  which  the  job  exists.  On^e  2“  Sit!’  S  S  ’ 

nationwide,  available  in  a  variety  of  output  formats;  ability  to  search  for  iobsbv 

jSJ  fite'^u'^letTm  nr^d'*’  '"T'"  multiple 

jow  in  a  hie.  Bulletins  providing  information  about  OPM  and  Federal  Job  ^ 

add^^fil«  Sof^’  j?**  fair  and  career  days  data,  and 

^  appfication  materials  may  be  obtained;  user  aid  files 

dmronic  mail  to  allow  sending  andreceiving  messages  be^„  register^  l?and 
more.  Current  expansion  plans  include  enhanced  search  capabiliti^uperadine  to 

«he  system  toserve  64  lines  simultaneously,a«^^^^^^^ 

matcnalLs  requests,  and  improved  system  networking  capacity.  ‘  ^ 

EQUIPMENT: 

^thRS-232port.  FJOB  modems  are  compatible  with  Teiebit 
Hayes,  or  Hayes  compatible  modems,  300  to  9600  baud.  ’ 

programming  LANGUAGE:  dBASE  III  Compatible 

CONTACT  Name  and  ORGANIZATION:  Staffing  Sendee  Center 

Information:  Norma  Lancaster 
Technical  Assistance:  Curtis  Hooker  or 
Suzi  Hamilton 


TELEPHONk  NUMBER: 


Information:  (912)744-2029 
Technical  Assistance:  (912)744-2031 
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TITLE:  EMPLOYMENT  INFORMATION  SYSTEM  -  FEDERAL 

,  OCCUPATIONAL  AND  tAREER  INFORMATION  SYSTT-M  ■ 

AGENCY;  dffice  of  Personnel  Management 

DESCRIPTION:'  The  Federal  Occupational  and  Career  Information  System  is  a  , 
microcomputer-based  career  guidahce  and  occupational 

information  system.  The  system  is  designed  specifically  to 
assist  Federal  employees  and  job  seekers  in  career  planrting  and 
obtaining  information  about  Federal  jobs.  "Die  current  version, 

which  contains  information  on  about  600  occupations  arid  450 

Federal  organizations,  is  available  on  floppy  diskettes.  The  system 
was  enhanced  in  1993  with  the  addition  of  vacancy  and  training 
.  modules.  The  System  is  updated  annually. 

CONTACT  NAME  AND  ORGANIZATION:  Amiel  Sharon  or  Michael  Reeder,  Office 

of  Personnel  Research  and  Development 

TELEPHONE  NUMBER:  A.  Sliaron  (202)  606-1192 

M.  Reeder  (202)  606-3591  , 


STAFFING 


Automated  Staffing  Systems  Network 


TITLE:  ^MPI^OYMENT  INFORMATION  SYSTEM-^  JOB,  FAIR 

INFORMATION  SYSTEM 

AGENCY:  Office  of  Personnel  Management  . 

DfeSCRI^ION:  The  Job  Fair  Information  System  provide  nationwide  information 

on  job  fair  and  car^rclay  events  in  which  OPM  participates  or 

•  sponsors.  Selected  information  from  the  system  is  available  to 

Federal  agencies  via  OPM’s  Federal  Job  Opportunities  Board: 

The  entire  system  js  available  to  and  data  are  input  by  0PM 
Regional  Offices  and  Washington  Area  Service  Center. 

EQUIPMENT:  Hewlett  Packard  3000  Series 

PROGRAMMING  LANGUAGE:  COBOUBPLUS 

CONTACT  NAME  ANp  ORGANIZATION:  Jim  Maxwell,  Office  of  Affirmative 

Recruiting  and  Employment  ■ 

TELEPHONE  NUMBER:  (202)606^70 


STAFFING 


Automated  Staffing  Systems  Network 


TITLE;  APPLICATION  PROCbSSING  --  SCANNING  SERVICES 

AGENCY:  Office  of  Personnel  Management 

CPM  provides  automated  supp(.)rt  for  competitive  staffing 
operations  through  high  quality,  high  speed  application  and 
test  prtKcssihg.  0PM  scans  documents,  Imds  the  resulting  ' 
data  onto  automated  inventor'es  housed  on  its  nationwide 
distributed  sy’stems  network  on  a  daily  basis,  and  prints  notices  ■ 
of  results.  Services  are  available  through  OFM’s  Staffing  Service  ■ 
Center  in  Macon,  Georgia,  which  uses  National  Computer  Systems 
high  volume  high  speed  scanners  and  OPM  Area  Service  Centers 
and  agency  delegated  examining  units  which  use  table -top  scanners. 

Macon:  National  Computer  S>'stcms  high  speed  scanners,  • 
HP3C)00,  HP957,  and  i  IP967  computers  handle  scanning; 
competitor  inventories  maintained  on  network  of  HP5|22  and 
HP937  minicomputers. 

Area  Service  Centers:  640K  IBM  compatible  PC,  1  floppy  drive, 
one  hard  drive,  serial  port,  Sentry  or  OPSCAN  5  transoptic  scanner, 
dot  matrix  printer.  ' 

PROGRAMMING  LANGUaC.E:  HP:  COBOL;  PC:  Turbo  Pascal 

CONTACT  NAME  AND  ORGANIZATION:  Staffing  Service  Center 

,  Programming:  Rena  Lewis 
Pr(x:essing:  Gary  Wing 

TELEPHONE  NUMBER:  Programming:  (912)744-2058 

'  Processing:  (912)744-2122 


DESCRIPTION: 


EQUIPMENT: 


STAFFING 
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TITLE:  APPLICATION  PROCESSING  -  TELEPHONE  APPLICATIOI^ 

PROCESSING  SYSTEM 

AGENCY;  Office  of  Personnel  Management 

DESCRIPTION;  Telephone  Application  ProcCvSsing  is  a  louchtone  telephone  and 

computer-based  system  designed  to  speed  and  simplify  the  application 
process.  It  is  now  in  operation  for  Nurse  positions  and  has  the 
potential  to  be  used  for  many  other  occupations. 

Applicants  access  Telephone  Application  Processing  by  calling  an  800 
number  which  is  answered  by  OPM’s  voice  rtbsponsc  computer.  Then, 

by  responding  to  recorded  voice  prompts,  applicants  answer  inquiries 
about  their  education  and  experience  and  subsequently  verify  their 
responses.  The  entire  process  takes  only  about  10  minutes:  Once  the 
application  is  completed,  it  is  processed  by  OPM  computers  to 
determine  applicant  eligibility;  the  applicant  records  of  eligible 
candidates,  arc  loaded  onto  OPM's  automated  inventories  for 
referral  to  hiring  agencies,  and  the  applicant  is  mailed  a  Notice  of 
Results  stating  their  ratiiig  and  status. 

EQUIPMENT:  DEC  MicroVax  III  3600 

PROGRAMMING  LANGUAGE:  Computer  Associates  Application  Expert 

CONTACT  NAME  AND  ORGANIZATION:  Jeff  Adair,  Staffing  Service  Center 
TELEPHONE  NUMBER:  (912)744-2092 
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TITLE:  APPLICAtlON  PROCESSING  -  AUTOMATCD  CASE  I'XAM INI NG 

system  '  ,  ,  ' 

AGENCY:  Office  of  Personnel  Management  ,  '  ’ 

DESCRIPTION:  The  Automated  Case  Examining  System  (ACJIvS)  is  a 

microcomputer-based  application  that  automates  the  previously  manual  aisc 
examining  processing.  I'he  system  increases  the  speed  of  Federal  huing  by’  prmidmg 
custom  configurations,  comprehensive  data  editing,  automatic  checking  for  matching 
cases,  printing, of  rating  sheets,  complete  application  maintenance  and  inquiry, 
production  of  certificates,  applicant  notices  of  results  and  letters,  auditing  of 
certificates,  automatic  purging  of  expired  records,  and  complete  dam  backup.  The 
system’ also  facilitates  processing  by  providing  "sound  alike"  scare! nng  aipability;  and 
extensive  data  lock-up  tables  including:  job  series  &  position  titles,  agency  codes,  zip 
codes,  duty  location  names,  &  eligibility  messages,  all  of  which  can  be  updated  kx:alty. 

As  an  examining  office, receives  SF  39  requests  for  certificates  of  eligibles,  the 
information  is  key  entered  into  the  ACES.  Application  information  is  key’  entered  into 
the  system  rs  applications  arc  received  and  once  applications  are  rated,  the  ratings  are 
entered  into  the  system.  The  examining  office  begins  the  ACE^  procedure  for  issuing 
a  certificate,  which  will  prepare  a  Certificate  of  Eligibles,  a  Notice  of  Results  or  , 

Referral  Letter  for  each  applicant,  and  an  extract  for  an  automated  link  w'lth  OP  M’s 
Management  Summap'  Reports  System.  Once  the  hiring  agency’  has  returned  the 
certificate,  the  examining  office  will  review  all  actions  taken  by  the  agency  and  audit 
the  certificate  through  the  system. 

The  ACES  is  available  to  all  OPM  Service  Centers  and  to  agencies  with  a  delegation' 
for  case  examining.  All  OPM  regions  are  proficient  at  conducting  agency  training  on 
the  system  and  an  interface  with  OPM’s  Microcomputer  Assisted  Rating  Schedule 
(MARS)  is  under  development,  which  will  automatically  rate  ACES  applications. 

EQUIPMENT:  IBM  AT  compatible  personal  a)mputcr  with  a  20+ MB  hard  disk,  , 

'  640K  RAM,  5.25"  high  density  disk  drive,  monitor,  printer. 

,  A  modem  and  communications  software  package  are  also 
necessary  to  link  with  OPM’s  automated  staffing  computer  network. 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  '  Tonya  Maynard  or  Rena  Ixwis,  Staffing 

Service  Center 

TELEPHONE  NUMBER:  T.  Maynard:  (912)  744-2077 

R.lxrwis:  (912)744-2058 
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TITLE;  APPLICATION  PROCESSING  ~  MICROCOMPU7TR  ASSIST'D 
RATING  SYSTEM 

AGENCY;  OlTice  of  Personnel  Management  ‘ 

DKCRIPTION:'  The  K<icrocomputer  A«LMed  Rating  S)Mcm  ui  an  automated  s>^iem 

that  guides  personnel  staffing  speaalLsts  and  Subject  matter  experts 

through  rreaiting  automated  rating  schedules  fctr'occupaiions  vchere 
no  wntten  test  is  required. 

Applican’sS'respond  to  multiple  choice  questions  on  a  scannahle, 

,  ^^t^honnairc.  A  desktop  scanner  IS  then  used  to 

■  Mter  applicant  responses  into  a  personal  computer  for  rating. 

The  personal  pmputer  rates  the  responses  using  the  Microcomputer 

Assisted  Rating, System  created  rating  schedule  to  determine  the 

basic  ..igibiliiy  and  a  numerical  rating.  The  systeni  also  includes 
advanced  features  to  screen  applications  to  easure  they  were  “iled 

timely.  Microcomputer  Assisted  Rating  System  records  can  easily  be 
,  moved  to  automated  applicahi  inventories  ort  OPM's  Competitive 
Recruiting  and  Examining  System  or  Automated  Case  Examinini 

System.  ® 

EQUIPMENT:  personal  computer,  internal  or  external  modem,  National 

Compuier  Systems  OPSCAN  5  scanner  and  printer, 

CONTACT  NAME  AND  ORGANIZATION:  Rena  Lewxs,  Staffing  Se-vice  Center  or 

Van  Yec,  Office  of  Staffing  Policy 
anc|  Operations 

TEI-EPHONE  NUMBER:  R.  I >cwis:  (912)  744-2058 

V.  Yec;  (202)  606-0950 
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AU  rOMATI-n  RF.n  HRAL  -  AUTOMATl:D  APPLICANT 
CLRTTHCA'nON  SYSTILM  ,,  ,  , 

Office  of  Personnel  Management  .  ,  .  ■  ' , 

DESCRIITION: '  TTic  Automatcd-Appliamt  Cert ifidit ion  S>’siem  is  a  rpmponent  of 

OPM's  Autom^ited  Applicant  Referral  Sv-steniuhich  enables  agencies 
to  ’’cque.st  ccrtifiaitcs  of  eligible  applicants  and  receive  them  in 
30,mmutcs’ or  less  via  their  facsimile' machine.  Agencies  dial  into  ,  ; 

■  'the  system  and  en^er  search  emena  using  their  telephone  kevTiad 

in  respc^inse  to  synthesized  voice  prompts  from  (he  computer.  A 
search  is  then  made  of  the  appropriate  automated  competitor  ■ 
inventories  in  OPM’s  naiic^n^ide'auiorhaied  staffing  network  and 
the  compiled  certificate  ls  transmitted  viq  facsimile  to  the  requesting 
agency  by  the  OFM  computer.  The  Automated  Applicant 
Certificat.on  S>“stem  is  operationally  the  same'asdhe  Automated  •  • 
Applicant  Referral  Sv-stem,  but  produces  formal  certificiies  which 
require  adherence  to  veterans  ptefcrence,  rule  of  three,  and  other 
relevant  regulations.  T^e  system  is  currently  being  used  in  certification 
activity  with  the  Administrativ’e  Careers  with  America  examining 
.  -  program  and  in  the  neirt  3  to  5  years  will  be  expanded  to  cover ' 

virtually  all  examinations  for  which  cemficiaies  are  LsSued, 

EQUIPMFNT:  .  MiLToIng  microcomputer  handles  communications  with  iQu'chtone 
.  telephones;  Hewlett  Packard  3(KX)  processes  records  of 
.  a^plicani.s;  Bi-scom,  Inc.  micrtxiompuicr  utilizing  custom 

hardware  and  software  handles  facsimile  communications 
to  agencies.  '  •  ,  ' 

PROGRAMMING  lANGUAGP:  PASCAL  and  COBOL 

CONTACT  NAMK  AM)  ORGANIZATION:  Mamr^  Martin,  Staffing  Service  Center 

TELEPHONKNUMBFR:  (912)744-213^5  ' 


TITLE: 

AGENO’; 
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TITLE:  AUT0?4ATED  REFERRAL- AUTOMATED  APPLICANT 

REFERRAL  SYSTEM 

AGENCY;  Office  of  Personnel  Management 

DESCRIPTION:  OPM’s  Automated  Applicant  Referral  System  enables  agencies  to 

request  certificates  of  eligible  applicants  and  receive  them  in 
30  minutes  or  less  via  their  facsimile  machine.  Agencies  dial  into 
the  system  and  enter  search  criteria  using  their  telephone  keypad 
in  response  to  synthesized  voice  prompts  from  the  computer.  A 
^rch  is  then  made  of  the  appropriate  automated  competitor 
.inventories  in  OPM*s  nationwide  automated  staffing  network  and  ■ 

'  compiled  referral  list  is  transmitted  via  facsimile  to  the  requesting 
agency  by  the  OPM  computer.  The  system  is  currentty  operational 
for  the  Engineer,  Physical  Scientist,  Mathematician,  Accountant  ■ 

^nd  Auditor,  and  aerical  competitor  inventories.  In  3  to  5  years 
the  Automated  Applicant  Referral  System , is  expected  to  be  cxp3a tided 

to  cover  virtually  all  of  the  automated  examinations  for  uhich  OPM 
is  responsible, 

PROGRAMMING  LANGUAGE:  PASCAL  and  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Van  Yw.  Office  of  Staffing  PoUey  and 

Operations 

TELEPHONE  NUMBER:  (202)6060950 
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TITLE:  AUTOMATFD  REFERRAL  -  DEITENSE  OUTPIv^CEMENT 

REFERfL\L  SYSTEM 

AGENCY:  Office  of  Personnel  Management 

DESCRIPTION:  pie  Defense  Outplacement  Referral  SyStetn  is  a  coordinated  effort 

between  the  0PM  and  the  Department  of  Defense  to  provide  early 

placement  opportunities  for  Defense  employees  and  spouses  likely  ■  S 

to  be  affected  by  downsizing  measures.  Registrants  are  entered  into  I 

sy***'’’’*  automated  inventory  daily  through  the  electronic 

transmission  of  civilian  registrant  files  to  OPM’s  Staffing  Service  • 

^mer  in  Macon,  Georgia,  and  military  member  files  to  the  Defense 
Manfiower  Data  Center  in  MonlerCT,  California.  Federal  agency 
requests  are  filled  by  the  Staffing  Service  Center  and  are  made 

using  the  same  telephone  number  and  identification  code  as  for 
OPM  s  Automated  Applicant  Referral  System.  State  and  local 
govemrnents  and  private  cmplc^ers  access  the  Defense  Outplacement 

System  through  the  Defense  Maripower  Data  Center 

Employers  may  request  referral  lists  of  current  Defense  civilian 

employees  and  spouses,  departing  military  members  and  spouses 

or  a  combination  of  these.  Requests  are  made  via  a  touchtone 
telephone  keypad,  .specifying  search  criteria  in  response  to  recorded 

pice  prompts.  The  necessary  search,  list  compilation,  and  facsimile 

tiansmission  are  then  performed  by  the  system  computers  and 

requested  lists  are  delivered  via  the  employer's  facsimile  machine  in 

45  minutes  dr  less. 

EQUIPMENT:  Mpolog  microcomputer  handles  communications  with  touchtone 

telephones;  Hewlett  Packard  3000  processes  records  of  appliriants; 

Bisom,  Inc.  microcomputer  utilizing  custom  hardware  and  software 

handles  facsimile  communications  to  agencies 
PROGRAMMING  LANGUAGE:  PASCAL  and  COBOL 
CONTACT  name  AND  ORGANIZATION:  Ma.-vin  Martin,  Staffing  Service  Center 
TELEPHONE  NUMBER:  (912)  744-2138 
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TITLE; 


referral  -  JOB  READY  DISABLED  VETERANS 
.CONNECTION  , 


AGENCY:  Office  of  Personrtel  Management 

DESCRIPTION:  The  Job  Ready  Disabled  Veterans  Connection  was  developed  in 

a^eemeht  with  Ihe  Depanment  of  Veterans  Affairs  to  assist  in  placing  "job  ready" 
diMb^  veterans  in  the  federal  workforce.  The  system  employs  computer,  touch'tone 
telephone,  and  facsimile  technologies  to  quickly  identify  and  refer  job  ready  veterans 
with  servicc^nnected  disabilities  of  20  to  100  percent  to  Federal  agencies  for 
noncompetitive  appointment.  , 

^“'"8  a  simple  bne-page  form  and  either  mailing  it  to 
OPM  s  Staffing  Service  Center  for  key  entry  or  dialing  into  OPM’s  Telephone 
^pliration  Processing  system  and  entering  information  via  the  touchtone  telephone 
keypad.  Registrants  receive  either  an  enrollment  notice  or  a  reject  notice  and  "good- 
records  are  loaded  onto  a  data  base  on  OPM’s  automated  staffing  network  for  a 
SDc-month  eligibility  period. 

Federal  agencies  can  obtain  referral  lists  of  Job  Ready  Disabled  Veterans  Connection 
registranu  through  the  Automated  Applicant  Referral  System.  Agencies  simply  dial 
into  the  Automated  Applicant  Referral  System,  use  their  identification  code,  and  key 

THe  system  then  accesses  the 
Ready  Disabled  Veterans  Connection  data.base.  conducts  the  search,  compiles 

the  referral  listing,  and  transmits  it  to  the  agency’s  facsimile  machine  in  45  minutes  or 
.  less. 


EQUIPMENT; 


Microlog  microcomputer  handles  communications  with  touchtone 
telephones;  Hewlett  Packard  3000  processes  records  of  applicants; 
Bisom,  Inc.  microcomputer  utilizing  custom  hardware  and  software 
handles  facsimile  communications  to  agencies 


PROGRAMMING  LANGUAGE:  PASCAL  and  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Rena  Lewu,  Staffing  Service  Center 

TELEPHONE  NUMhER:  (912)744-2058 
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TITLE:  ■  WORKFORCE  PLANNING  -  WORKFORCE  QUALITY  DATA  BASE 
AGENCY:  Office  of  Personnel  Management 

DESCRIPTION;  OPM's.  Workforce  Quality  Data  Base  is  an  automated  data  b^se  of  . 

quality  asses;, imerit  information  on  applicants  and  new  hires  into 
Federal  occc  palions.  Information  collection  and  entry  began  in 
May  of  1989.  The  da^a  base  now  includes  information  bn  close  to 
600,000  applicants  and  new  hires  covering  260  occupational  series. 

EQUIPMENT:  IBM  Mainframe 

PROGRAMMING  LANGUAGE;  SAS  and  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Daniel  Corts,  Office  of  Personnel 

Research  and  Development 

TELEPHONE  NUMBER:  ,(202)606-1366 
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TITLE;  WORKFORCE  PLANNING  -  MULTIPURPOSE  OCCUPATIONAL 
SYSTEMS  analysis  INVENTORY-CLOSEb-ENDED 

AGENCY:  Office  of  Personnel  Management  '  . 

DESCRIPTION:  OPM*s  Office  of  Personnel  Research  and  Development,  has 

developed  a  comprehensive  model  to  give  agencies  the  tools  they 
need  to  make  workforce  quality  assessment  and  improvement  an 
,  integral  part  of  their  human  resource  management  strategic  plans. 
0PM  is  working  with,  agencies  to  assemble  both  Govemmentwide 
and  agency-specific  data  bases  to  support  the  model.  Databased 
human  resourdes  management  products  will  be  made  available 
directly  to  agencies  by  OPM  through  personal  compqter-bascd 
systems,  giving  managers  and  personnelists  direct  access  to 
information  to  help  them  address  their  unique  workforce  planning 
and  development  requirements  successfully.  The  model  has  been 
,  applied  to  a  Govemmentwide  sample  of  executives,  managers, 
and  supervisors, '  The  result  was  a  comprehensive  succession  apd 
dwelopmcnt  planning  model  with  universal  human  resources 
management  application.  The  model  is  currently  being  applied  to  ■ 
77  clericalAechnical  occupations,  and  k  future  Multipurpose 
Occupational  Systems  Analysis  Inveniory-Closed-Ended' application' 
U  being  planned  for  professional/scientific  occupations. 

EQUIPMENT;  IBM  mainframe  and  IBM  compatible  miaocomputer 

PROGRAMMING  LANGUAGE:  C+  +,  CUPl^ER,  FORITLAN,  SAS,  SPSS  , 

CONTACT  NAME  AND  ORGANI^TION;  Donna  Gregory  or  Randy  Park^  Office  of 

,  '  Personnel  Research  and  Development 

TELEPHONE  NUMBER:  (202)606-0860 


STAtTING 


Automatcf'  StafTing  Systems  Network 


TITLE:  WORKFORCE  PLANNING VALIDATION  STUDIES 

AGENCY:  Office  of  Personnel  Management 

DESCRIPTION:,  The  Of.lce  of  Personnel  Management  collects  data  on  job 
'  P^rfo^ance  by  occupation  across  agencies,  and  explores 
.  the  correlation  of  these  data  with  data  collected  on 
examination  performance  in  order  to  provide  agencies 

with  information  on  the  predicted  quality  of  job  candidates. 
EQUIPMENT:  ,  IBM  mainframe 
PROGRAMMING  L^GUAGE:  .  SAS 

CONTACT  NAME  AND  ORGANIZATION:  Magda  Colberg,  Office  of  Personnel 

Reswreh  and  Development  . 

TELEPHONE  NUMBER;  ,  (202)606-0880 
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STAITING 


Recniitmeot 

AGENCY:  Department  of  Air  Force 

DESCRIPTION: 


EQUIPMENT: 

programming  I^GUAGE:  QUEST  (TM)  Authoring  System 

CONTACT  NAME  AND  ORGANIZATION:  Sheila  O’Connor,  HQ  USA7/DPCP 

TELEPHONE  NUMBER:  DSN:  227-5121 

Commercial:  (703)697-5121 


A  menu-driven,  interactive  video  information  system  to  answer  the 
quMtions  applicants  and  employees  most  commonly  ask  about 
«;'np‘oyni«nt-  Topics  include  information  on  available 
se'ect'on  procedures,  career  ideas,  veterans 
p  ferenoe,  reinstatement  policies,  and  employment  benefits. 

monitor,  videodisc  player,  and 
printer.  Housed  in  kiosk.  k 
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STAFFING 


Recruitmeot . 


TITLE: '  JOB  HOTLINE 

AGENCY:  Commodity  Futures  Trading  Commission 

DESCRIPTION:  ,  Aut^ated  Hotline  that  provides  proip^ivc  appto 
nfomauon  on  currem  vacancies,  infonnationOT 
'  Sd^  r,h  T  ^  f 

ran  be, mailer 

EQUIPMENT;  based  system  purchased  through  commercial  vendor 

programming  LANGUAGE:  Unique  to  vendor 
CONTACT  NAME  AND  ORGANIZATION:  Chuck  Lang.  Personnel 
telephone  NUMBER;  ,  (202)254-3275 


STAITING 

Recruitment 

TITLE:  RECRUITMENT  SOURCES  SOFTWARE  PACKAGE 

AGENCY:  Department  of  Housing  and  Urban  Development 

DESCRIPTION:  is  a  simple  menu  tinven  program  designed  to  generate  mailing 

“““'“'■''acancyAnnouncements  and  Recruitment  Bulletins  for 

Urgeted  recruitment  source  f i.e.,  minority  organizations,  Sute 

Employment  Agencies,  colleges,  OPM  offices,  professional 
organizations,  ctc;), 

EQUIPMENT;,  IBM  compatible  microcomputer 
programming  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  William  E.  House,  Personnel  Division,  . 

Atlanta,  GA 

TELEPHONE  NUMBER:  (404)  331-4080 


STAFFING 


Recruitment 


AGENT  RECRUITING  TRACKING  SYSTEM  (ARTS),  PHASE  I 
Department  pf  Justice,  Drug  Enforcement  Administration 

DESCRIPTION;  '  This  is  a  management  information  TStem  for  ^pxXial  agent 

recruitment  unit  files  and  reep'rds.  >  v  system  application  which 
will  enable  the  Special  Agent,  Rcca  ing  Unit  to  manage  the 
■  anticipated  hiring  of  1600  new  Spcci*  I  Agents  over  the  next  15  -  3 
years  and  to  manage  and  process  the  information  pertaining  to 
the  applications  anticipate  on  an  annual  basis.  Propose  to 
implement  ARTS,  Phase  II,  in  19  Field  Divisions. 

EQUIPMENT:  Office  Automation  -  UNISYS 

PROGRAMMING  LANGUAGE:  PROGRESS  (ARTS  Mufli-user) 

CONTACT  NAME  AND  ORGANIZATION:  Linda  Ward,  Drug  Enforcement 

Administration 

TELEPHONE  NUMBER:  (202)3074112 


TITLE:. 

AGENCY: 


STAFnNG 


Rfecnittm^Dt 


TITTLE:  ,  DEA  JOB  INFORMATION  SYSTEM  (DEAJIS) 

AGENCY:  Dcp^.mcnt.of  Justice,  Drug  Enfprccmcni  AidminislratKMi 

DESCRIPTION:  In  order  to  maintain  and  access  the  vast  data  base  associated  with 

the  Special  Agent  occupational  senes,  an  automated  job  infi)rmauoo 
system  (DEAJIS)  was  developed.  The  job  information  is  used  to 
validate  DEA  personneiyhuman  rcsoMrcc  management  programs  ' 
and  to  est  ^blish  ongoing  support  for  Special  Agent  staffing  and  / 
recruitment,  performance  appraisal,  training  and  development. 

'  Be^nnin ;  in  1985,  DEA  began  design  of  an  automated,  on-line  job 
informal  on  system  which  utilizes  the  information  derived  from  a' 
multi-pu  pose  job  analyst.  DEAJIS  presently  supjxxis  the  following 
major  dojeclives: 

1)  document  the  Special  Agent  job  analysis  and  oonoomitart 
data  collection  records; 

2)  entry  and  analysis  of  performance  appraisals;  and 

3)  inquiry  against  job  analysis  inforrnation  and  linkages  to  ocner 
DEA  human' resource  management  systems. 

EQUIPMENT:  E>OJ  mainframe  computer  system  model  204 

CONTACT  NAME  AND  ORGANIZATION:  Jean  McNclis,  Drug  Enforccmcril 

Administration,  Oflk*  of  Personnel, 
Validation  ^  Analysis  Staff 

TELEPHONE  NUMBER:  (202)307^143 


STAFnNG 


Recrultmeat 


TITLE:  AUT0MA1]ED  JOB  INFORMATION  SYSTEM  (AJIS) 

AGENCY:  Department  of  the  Navy 

DESCRIPTION;  The  Automated  Job  Informatiof>  System  ( AJIS )  is  a  ^ 

microtomputbr-based  menu-driven  sy-stem  developed  by  the 
Office  of  Civilian  Personnel  Management  Northwest  Region 
AJIS  provides  on-line  access  to  the  public  for  fedei^al  vacancies 

by  geographic  Icxation  and  ocxaipatiohal  categoo^^  Each  posted 
vacancy  provides'  relcv'ant  information  such  as  the  job  title,  minimum 
and  maximum  satari^.  job  location,  description  of  duties,  and 
application  instructions.  AJIS  also  provides  on-line  access  to 

resumes  of  Separated  federal  employees  to  registered  public 

and  private  employers. 

EQUIPMENT:  Varied 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  696-6779 
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staffing 


Rccniltoiciit 


title  ''^O^TEDJOBINFORMA710NSYSTr:M(AiIS) 

AGENCY^  Office  of  Pe^nnel  Management, 

of  their  surplus  employees;  and  (2^10  assist 
their  positions  with  well<jua|,f,ed  lirtwT  ^ 

Sacramento  area.  AJ  IS  allows  emnir.,1  ***  in  the 

.  ^«‘'ni«ofemploy^wS;^P^"»«*«'oada,ahank^ 

^  allows  empltJS^o  pllblicL^r  ^'^  '^ fo^^' 

separating  employees.  The  system  opening  for  revievy  by 
computer  ani  modem.  a  personal 

EQUIPMENT;  Varied 
CONTACT  name  ANP  ORGANIZATION: 


telephone  NUMBER; 


^san  FOTg.  Young,  San  Francisco 
Service  Center 


,(916)551.3270 


STAFFING 


Recruitment 


TITLE;  EI-KCTRONIC  BUI  LETIN  board  SERVICP 
AGENCY;  Office  of  Personnel  Management, 

DESCRIPTION:  The  Elearonic  Bulleim  Board  Service  (BBS)  provides  Federal  job 

mformaiion  for  the  Chicago'Region.  The  sy-stem  IS  (Operated  by 

the  Detroit  Area  Office.  Ilie  BBS  can  be  accessed  b>  anyone 

;  with  a  compuierwith  a  communications  m(^em  day  or  hiyjhr. 

7  days  a  week.  The  s^'stem  is  easy  to  use,  asks  a  fev,'  question^  ’ 
moves  right  on  to  a  list  of  Federal  job  announcements.  For  many 
of  the  jobs  on  the  list  there  arc  associated  files  containing  detailed 

dcsaipiions.of  the  duties  and  qualifications  requirements  TTiere 

arc  alsp  other  files  on  the  BBS,  including  a  Best  Bets  file,  listing  the 
jobs  for  which  there  is  the  greatest  demand  for  new  hires.  The  user 

can  "download"  the  files  so  that  they  can  be  read  or  pnntcd 

whenever  desired. 

CONTACT  NAME  AND  ORGANIZATION:  David  Nason,  Detroit  Area  Office 
TELEPHONE  NUMBER:  (313)226-7522 


STARTING 


Recruitment 


TITLE:  FEDnRAl.EMPLOYMF'NTDAtASP.RVlcnii^'.DS)  ,  . 

AGENCY:  Office  of  Personnel  Management 

DESCRIPTION:  The  Federal  Employment  Data  Service  (FEDS)  Ls  a 

microcomputer-based  menu -drive n  SN-slt  pi  developed  by  the' 

Office  of  Personnel  Management’s  Washington  Area  Service  Centef. 

'  FEDS  is  being  used  to  access  the  Federal  Job  Opportunity  Usting, 
current  cxaminatiori  information  and  many  other  primary  (Federal 
cmplO)TTicni  information)  topics  of  public  inquir)’.  I'his  s>*stcm 
is  currently  piloting  in  the  Federal  Job  Information  Center  in 
Washington,  DC,  with  dtstribution  to  OPM  area  offices 
nationwide.  Agenacs  and  congressional  offices  that  handle 
Federal  job  information  inquiries  may  also  be  interested  in  FEDS 
as  it  will  allow  the  user  to  access  current  emplQjTncnt  opportunities 
worldwide.  FEDS  will  be  disinbuted  via  Electronic  Bulletin  Board 
System  and  requires  several  megabytes  hard  dist  space. 

EQUIPMENT:  Microcomputer 

CONTACT  NAME  ANp  ORGANIZATION:  Peter  Strauss,  Washington  Examining 

Services 

TELEPHONE  NUMBER:  (202)  606-0864 
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STAFFING 


Recruitment 


TITLE:.  TOUCIiTCNEJOB  INFORMATION  SERVICE 

AGENCY:  Office  of  Personnel  Management  ' 

DESCRIPTION:  Computer  based  systems  provide  24  hour-a-day  Federal  job 

,  information  for  the  14  state  Chicago  Region.  The  systems  contain 
a  variety  of  information  on  Federal  emfiloymenl^  including  jobs  for 
which  we  are  now  accepting  applications,  summer  employment, 
student  programs,  veterans’ preference,  and  refiremertt.  Callers 
select  topics  using  keys  on  their  telephones.  Voice  prompts  tell 
'  the  caller  the  appropriate  numbers  for  each  topic.  The  systems 

lake  requests  for  application  packages,  and  aI|ow  the  callfers  to 
leave  messages  which  will  be  responded  to  by  the  close  of  the 
next  working  day.  This  system  will  be  eliminated  as  its  functions 
arc;  performed  by  6pm ‘Wide. systems. 

CONTACT  NAME  AND  ORGANIZATION:  James  Coiterell,  Chicago  Regional  Office 
TELEPHONE  NUMBER:  (312)353-2930 
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STAFnNG 


Rcciiiitmcnt 


TITLE:  WASHINGTON  AREA  SERVICE  NETWORK  (WASNET) 

AGENCY:  Pfficcof  Personnel  Management 

DESCRIPTION:  WASNET  is  the  microc?omputer-baicd  Ele^ronic  Bulletin  Board 
,  System  of  the  Washington  Area  Service  Center.  Primary  audienc^ 
inciude,  Federal  agencies,  colleges,  universities,  State  Emnloyment 
Service  offices  and  special  interest  groups,  i.c.,  handicapped  and 
veterans’ groups.  WASNET  contains  information  on  F^eral  job 
information,  recruiting  and  placement,  training  and  various  other 
topici  of  concern  to  the  community.  Registration  is  free. 

COOTACr  NAME  AND  ORGANIZATION:  ,  BUI  Robinson,  Washington  Area  Service 

Center 

TELEPHONE  NUMBER:  (202)606-1848 
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STAFFING 


Elxaminin^ 


TITLE:  ,  AUTOMATED  EXAMINING  SYSTEM 

AGENCY:  Department  of  Interior 

DESCRIPTION:  The  National  Park  Service  uses  this  system  to  automatically  process 

approximately  30,Ck)0  applications  from  the  public  arid  produce  registers  of  eligibles 
for  use  by  park  managers  in  filling  summer  and  wirtcr  scas(^nal  positions.  An  optical 
mark  reader  scanner  is  used  to  scan  application  da  a  from  the  16  page  mark  sense 
application  form  into  the  seasonal  employment  dat  i  base^  System  software  reject 
applicant  recortfa  that  do  not  medt  certain  edits  sui  h  as  citLenship,  SSN,  lowest  grade 
indicated,  etc.,  and  produces  a  notification  letter  f  jr  each  application  scanned.  The 
software  next  rates  applicant  records  for  basic  eligibility  and  then  stores  eligible 
records  against  2,000  raking  guides:  Registers  in  s.x)rc  and  veteran  preference  order 
are  produced  for  approximately  340  park  areas.  Tnis  entire  process  (edits,  basic 
eligibility  determination,  scores  dgainst  rating  criteria)  is  accomplished  in  less  than  30 
minutes.  Individual,  applicant  records  are  rated  and-scored  in  seconds. 

Graphical  screens,  which  run  as  applications  of  QNX  Windows,  are  used  to  view  and 
edit  data  in  :be  data  base.  The  screens  arc  very  similar  in  appearance  to  the  paper 
application  form  from  which  the  data  arc  scanned., 

The  system  produces  resumes  of  applicant  data  scanned  from  the  application  for  use 
with  ad  hoc  registers.  A  variety  of  demographic  reports  from  the  applicant  data  base, 
i.e.,  number  of  applicants  by  state,  educational  levels,  age  range  of  applicants,  ,  .  , 

numbers  eligible,  nurtibers  qualified  by  grade,  source  of  recruitment,  etc.,  is  also 
available.  Register  data,  such  as  score  range,  numbers  of  eligibles  for  each  register, 

,  average  score,  etc.,  can  also  be  produced. 

EQUIPMENT:  The  system  resides  on  networked  personal  computers  and  utilizes  the 

'  QNX  operating  system,  a  multitasking  system  that  can  run  several 
different  tasks  at  one  time  and  QNX  Windows,  a  graphical  user 
interface.  Optical  Mark  Reader  Scanner  and  laser  printers. 

PROGRAMMING  LANGUAGE:  t 

CONTACT  NAME  AND  ORGANIZATION:  K^ary  E.  Jackson,  Personnel  Division, 

,  National  Park  Service 

TELEPHONE  NUMBER:  (202)208-4577 
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STAFFING 


Examining 


TITLE: 


AUTOMATED  EXaM  REGISTER  (AER) 


AGENCY:  ■  Department  of  Justice,  Immigration  &  Naturalization  Service 


DESCRIPTION: 


The  system  maintains  applicant  information  and  issues  registers  fc 
positions  for  which  we  have  delegated  examining  authority.  Once 
an  exam  is  administered,  peninent  data  arc  keyed  on  each  applicai 
When  a  vacancy  occurs,  a  certilicate  of  eligibies  is  produced  alone 

with  mailing  labels  for  contaaing  the  ehgibles.  Veterans  are 

automatically  afforded  preference  in  accordance  with  FPM 
regulations.  Selections  are  entered  and  names  are  removed  as  ' 
appropriate. 


EQUIPMENT;  IBM  compatible  microcomputer 
programming  LANGUAGE;  CLIPPER 


CONTACT  NAME  AND  ORGANIZATION:  Bill  Caddell,  Immigration  & 

Naturalization  Service, .Southern 
Service  Center 

TELEPHONE  NUMBER:  (214)  767-7295 
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STAFFING 


Elxamioing 


TITLE:  ECONET  ,  .  .  '  ■ 

AGENCY:  Department  of  Navy,  OCPM  Northeast  Region  and  Office  of  Personnel 

Management  .  ’ 

DESCRIPTION:  ,  Pilot  project  between  0PM  and  OCPM  to  allow  transmittal  of  a 

"Request  for  a  Certificate  of  Eligibles,"  SF  39.  Request  is  transnijtted 
electfonically  from  the  personnel  office  to  the  OPM  area  office.  ■ 
Processing  is  perfortried  overnight  frbm  ihe  area  office  to  the  OPM 
mainframe  in  Macon,  GA.  A  certificate  is  returned  to  the  area 
office  for  access  on  a  one-day  tumarou rid.  Three  pilot  test  in  the 
,  Philadelphia  area. 

EQUIPMENT:  .  IBM-XT  compatible/communications  software  Reflection  S 

PROGRAMMING  LANGUAGE:  FoxBase+ZReflexion 

CONTACT  NAME  ORGANIZATION;  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  696-6779 
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STAFFING 


E^Umintng 


TITLE:  PASS  ACTIVITY  REPORTS  '  , 

AGENCY:  Office  of  Personnel  Management 

DESCRIPf  ION:  The  Office  of  Washington  Examining  Services’  Financial, 

Administrative  and  Social  Science  (PASS)  Examining  Division 
captures  and  compiles  data  on  their  application  and  certification 
activities.  These  aaivities  include  Delegated  Examining  Unit 
(DEU)  occupational  coverage,  audit  dates,  the  number  of 
applications  processed  and  selections  made  by  each  DEU; 
difect*hire  authorities  i^ucd  and  number  of  appointments  by  agency, 
including  job  fair  and  individual  agency  direct -hires;  correspohdence 
control;  and  the  number  of  case  examining  requests  for  'dach  agency. 

EQUIPMENT:  Microcomputer  ' 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Mary  Cblcman,  Office  of  Washington 

Examining  Services 

TELEPHONE  NUMBER:  (202)606-2575 
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STAKFING 


Examining 


TITLE:  testing  MANAGEMENT  S  YSTEM 

AGENCY:  '  Office  of  Personnel  Management 

DESCRIPTION:  ■  This  computer  based  system  is  used  for  the  scheduling  and  ■ 

monitoring  of  a  network  of  intermittent  and  part-time  test 
ekatniners  who  give  competitive  civil  service  exams  and  also 

reimbursable  exams  for  other  Federal  agencies.  The  system 
pemits  automated  sc.heduling  of  test  applicants  and  compiles 

,  3"°  records  summary  reporting  information.  The  system  is 

menu-driven  and  netv^'ork  capable. 

EQUIPMENT:  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Richard  Snyder,  Dallas  Regional  Office 
TELEPHONE  NUMBER:  (214)767-3799 


STAFFING 


,  Applicant  Supply  Files 

TITLE:  RECRUi™iiNT  IKACKJNG  SYSTEM 


AGENCY:  ‘  Agency  for  International  Development 

DESCRIPTION:  ,  Recruitment  tracking  s>’stem  provides  the  recruiting  office  the  ability 
to  capture  mail,  recruiter,  and  interviewer  information  on 
applicants.  Provides  a  knowledge  pool  of  KSA’s  of  individuals 
sleeking  employment. 

EQUIPMENT:  IBM  3083  IDMS 

PROGRAMMING  LANGUAGE:  COBOL  II 

CONTACT  NAME  AND  ORGANIZATION:  Barbara  English,  Personnel;  Paul  Eavy. 

Information  Resources  Management 

TELEPHONE  NUMBER:  B.  English  (202)  663«1447 

P.  Eavy  (202)  875-1353 
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SlAHINC  • 

Appl'iusnt  l  ik'fi  ' 

TITLE:  APPLIC  AN  T!  LOW SYsri-M  (Al'b) 

AGENCY:.  Departmcni  of  Agricult'iirc,  IvfcM  Service 

DESCRIPTION:  This  sVsk-ni  cqIIccis  cl:,!.,  in  ,«da  ,lo  trace  applicant  propressron 

.  .  .  •hfOugh  the  statringpKK-c.A'n'th  the  information  in  th.e  data  ■ 

base  used  to: 

(at)  collect  and  transmit  data>io  the  next  hi^^her  t)r^an:/atjon 
.  level  for  the  t]Si')A  DcnK'nsiraijon  Project 

■  (b)  anaKve  adverse  impact  at  ciiffcrcni  sia^:es  of  the  selection 

,  '  process  and/or  by  PATCO  code  or  other  v'inabies. ' 

(c)  electronicall)'  generate  Ceriificates  of  Filigibles, 

(d)  .develop  other  reports  for  anal>*sis  of  recruitment  and  .  ' 

affirmative  action.  >  . 

EQUIPMENT:  <  Data  Cjcneral  MV, Senes 

PROGRAMMING  LANGUAGE: ,  Oracle  Data  Base  programmed  in  Fortran 

CONTACT  NAME  AND,  ORGANIZATION:  Krusien  Rusk,  Personnel  Management 

WOrk.Force  Management  &  S)'stems' 

TELEPHONE  NUMBER:  (703)235^38 


100 


STAhFINC 


Applicunt  Supply  Files 


TITLE:  PERSONNEL  APPLICANT  SUPPLY  SYSTT-M  (PASS)  ' 

AGENCY:  De(i<irtmem  of  Agriculture,  Food  and  Nuintion  Service,  Mid-Atlantic 

'  Region  '  .  '  '  ,  .  . 

DESCRIPTION:  ,  PAS^  is  a  very  sample  electronic  filing  system  to  catalog  applications 
for  positions  where  an  apphaint  supply  file  ls  maintained."' I’he 

system  allows  users  to  code  the  automated  record  for  geographic 

lections  and  the  highest  grade  to  which  the  applicant  can  be 
appointed.  The  system  also  prints  letters  to  the  applicants  informing 

them  that  their  applications  were  accepted.  PASS  hits  the  ability  to 

'  print  a  list  of  potential  qualified  applicants  based  on  geographic 

location  and  grade  of  the  position  to  be  filled.  ,  . 

.EQUIPMENT:  ,iBM  corripatible  microcomputer  and/or  LAN 

PROGRAMMING  LANGUAGE:  dBASE  IH  PI^US 

CONTACT  NAME  AND  ORGANIZATION:  Jim  Kay,  Regional  Personnel  Officer, 

Mid-Atlantic  Region 

TELEPHONE  NUMBER:  ,  (609)259-5078 
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STAFFI!VG 


,  Applicant  Supply  Files 

TITLE;  APPLICANT  TRACKING  SYSTEM 

AGENCY;  Commodity  Futures  Trading  Commission  ,  . 

DESCRIPTION:  Conliains  information  about  applicants  and  vacancv'  applied  for. 

Provides  quick  response  on  Vhcre  in  the  process"  questions,, 

generate's  lists  of  applicants  when  announcements  ciosi;?,  and 
'Provides  fpr  the  automatic |;eneraiioaoflciicrs. 

EQUIPMENT;  MS-DOS  compatible  microcomputers 

PROGRAMMING  L^GUAGE:  ADV  REVELATIONS  Data  Base 

CONTACl'  NAME  AND  ORGANIZATION;  Chuck  Lang,  Personnel 

TELEPHONE  NUMBER:  (202)254-3275 
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STAKHNf; 


Appliciint  Suppl>  Files 


Tiri.K;  OVFKSl  /VSj’kOOKANt  SYsn  M 

AfiKNC*^'.  (k'ncr.il  Acc(iuniing  orrac 

DKSCRIin  ION:  The  (KcrV'a.s  Prt'Kr.rri  *s\Mcm  (Of'^S')  a  F'oVHasc  created 

to  pr.xxvi  ap['lK\ji;ts ’or  (Acrsc.is  pis.tu^p.s,  CTf’S  includes  features 
fiU  adding  appii^anic.  iTMxJ!!>ir.c  apr’:.Mrt  rcct^rds,  adding  the  hire 
unit  to  the  applicant  record,  and  viev^cng  an  applicant  rcaird.  The'  , 
s\-stcm  auf'''mat;cai!y  generates  pcrMinncI  information  on  applicants. 
OI'S  includes  built-m  rcp('»rtmg  features,  including  7  rcpc'irls  as  well  as 
the  option  to  generate  a  ccrtirtcaic.  l>ic  system  also  includes  system 
maintenance  pr.cx'cdurcs  fop  updating  the  master  employee  file  and 
rcindexing  the  files. 

KQUITMKNT;  IHM  comp.it iblc  rhicrocomputcr 
PROGRAMMING  IjVN'OUAGK-  FOXH/VSi: 

CONTACT  NAMK  AM)  OR<;aMZATION;  Rebecca  Taylor,  Personnel 
TELKPIIONKM’MBKR:  (202)512^1^2 


I 


10.^ 


SI  \n 


A}>pH<  iUJt  Sup['l\  F  lies 


TITLE:'  'AUTOMA  [  r  n  ANNUl  Ni  I  ,\!l  N  i ■  ’  •  ’ 

AGENCT:'  Department  of  Ht-jlih  ar.d  lluman  S^Kiccs 

DESCRlrt'ION:  '  •I'ht  Aut*  >ma!cd  Anr  'anvCu'a'nr s)-s(cm  ali^/uMhc  entrv' of  ' 

,  '  ^  (e  j:  .  af’prat^d  score,  related  experience 

score  ('{fu'c;  in  uS;  S;.  the  cnipVncc  is  uiliinj^  ti'i \vork,  cmpkncc  • 

^  ,  narne.  ar.d  etv )  A’l  red  trJs  c.»n  tv  printed,  edited  and  clect'ronicalf)’ 

,  transmuted  \o  m.ir..(eement  hv  poyram  is  generic  and  can  be 

,  '  _  c*is'ly  adapted  tor  u Si' K’ I M her  otfkcs  ,  • 

EQUIPMENT:  IBM  Comfit  ih!c  A'l' 

programming  I ANUt^AUE:  P.iradox  Applications  I .anguage 

CONTACT  NAME  AND  ORc;aM/.a1  ION;  Janinc  P.  f  lorriicek,  Regional  Pcrsc’inncl 
'  .  Office,  New  York 

TELEPHONE  NUMBER:  (C 12}  :M-4.V,6 
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STAFFING 


Appikant  Supply  Files- 


TITLfc::  BQ-THH  SFATIXIZ  AlH  (JMAIXD  APPLICANTS  HLE  SYSTEM 

AGENCY:  Department  of  health  and  Human  Sersiccs 

DESCKIPTION:  BQ  is  a  uscrdncndly  program  to  match  job  applicants  to  job 

vacancies.  Data  bases  of  appliamts  and  vaamcics  arc  easily  maintained.  For  a 
vacancy,  BQ  scan  the  specified  applicant  files  (or  all  files)  for  applicants  available 
for  jobs  in  terms  of  ion,' grade,  kxration  and  other  requirerriems;  A  fdc  is  created 
for  that  vacancy  which  can  be  edited  as  applicants’  qualifications  are  further  checked. 
Ratings  can  b<i  added  or  impt^rtcd  from  a  different  file.  BQ  lists  can  be  produced  for 
those  who  qualify*.  Major  features'  of  the  program: 

—  Fast  input  scheme  -  only  essential  data  required  (user  delermin^).. 

—  Flexible  number  of  applicant  pools:  status  OVC,  etc. 

—  Easy  to  establish  gcographic/job  av'ailability  codes  for  any  region. 

—  Applicants  can  be  codeci  as  available  for  "anywhere  in  Greater  Dallals." 

—  Applicants  can  be  available  for  any  number  of  locatiotv^  or  jxfeitions. 

—  Completely  menu  driven. 

~  Automated  BQ  lists.  After  vacancies  entered,  system  can; 

•  OqickJy  scan  applicant  pools  for  available  applicants;. 

•  Classify  applicants  as  competitive,  lateral,  CLG;  . 

•  Print  rating  worksheets  for  applicants; 

•  Store  applicant  info  in  vacancy  "folder  ’  for  later  work; 

•  AJIovv  easy  scoring^eliminaiion/editing  of  applicants  in  folder; 

•  Import  scores  from  a  common  databank  of  scores  for  that  job  code; 

•  Produce  customized  BQ  lists  (Top  8,  random  selection,  etc.). 

User  makes  decisions;  program  does  the  work. 

—  Automated  notification  letters  for  expired  applications. 

—  Automated  record-keeping  with  reports  showing  applicant  availability  and.  history 
of  referrals. 

EQUIPMENT:  Microcomputer  running  DOS  • 

PRQGRAMMING  LANGUAGES  dBASE,  compiled  with  Quicksilver 

CONTACT  NAME  AND  ORGANIZATION:  Havens  Tipps,  Regional  Pe.-sonnel 
,  Office,  Seattle,  Washington 

TELEPHONE  NUMBER:  (206)61.5-2030 
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STAFFING 


Applicant  Supply  Files 

'  '  ,  .  '  I  '  • 

TITLE:  AUTOMATED  APPLICATIONS  (AUTO  APPS)  . 

AGENCY:  ,  Department  of  Navy  '  .  , 

,  DESCRIPTION:  Maintains  an  inventory  of  applications.  Reports  and'  browse  features 
allows  sorting  by  agency,  functional  category,  and  other  categories^ 
Effective  when  maintaining  an  inventory  of  applications. 

EQUIPMENT:  '  IBM-XT  compatibles;  Novell  or  Bayan  Vines  Network 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)696-6779 
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StAFFING 


Applicaot'SuppIy  Files 

TITLE:  HANDICAPPED  APPLICANT  REFERRAL 

AGENCY:  Department  of  Navy,  Trident  Sub  Base,  Bangor,  WA 

DESCRIPTION:  Maintains  ^  data  base  of  handicapped  applicant^  for  referral 

purposes. 

EQUIPMENT:  IB  M-XT  microcomputer 

PROGRA\iMING  LANGUAGE:  dBASE  III 

CONTACT  NAME  AND  ORGANIZAITON:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)696-6779 


ST\FFIN« 

,  Applicant  Supply  Files 

TITLE:  VOLUNTARY  APPLICATION  FILE  .  ,  '  . 

AGENCY:  Department  of  Navy,  Trident  Sub  base,  Bangor,  WA 

DESCRIPTION:  Maintains  applications  for  a  variety  of  occupations  and  under  a 

variety  of  appointing  authorities  ’  . 

EQUIPMENT:,  IBM-XT  microcomputer  ' 

programming  LANGUAGE:  FoxBase 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226*6779 

Commercial:  (703)  696-6779 
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STAFnNG 

Applicant  Supply  Files 


TITLE:  APPLICANT  REVIEW  SYSTEM  (ARS) 

AGENCY:  '  U.S.  ^^uclear  Regulatory  Commi«i6n 

DESCRIPTION:  iTic  system  is  designed  to  provide  for  the  storage  and  retrieval  of 
.  information  pertaining  to  applicants  for  agency  employment.  The 
system  is  networked  throughout  headquarters  (Washington,  DC) 
and  regional  offices.  Data  contained  are  both  personal  and 
skilloriented,  providing  for  the  capture  of  work  preferences  as 
well  as  (}rofessiona(  training.  Output  products  are  generally 
'  ■ :  applicant  lists  based  on  management  ne.  ds. 

EQUIPMENT:  Data  General  MV/5>600  minicomputer 

PROGRAMMING  LANGUAGE:  Cyberquely/Cybcrscrccn  (CQCS)  4GL 

CONTACT  NAME  AND  ORGANIZATION:  Johanna  Gallagher.  Recruitment, 

Incentives  and  Benefits,  Office  of  Personnel 

TELEPHONE  NUMBER:  (301)492-4965 


STAFFING 


/4>p!icant  Supply  Files 


TITLE:  AIROPS  DATA  EASE  SYSTEM  '  .  ’ 

AGENCY:  Department  of  Treasu U.S.  Customs  Service 

DESCRIPTION;  AIROPS  provides  a  data  ba^  to  eolith  and  ahalyze  pi'ol 

qualifications.  The  system  maintains  applicant  inform  iiion  , 
from  Form  1 170;  e.g.,  pilot  certificates,  classification  of  flying 
hours,  types  of  aircraft  flown,  and  instructor  experience.  , 
Certificates  of  eligibles  are  issued  vacancies  occur.  Field 
managers  are  able  to  view  qualified  applicant  information  for 
.  .  their  locations  by  use  of  modem;  they  are  able  to  make  immediate 
selections  for  their  vacancies  '  Reports  are  system-generated  to 
facilitate  the  process. 

EQUIPMENT;  '  3  B2  minicomputer  with  UNIX  operating  system, 

PROGRAMMING  LANGUAGE;  InfonnixSQLZl 

CONTACT  NAME  AND  ORGANIZATION;  Trina  Petty,  Personnel  Operations 

Division  (Enforcement),  Office  of 
Hu nian  Resources 

TELEPHONE  NUMBER:  (202)634-5065 


110 


STAFRNG 


Vacancy  Announcements 


TITLE:  ELECTRONIC  VACANCY  ANNOUNCEMENT  (EVA) 

AGENCY:  Departmem  of  Agriculture,  OffiQe  of  Personnel 

DESCRIPTION:  The  Etoronic  Vacancy  Announcement  is  used  by  the  Department 

to  automate  the  production  of  its  weekly  job  vacancy  announcements. 

■  Vacancies  are  entered  into  the  system  using  FTS  2(X)p  (a  commercial 
electronic  mail  system).  Once  a  week  the  vacancies  are  transferi"ed 
from  FFS  2000  to  an  IBM  PC,  where  they  are  reformatted,  edited 
and  sorted.  The  bulletin  board  can  be  accessed  by  anybody  having 
an, FTS  2000  account.  A  second  copy  of  the, final  /acancy  list  is 
transferred  via  a  floppy  disk  for  production  in  hard  copy. 

EQUIPMENT:  IBM  compatible  microcomputer,  async  communication,  FTS  2000 

Mail  . 

PROGRAMMING  LANGUAGE:  AT&T  Mail  Form,  PC  COBOL,  Quick  Basic 

CONTACT  NAME  AND  ORGANIZATION:  Bradley  T.  Foote,  Automated  Personnel 

Systems  Division 

TELEPHONE  NUMBER:  ,  (202)  720-8722 
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STAFFING 


Vacant^  Announcements 


TITLE:  MERIT  PROMOTIONA^ACANCY  ANNOUNCEMENT  SYSTEM 

AGENCY:  Department  of  Agriculture,  Soil  Conservation  Service 

DESCRIPTION:  The  Merit  PromotiorVVacancy  Announcement  System  consists  of 

the  following  components: 

(a)  Serves  as  the  tracking  system  for  vacancy  announcements 
and  is  the  vehicle  by  which  vacancy  announcements  arc 
produced, 

(b)  Serves  as  the  data  base  for  applicant  information  (i.c., 
vacancy  announcement,  name,  address,  scries,  grade,  ctc.)i 

(c)  Produces  the  majority  of  forms  necessary  for  processing  ^ 
merit  promotion  action  (i.e.,  listing  of  candidates,  evaluation 
forms,  notice  to  applicants,  etc.). 

(d)  Serves  as  data  base  for  the  Generic  Deputy  State 
Conservationist  announcement. 

EQUIPMENT:  IBM  compatible  microcompuler/DOS 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Joyce  Warsack,  Employment  Branch. 

HR  &  EEO  Division, 

TELEPHONE  NUMBER:  ■  (202)720-2631 


STAFHNG 


Vacancy  AoDOUDcemeata 


TITLE:  CONSOLIDATED  VACANCY  ANNOUNCEMENT  SYSITM  (^AS) 

AGENCY:  Dtpartmcht,  of  Commerce' 

DESCRIPTION:  Utilizing  on-screen  vacancy  announcement  crltry,  the  CV AS 

consolidates  vacancy  announcements  into  one  automated  publication 
that  kS  distnbuted  nationally  every  two  weeks.  The  system  will  result 

in  considerable  savings  in  printing  costs,  and  provide  potential 
candidates,  and  management,  with  a  single  source  of  v'acancies 
on  a  regular  and  recurring  basis. 

EQUlPMErn’;.  IBM  FC,  XT,  AT.  PS/2  or  100%  compatible  IBM  DOS  2.0  or  higher 
PROGRAMMING  LANGUAGE:  Clarion 

CONTACT  NAME  AND  ORGANIZATION:  Randall  Kremkau,  Personnel  Division, 

NOAA 

TELEPHONE  NUMBER:  (301)713-0515 


STAFONG 


Vacancy  Announcements 


TITLE:  VACANCY  announcement  SYSTEM  (VA3)  , 

AGENCY:  '  Equal  Efnploymeni  Opportunity  Q)mmissjon 

DESCRIPTION:  ,  Vacancy  Announcement  System  (YAS)  provides  capability  to  add 
and  modify  Heaney  announcements,  print  announcements, 

,  i  and  print  a  list  of  announcements.  < 

EQUIPMENT:'  MS-pOS  compatible  microcomputers 

programming  LANGUAGE:  R:flase  for  DOS 

CONTACT  NAME  AND  ORGANIZATION;  Richard  Kashurba,  Information 

RcMurces  Management 

TELEPHONE  NUMBER:  (202)  634-7674 
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STAFFING 


Vacancy  Announcements 


TITLE;  AUTOMATED  VACANCY  ANNOUNCEMENT  DrS7*RIBUTION 

SYSTEM  (AVADS)  and  STANDALONE  MICROCOMFUTI'R  VERSION 
(MICROAVADS)AVADS  COMPUTERISED  BULLETIN  BOARD 

AGENCY:  Department  cf  Interior 


DESCRIPTION;  U.S.  Geological  Survey  (USGSj  uses  a  relational  data  base  system  to 
.  create  and  distribute  vacancy  artnouncements.  FulLtext  ' 

announcements  are  distributed  to  selected  distribution  points  and  . 
interested  users  nationwide  via  file  transfer.  Administrative  officials 
print  and  post  vapncies  for  employee  access;  rhain frame  users  may 
browse,  download  and  print  selected  announcements;  siandalorie 
personal  computers  in  each  personnel  office  allow  wallc-in  users  to 

access  vacancy  information  via  MICROAVADS.  A  wide-area 
network  version  modified  for  non-governm^nta!  users  is  available 

on  a  computerized  bulletin  board  accessible  by  any  user  with  a 
,  personal  corhputer,  modem,  and  communications  capability. 

AVADS  and  MICRO  AVADS  have  been  modified  and  adopted  as 
the  Departmental  system  for  use  by  all  bureaus  of  the  Department 
of  Interior.  • 


EQUIPMENT; 


Data  input  terminals  or  microcomputers  with  communications 
software  and  modems  to  communicate  with  mainframe  computer 

at  T  IQnc  ‘ 


programming  LANGUAGE:  MODEL  204 


CONTACT  NAME  AND  ORGANIZATION:  Ken  Moss,  Office  Systems  Management 
TELEPHONE  NUMBER:  (703)648-7242 


STAFFING 


Vacancy  Announcements 


TITLE:  VACANCY  REQUEST  TO  HLL  TRACKING  SYSTEM 

AGENCY:  Department  of  Justice,  Immigration  &  Naturalization  Sc^cc 

DESCRIPTION:  Data  are  manually  entered  into  the  system  at  the  different  phases 

of  the  request  process.  Volume  of  requests,  approvals  and 
'  denials  are  tracked  by  the  system.  Reports  are  produced 

ad  hoc  using  dBASE  III  PLUS.  . 

EQUIPMENT:  ,  IBM  comf^tible  microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Linda  Smithson,  Immigration  & 

Naturalization  Servi'*^,  Western  Region 
Personnel  Division 

TELEPHONE  NUMBER:  (714)643^934 


STAFFING 


Vacan(7  AnnouncemenU 

TITLE:  VACANCY  ANNOUNCEMENT  RECRUITMENT  SYSTEM  (VARS) 

AGENCY:  Department  of  Navy,, Naval  Ship  Weapons  Systems  Engineering  Station, 

Port  Hucncmc,  CA 

DESCRIPTION:  The  program  uses  the  Priority  Placement  Program  Zones,  Senes, 
Titles,  and  Skills  Indeit  to  identify, specific  skills. , 

EQUIPMENT:  IBMXT  compatibles 

PROGRAMMING  LANGUAGE:  FoxBase 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial;  (703)696-6779 


STAFFING 


Vacancy  Announccnients 

TITLE:  vacancy  LISTING  PROGRAM 

'AGENCY:  Department  of  Navy 

DESCRIPTION:  Automated  vacancy  information  s>:s’tem.  Provides  a  listing  of 
available  vacancies  on  screen.  Applicant  can  print  basic 
information  on  how  and  where  to  apply. 

'  EQUIPMENT;  IBM  microcomputer 

PROGRAMMINQ  LANGUAGE:  d BASE  III 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER;  DSN:  226-6779 

Commercial;  (703)  696-6779 


STAFFING 


Vacancy  Announcement^ 


TITLE:  SK  VACANCY  ANNOUNCEMEI'TT  SYSTEM 

AGENCY:  Office  of  Personnel  Management 

This  system  is  used  to  format,  sort,  and  update  the  individual  agency 
Senior  Executive  Service  (SES)  vacancy  announcements  submitted 
for  publication  in  the  Office  of  Personnel  Management’s  biweekly  ,  . 
SES  Vacancy  Announcement  The  system  provides  both  hardcopy  for 
reproduction  and  electronic  copies  for  the  U.S,  Employment  Service, 
some  agencies,  and  several  electronic  bulletin  boards,  • 

Microcomputer 

PROGRAMMING  LANGUAGE:  d BASE  III 

CONTACT  name  AND  ORGANI^TION:  Tierney  Bates,  Office  of  Executive  and 

Management  Policy 

TELEPHONE  NUMBER:  (202)606-2218 


DESCRIPTION; 


EQUIPMENT: 


STAFnNG 


Vacancy  Announcements 


TI FLE:  VACANCY  ANNOUNCEMENT  APPLICATION  SYSTEM  (VAACS) 

AGENCY:  Dcpartmem  of  Treasuiy,  U.S.  Custortls  Service 

DESCRIPTION:  VAACS  provides  information  about  Customs  vacancy 

announcemeri'ts,  tracks  the  receipt  of  applications,  qualification 

detemiina lions,  panel  results,  and  provides  selection  registers. 

The  system  features  automated  letters  and  reports  to  fadliute 

the  merit  promotion  process. 

EQUIPMENT:  IBM  mainframe 

,  programming  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Jerline  Forman,  Operational  Support  • 

Division,  Office  of  Human  Resources 

TELEPHONE  NUMBER:  (202)634-2453 
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STAfTING 


Vacagcy  AniiouDcemeots 


TITLE;  VACANCY  ANNOUNCEMENT  LISTING  (VAL) 

AGENCY:  Department  of  Treasury,  U.S.  Cusroms  Service 

DESCRIPTION:  The  Vacancy  Announcement  Listing  provides  a  diredory  of  all  open 
vacancy  announcements  in  the  Customs  Service.  The  user  may  ■ 

sort  the  aniiouncemcnts  by  location,  series,  or  grade.  The  system 

requires  minimal  maintenance  as  the  data  are  taken  from  the 

Vacancy  Announcement  Apptotion  System  p'AACS). 

(See  previous  page.) 

EQUIPMENT;  IBM  maiiiframc 
PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Jeriine  Forman,  Operational  Support 

Division,  OfBce  of  Human  Resources 
TELEPHONE  NUMBER;  (202)6^-2453 
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STAFnNG 

Internal  Placement 


TITLE:  EMPLOYEE  PLACEMENT  SYST1EM, 

AGENCY:  Department.of  Agriculture,' Forest  Service'  • 

DESCRIPTION:  This  ^tem  provides  a  method  by  which  employees  who  have  been 

'  designated  as  surplus  can  be  matched  to  positions  for  which  they 
are  eligible.  Information  about  vacancies  and  employees  are 
entered  into  the  system.  Statistical  reports  are  also  available. 

EQUIPMENT;  Data  General  MV  Series 

PROGRAMMING  LANGUAGE:  Oracle  Data  Base  using  SQL*Forms  and 

SQL*Rcportwriter 

CONTACT  NAME  AND  ORGANIZATION;  Jerry  Baughman,  Staffing;  Kris  Rusk, 

Work  Force  Management  &  Systems 

TELEPHONE  NUMBER;  (703)235^102 


STAFFING 


Intennal  Hacement 


TITLE:  PROMOTIONS  AND  PLACEMENTS  REFERRAL  SYSTEM 

AGENCY;  Department  of  Air  Force  ' 

DES^RiraON:  This  is  an  automated  referral  system  which  rates  and  ranks  ' 

employees  for  rompetitive  ih-service  pltoment' actions. 

Utilizing  a  10,000  character  computer  record  which  has  been  built 
for  each  employ^,  it  fbcuses  on  p^t  experience,  training,  education, 
appraisal  and  awards  entries.  Crediting  plans  are  develops  based  * 
on  analysis  of  the  positions  to  be  filled,  then  converted  to  automated 
routines  which  can  be  stored,  modified,  or  processed  as  required. 

EQUIPMENT:  Burroughs  mainframe 

PROGRAMMING  LANGUAGE:  Air  Force  unique 

CONTACT  NAME  AND  ORGANIZATION:  Peter  J,  Sharp  HQ  USAF/DPCS 

telephone  NUMBER:  DSN:  225-7185 

Commercial;  (703)695-7185 
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STAFFINq 


Internal  Placement 


TITLE:  .  OCORS  (AUTOMATED  OMTCER  CORPS  RATING  SYSTEM) 

AGENCY:  Department  of  Justice,  Immigration  &  Naturalization  Service  ' 

DESCRIPTION:  OCORS  automates  the  major  functions  of  candidate  rating,  ranking 
and  selection  adiyiiies  for  officer  corps  positions.  Annually,  eligible  officer  corps 
employees  are  requested  to  verify  and  update,  as  necessary,  their  experience  histories 
,  (education,  training,  awards,  details,  etc.)  in'the  system.  Work  history  is  automatically  ‘ 
updated  from  the  automated  pe^nnel  system  cn  a  continuing  basis.  A  scannable 
document  is  completed  by  all  employees  wishing  to  Update  their  records.  The 
document  is  forwarded  to  Headquarters  where  it  is  scanned  into  the  system.  A  panel 
convenes  to  set  the  criteria  against  which  all  eligible  officer  corps  personnel  (approx. 

7000)  are  to  be  rated.  OCORS  calculates  and  assigns  each  officer  a  numerical  score 
based  on  the  panel’s  criteria.  Officers  use  this  score  throughout  the  rating  year  to 
compete  for  vacant  officer  corps  positions  for  which  they  apply.  Candidates  for  vacant 
positions  are  automatically  screened  for  time-in-grade,  age  restrictions  (as  required  by 
regulation),  reassignment  limitations,  and  various  other  factors  dictated  by  the  merit 
promotion  plan.  A  selection  list  and  a  brief  biography  of  each  eligible  candidate  is 
produced  from  OCORS  and  forwarded  to  the  selecting  official.  When  a  selection  is 
'  made,  disposition  notices  can  be  automatically  printed,  In  addition,  a  variety  of 
reports  are  preprogrammed  and  can  be  automatically  produced.  OCORS  will  soon 
be  accessible  thru  the  FOCUS  user  language  for  the  production  of  ad  hoc  reports. 

EQUIPMENT:  Mainframe,  Optical  Mark  Reader  Scanner,  IBM  AT  compatible 

microcomputer,  DOS  3.3 

PROGRAMMING  LANGUAGE:  COBOL,  IDMS  COBOL,  ifVNSI  C,  dBASE  III 

PLUS,  Scan  Tools 

CONT ACT  NAME  AND  ORGANlZ.\TION:  Roy  Wells,  Staffing  and  Personnel 

Automation  Programs  Branch 

TELEPHONE  NUMBER:  (202)786-4445 
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STAFFING 


'  Internal  PlocemeDt 


TTTLt:  CAPS  -  CIVILIAN  PERSONNEL  OVERSEAS  PROCESSING  SYSTEM 

(CPOPS) 

AGENCY;  Department  of  Navy,  OCPM  Pacific  Region 

DESCRIPTION:  This  application  assists  personnel  offices  in  the  continental  United 

States  in  processing  employees  for  overset  installations  in  the 
Department  of  Defense  (DOD).  Provides  information  on-line  on 
benefits  and  allowances  for  specific  overseas  locatio^.  Contains 
data  for  Pacific  and  European  Theatres. 

EQUIPMENT:  IBM-XT  compatible  , 

PROGRAMMING  LANGUAGE:  CUPPER 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  696-6779 


STAFFING. 


Internal  Placement 


TITLE:  CAPS- MERIT STAFHNG  MODULE 

AGENCY:  , Department  of  Navy,  Naval  M  Station,  Jacksonville,  FL , 

DESCWPTION: ,  Automates  the  merit  staffing  process.  Personnel  specialist  can  enter 
minimal  information  to  process  applicants.  Scor«  from  the 
evaluation  process  can  be  added.  Issues  certificate  of  merit 
promotion;  clears  stopper  list.  Produces  all  letters  of  notification.  . 

'  Can  be  used  for  one  vacancy  or  for  open  continuous  registers. 

EQUIPMENT:  IBM-XT  cprafiatible  ■ 

PROGRAMMING  LANGUAGE;.  FoxBasc 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial;  (703)696-6779  . 
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loternpl  Placement 

TITLE:  merit  PROMOTION  PA  JP.LCALClilvVTlONS 

AGENCY:  Department  of.  Navy,  Naval  Air  Development  Center,  Warmisters 

DESCWPTION:  Merit  promotion  panel  scores  are  entered  into  a  program  which 

automatically  checks  for  duscrepancies  in  scores,  assigns  scores  to 

.  each  element,  calculates  the  final  score  and  ranks  candidates’in  • 

order  with  average  differences  displayed. '  •  ' 

EQUIPMENT:  IBM-AT  compatibles 

PROGRAMMING  LANGUAGE:  Lotus  1-2-3 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  ,  DSN:  2^6-6779 

Goir  ii^-  ial:  (703)696-6779 
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Internal  Placement , 


TITLE:  JOB  LETTER  SYSTEM 

AGENCY:  Panama  Canal  Commissipn 

DESCRIPTION:  Prints  job  letters  for  agency  employees.  Employee  information  is 

downloaded  from  a  mainframe  and  used  to  print  job  letters.  System 
.  prints  a' control  number  on  every  job  letter  and  has  several  security 
levels  built  in  to  prevent  unauthorized  use.  Source  pode  and 
documentation  available. 

EQUIPMENT:  IBM  compatible  microcomputer  with  5l'2K  RAM 

PROGRAMMING  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Jaime  Chang,  Panama  Canal 

Commission,  Office  of  Personnel 
'  Administration,  Unit  2300,  APO, 
AA34011 

TELEPHONE  NUM3ER:  (507)52*3120 


STAFFING 


lotenial  Placemeat 


TITLE:  CUSTOMS  AUTOMATED  MERIT  PROMOTION  SYSTEM  (CAMPS) 

AGENCY:  Department  of  Treasury.  U.S.  Customs  Service 


DESCRIPTION: 


The  Cust^  Automated  Merit  Promotion  System  (CAMPS)  is  an 
rating  and  referral  systein  developed  for  three  mainstream 
Ciwtoms  occupations.  CAMPS  has  been  designed  ip  improve 
er^ite  the  rating,  ranking,  and  referral  processes.  Specifically 
^ally  designed  career  application  booklets  have  been  d^oped^’ 
which,  through  the  use  of  an  optical  mark  reader,  capture  applicant 

an  automated  CTediting  plan, 

applirants  found  basically  qualified  tor  consideration  are  ranked 
^rtog  to  the  answeis  provided  related  to  their  experience,  annual 
performance  rating,  awards,  and  the  supervisor’s  evaluation  Upon 

Sinfef  a  selection  register,  CAMPS  will  generate  a 

referral  list  which  luentifies  the  best  qualified  candidates* 


EQUIPMENT:  3B2  minicomputer  with  UNIX  operating  system 

programming  LANGUAGE:  Informix  4GL 


CONTACTNAME  AND  ORGANIZATION:  Gaty  Seiner.  Personnel  Operations 

Division  (East),  Office  of  Human  Resources 


telephone  NUMBER:  (202)  634-2131 
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Rtduction-in-Force 

TITLE:  REDUCTION  IN  FORCE  RUNNER 

AGENCY:  Department  Of  Army 

DESCklPTiON;  Tracks  the  reduction  in  force  (RIF)  process  from  beginning  to  end; 

includes  all  milwiones,  both  regulatory  and  locally  determined;  changes 
in  dates  are  automatically  recalculated;  defines  9nd  tracks  roles  of 
;  ,  ■  .  ,  .  all  players. '  ‘ 

EQUIPMENT:  Army  ACPERS  and  microcomputer  with  MS-DOS 

PROGRAMMING  LANGUAGE:  C  , 

CONTACT  Name  and  organization:  Brian  Brummer,  U.S.  Total  Army 

Pcreonnel  Command 

TELEPHONE  NUMBER:  DSN:  22 M 395 

,  Commercial:  (703)  325-1395 
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Reductlon-ln*Force 


TITLE:  RADS 

,  AGENCY:  Department  of  Navy,  Human  Resources  Office,  Naval  Shipyard, 
Portsmouth,  New  Ilamps^ire 

DESCRIPTION:  This  module  allows  the  staffing  specialist  to  conduct  a 

'  reduction-in-forcc  (RIF).  Taking  a  download  from  DCPDS, 
the  system  will  run  round-one  ana  round-two  of  a  RIF. 

Maintains  audit  trails  and  generates  reports  to  document 
RIF  aaions  from  beginning  to  end. 

EQUIPMENT:  IpM-XT  Compatibles;  Novell  or  Bayan  Vines  Networks 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

,  TELEPHONE  NUMBER  DSN.  226-6779 

Commercial:  (703)696-6779 


STAFFING  . 

RediictioD>in>Force 

TITLE:  REDUCnON-IN-FORCEPROCESSING(JAXRIF) 

AGENCY;  Department  of  Navy,  Naval  Air  Sution,  Jacksonville  , 

DESCFyPTION:  A  microcomputer  plrogram  using  dBASE  III  captures  the  data 
necessary  to  conduct  a  reduction-in-force  (RIF)  and  generates 
all  RIF  notices.  ,  . 

EQUIPMENT;  ,  I BM-XT  microcomputer 

PROGRAMMING  LANGUAGE;  dBASE  III 

CONTACT  NAME  AND  ORGANIT^TION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)696-6779 
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ReductioD-io-Force 


TITLE!  retention  AND  DOWNSIZING  SYSTEM  (RAD) 

AGENCY:  Department  of  Navy,  Portsmouth  Naval  Shipyard 

DESCRIPTION:  Using  an  electronic  input  of  the  retention  register,  allows 

personnel  specialists  to  conduct  a  reduction -in-force,  effeejt 
placement,  ,and  create  a  data  base  of  all  aaions  taken  tor  audit 
trail  purposes.  Produces  computation^  of  entitlements  and 
generates  letters. 

EQUIPMENT:  IBM-XT  microcomputer 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  .VND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN;  226^779 

Commercial:  (703)  696-6779 
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StamD|{  Data 


TITLE:  WORK  FORCE  PLANNING  INFORMATION  SYSTEM  (WFPISj 

AGENCY:  Department  of  Agriculture,  Animal  and  Plant  Health  Inspcrtion  Service 

DESCRIPTION:  The,  Work  Force  Planning  Information  System  (WFPIS)  is  a 

menu-driven  system  which  supports  APHIS’  work  force  planning 
,  ihitiatWes*  If  is  an  automated  tool  that  statistically  profiles 
employees  by  various  demographic  criteria.  Its  purpose, is  to 
provide  managers  with  up-to-date  information  about  their 
work  force,  including  any  developing  trends.  A  major  impact 
of  the  system  is  on  the  succession  planning/work  force  planning 
efforts  uf  senior  manageihcnt.  The  WFPIS  currently  has  four 
are^  of  information  available:  (1)  Work  Force  Census, 

(2)  Work  Force  Profile,  (3)  Education,  and  (4)  EEO.  Other 
planned  areas  of  information  include:  Awards,  New  Hires, 

Turnover,  Performance,  and  Promotions. 

EQUIPMENT;  VAX  6000-410  (minicomputer)  and  microcomputer  work  staitions  for 
'  each  designated  user 

PROGRAMMING  LANGUAGE:  Pilot  Executive  software;  Express  MDB  Mftv^'ire 

CONTACT  NAME  AND  ORGANIZATION:  Dale  S.  Rendahl,  Chief,  Evaluation  and 

Planning,  Human  Resources  Division 

TELEPHONE  NUMBER:  (301)  436-6469 
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StafTiDg  Data 


TITLE; 


CIVILIAN  HUM^  RESOURCE  MANAGEMENT  SYSTEM 
DECISION  SUPPORT  SOFTV/ARE  (CHRMS  DSS) 


AGENCY:  Department  of  the  Air  Force 

DESCRIPTION:,  CHRMS  DSS  is  a  decision  support  software  tool  for  managing 
civilian  human  resources  within  budget.  CHRMS  DSS  is  a  stand 

, ,  alone  personal'computer  application  t.nat  operates  on  information  ' 
from  existing  personnel,  manpower,  and  payroll  mainframe  data 

systems.  These  systems  provide  basic  fxjsition  data,  employee  pay 

and  benefit  costs  and  entitlements.  To  this,  the  manager  adds 
organizational  specific  information  relative  to  the  civilian  pay  budget 

anticipated  pay-cuts,  and  personnel  aaions,  c.g.,  awards,  cost  of 
living,  overtime,  separations,  and  gains. 

Because,  CHRMS  DSS  utilizes  data  from  a  cwmbinaiion  of  data  • 

oas«,  a  manager  can  retrieve  a  variety  of  integrated  information 
for  basing  human  resource  decisions,  CHRMS  DSS*s  modeling 
capability  affords  managers  an  opportunity  to  examine  the 
effects  of  many  "what  if  situations  on  their  human  resource 
budget, 

EQUIPMENT:  Complete  IBM/PC  Compatible.  Requires  640ic  of  RAM,  hard  disk 

.  storage  and  floppy  drive.  Runs  successfully  on  a  ^^86  generation 

,  machinewith  DOS  2.1  or  higher. 
programming  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Michele  Pilipovich,  HQ 

USAF/DPCR1040  Air  Force  Pentagon, 
Washington  DC  203^1040 

TELEPHONE  NUMjBER:  DSN:  227-5121 

Commercial:  (703)  697-5121 


135 


STAFFING 


Staffing  Data 


TITLE:  PALACE  COMPETE 

AGENCY:  Department  of  the  Air  Force 

DESCRIPTION:  PALACE  Compete  is  a  PALACE  Agenda  initiative  designed  to 

provide  managerswiihpersorinel  and  budget  flexibilities  With  ■ 
which  to  better  manage  the  work  force.  A  software  program, 
CrVCbST,  provides  managers  with  employee  cost’ information 
regarding  salary,  health  benefits,  awards  data,  merit  pay  data, 
insurance  expenses,  retirement  costs,  etc.  Using  this  system  as  a 
tool,  manager  can  do  "what  ir  anah'ses,  including  retrenchment 
modeling,  position  management  adjustments, 
upgrade/dpwngrade  projections,  etc. , 

EQUIPMENT:  Currently  uses  either  Z248'or  Z386.  As  data  are  expanded,  the 

Z248  wll  nd  longer  be  large  enough.  As  the  sdftware  is 
reprogrammed  into  C  Language,  the  system  will  work  on  VAX, 
Macintosh,  or  any  IBM  compatible  system  because  C  Language 
will  take  up  less  space  and  process  the  data  much  faster  and 
more  efficiently. 

PROGRAMMING  LANGUAGE:  Currently  programmed  in  dBASE  III  PLUS  and 

CLIPPER.  It  will  soon  be  reaccompiished  in 
C  Language, 

CONTACT  NAME  AND  ORGANIZATION:  Judy  Davis,  HQ  USAF/DPCR;  Jerry 

O’Connell,  HQ  USAF/DPCR 
(Edwards  AFB) 

TELEPHONE  NUMBER:DSN:  J.  Davis  227-5121 

J.  Q’Connell  527-5088 
Commercial:  (703)697-5121 
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Staftlng  Data 


TITLE;  ,  AinOMATED  SKILLS  DATABASE 

AGENCY: .  Defense  Mapping  Agenc)' 

The  system  coiisists  of  30  cartographic  product  tkta  bas^s  and  one 
generic  skills  data  base.  'Fhe  data  bases  contain  information  about 
employees*  ie\'el,  recency,  and  longevity  of  experience  in  using 
equipment  and  producing  DMA  products.  The  data  are  collected 
using  Optical  Mark  Reader  sheets.  Approximately  16.600.produa 
code  sheets  from  3,300  employees  were  scanned  into  the  system. 

The  data  arc  mergedf  with  downloaded  personnel  data  from  DCPDS 
to  produce  a  variety  of  information  to  support  mapping,  charting,  and 
geodetic  production  requirements.  , 

Phase  I:  Scanner/Optical  Mark  Reader  with  two  sided  reads, 
SCANEDIT  system  editing  software,  SCANFORM,  IBM  PC 
with  Manager  Plus  software.  Phase  II:  Same  as  Phase  I 
hardware/software  except  programmiing  language  is  ORACLE. 

CONTACT  NAME  AND  ORGANIZATION:  Mike  Brehmer,  DMA  HRSP 

TELEPHONE  NUMBER:  DSN:  693-4569 

Commercial:  (314)2634569 


DESCRIPTION; 


EQUIPMENT; 


j 
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TITLE;  ENERGY  MANPOWER  PERSONNEL  RESOURCE  INFORMATION 
SYSTEM  (EMPRIS)  '  , 

AGENCY:.  Department  of  Energy 

DESCRIPTION;  'The  EMPRIS  system  supports  the  manpou;er  resourced  ahd 

'  ‘  personnel  management.  There  are  48  user  organizations  including 

both  headquarters  and  field  staff  and  program  offices.  The  system 
interfaces  with  the  PAYROLL/TERSONNEL  Systeqi  for  personnel 
and  position  data  and  time  and  attendance  data, 

EMPRIS  has  four  subsystems: 

—  manpower  budget  which  compiles  diata  into  the 
departmental  budget; 

V  ,  '  -  allocation  management  which  issues  vouchers  fof 

FTE  allocation  by  category  and  appropriation; 

.  -  full  time  equivalency  management  which' accounts  for 
FTE  usage,  produces  SF  1 13G  report  to  pPM  and  FTE 
tracking  against  Nuclear  Waste  Management  appropriation; 

~  posiMon  management  which  produces  employee  and 
poGilion  data  for  program  managers. 

EQUIPMENT:  AMDAHL 

CONTACT  NAME  AND  ORGANISATION:  George  Hofman,  Human  Resource 

Information  Systems 

TELEPHONE  NUMBER:  (301)903-2870 


STAFFING 

Staffing  Data 


TITLE:  EMPLOYEE  EXIT  SURVEY  DATA  (E)^  , 

AGENCY:  Fedora!  Energy  Regulatory  Commission 

DESCRIPTION:  Employee  Exit  Survey  Data  (EXIT)  system  tracks  separations  by 

.  organizational  unit,  job  occupation  and  grade, :t>'pe  of  separation, 
reasons  for  departure,  whether  new  employment  was  public  or 
private  sector  and  involved  an  increase  in  salary.  A  form  was 

,  developed  for  completion  by  all  separating  employ  ees  and  the 

data  from  the  form  is  entered  into  the  EXIT  data  base;  ■ 

EQUIPMENT:  MS-DOS  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  CLIPPER  compiled  dBASE;  Reports  written  in  RR 

Relational  Report  Writer 

CONTACT  NAME  AND  ORGANIZ  ATION:  Jolinda  Wagner,  Information  Resources 

Management 

TELEPHONE  NUMBER:  (202)208-1837 
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Staffing  Data 


TITLE;  ORGANIZf\TIONAL  LISTING 

.  AGENCT:  Department  df  Housing  and  Ufban  Development 

DESCRIPTION;  This  system  uliii^zes  two  programs,  FOCUS  and  CLIPPER  to 

.  •  •  ^  employee  data  and  format  it  into  an  organizati^^^^^^ 

listing  of  all  employees  and  positions,  including  a  head  count 

by  organization.  The  program  is  maintained  in  CLIPPER;  ' 

.  •  however,  a  FOCUS  program  enables  position  and  employee. 

information  stored  in  USD A’s  comprehensiv'e  personnel  data  . 
basc.  the  National  Finance  Center  (NFC),  to  be  dowTiloaded 

iq  the  CLIPPER  program  via  a  modem,  Ihis  eliminates' the 
ni^  to  duplicate  the  data  contained  in  NFC. 

EQUIPMENT;  compatible  microcomputer,  IRMA  boa^d 

programming  LANGUAGE;  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Gail  Walton.  Management  Information 

Systems,  Denver,  CO 

TELEPHONE  NUMBER:  (303)  844*4255 
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Staffing  Data 


TITLE;  REPORT  OF  STATISTICS  ON  STAFFING  LEVELS 

AGENCY;  Department  of  Justice,  Immigration  Naturalization  Service 

DESCRIPTION:  Data  base  contains  an  analysis  of  authorized  workforce;  historical 

,  and  current.  Biweekly  filled  and  vacant  position  statuses  are  also 

maintained.  The  repon  is  sutvgrouped  by  district  and  program 
clement.  ’  '  , 

EQUIPMENT:'  IBM  compatible  microcomputer 

PROGRAMMING  UkNGUAGE:  Lotus  1-2-3 

CONTACT  NAME  AND  ORGANIZATION:  Linda  Smithson,  Immigration  & 

Naturalization  Service, 

Western  Region  Personnel  Division 

TELEPHONE  NUMBER:  (714)643-4934 
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TITLE;  HUMAN  RESOURCE  PLANNING  MODEL 

AGENCY:  Department  of  Labior 

DESCRIPTION:  Stochastic,  semi-renewal  transition  model  using  weighted  ' 

'  empirical  data  to  project  short- and  long  rartge  human 
resource  flows  and  replacement  requirements  in 
discrete-lime.  Parameters  may  be  modified  for  SjCcnarir 
analysis.  •  . 

EQUIPMENT:  IBM  mainframe 

PROGRAMMING  LANGUAGE:  SAS 

CONTACT  NAME  AND  ORGANIZATION:  Joseph  Wassell,  Occupational  Safety 

and  Health  Administration,  Office  of 
Human  Resources  and  Organizational, 
Management 

TELEPHONE  NUMBER:  (202)523-7987 
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StafTlng  Data 


TITLE:  PC-HRMIS  , 

AGENCY:,  Department  of  Labor 

DESCRIPTION:  A  human  resources  planning  aid  to  provide  agenc>’/regiona!  prOPJes 
of  the' Agency  workforce.  The  user-friendly  floppy  disk  provides 
to  all  personnel  and  execu  live  offices  easily  accessible  data  on ' 
tumwer  rate  (current  and  previous  years);  grade  dfeiribution; 
average  age,  salary,  and  grade;  and  gender,  minority;  and 
population  count:  Also  included  is  a  graphic  displaydf  the 
statistics  germane  to  the  current  year’s  Affirmative  Action  goals. 
The  c(isk  is  up^ted  and  reissued  semiannually’ 

,  EQUIPMENT:  IBM  compatible  tiiicrocomputer  ,  ,  • 

PROGRAMMING  LANGUAGE:  .  dBASE  TV  and  Freelana 

CONTACT  NAME  AND  ORGANIZATION:  Don  Dillon,  Directorate  of  Personnel 

Management,  Office  of  Human 
Resource  Information 

TELEPHONE  NUMBER:  (202)523-6532 
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Staffing  Data 


TITLE:  AUTOMATED  STAFFIJVG  PLAN  (ASP) 

AGENCY:  U.S.  Nuclear  Regulatory  Commission  '  ' 

'  DESCRIPTION:  The  system  records  current  and  five  year  staffing  projections,  * 

'<  tracks  actual  against  allocated  Full-Time  Equivalencies  (FTE), 
and  compares  needed  skills  to  those  available.  This  information 
,is  used  in.preparirig  budget  estimates,  assessing'goal 
■  achievement  and  in  recruitment  planning. 

EQUIPMENT:  Data  General  MV/9600  minicomputer 

PilOGRAMMING  LANGUAGE:  Cyberquery/Cyberscrecn  (CQCS)  4GL 

CONTACT  NAME  AND  ORGANIZATION:  Kim  Lancaster,  Workforce  and 

Organization  Analysis,  Office  of 
Personnel 

TELEPHONE  NUMBER:  (301)4924708 


STAFFING 


Staffing  Data 

TITLE:  FULL-TIME  EQUIVALENCY  SYSTEM  (FTE) 

AGENCY:-  ,  U.S.  Nuclear  Regulatory  Commission 

DESCRIPTION:  The  system  produces  straight-line  projection  for  ITE  us-^ges  tor  the 

agency.  It  receives  input, from  the  Automated  Personnel  System 
and  the  Payroll  system.  Usage  reports  are  produced;  b weekly 
for  the  agency  and  for  each' office.  ,  . 

EQUIPMENT:  IBM  370  mainframe 

PROGRAMMING  LANGUAGE:  Mark  IV,  COBOL  .  . 

CONTACT  NAME  AND  ORGANIZATION:  Jennifer  Caswell,  Workforce  and 

'  ,  Organization  Analysis,  Office  of  Personnel 

TELEPHONE  NUMBER!  (301)492-4233 
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TITLE:  APPLICANT  FLOW  DATA  SYSTEM 

AGENCY:  Federal  Energy  Regulatory  Commission 

DESCRIPTION;  Applicant  Flow  Data  System  collects  statistical  data  on  sex,  race, 
and  age  pf  applicants  and  selectees  for  vacancy  announcements. 
Agency-wide  reports  of  statistical  data  arc  available  for 
.  ’  management  and  EEO  counselors  and  investigators. 

EQUIPMENT:  MS-DOS  compatible  microcomputers 

PROGRAMMING  LANGUAGE:  CLIPPER  compiled  dBASE  III  PLUS/RR 

Relational  Report  Writer 

.CONTACT  NAME  AND  ORGANIZATION:  Jolinda  Wagnef,  Information  Resources 

Management 

TELEPHONE  NUMBER:  '  .  (202)208-1837  '  '  ,  ,  . 
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EEO  Data 


TITLE:  WORK  FORCE  PROHLfi  SYSTEM 

AGENCY:  ^^P^rtrhcrt  of  Hwlth  and  Hu  man,  Services,  Centers  for  Disease 
Control/Agency  for  Toxic  Substance  &  Disease  Registry 

DESCRIPTION:  The  Centers  for  Pisease  Control/Agency  for  Toxic  Substances  & 
Disease  Registry'  (CDC/ATSDR)  hds  developed  a  Work  Force 
Profilfe  System  to  provide  hiring  managers  aind  administrators  with 
up-to-date  equal  employment  opportunity  statistics.  CD'C/ATSDFl 
workforce  totals  may  be  Tiltered"  jn  a  variety  of  ways,  including  by 

administrative  code,  PATCO,  and  rcgionat'organizational  level. 
Parity  calculations  with  the  civilian  labor  force  are  deriv^4  by 
applying  raw  totals  to  census  data  and  bar  graphs  arc  produced  to 
highlight  comparisons.  Employ^  may  be  located  in  the  data  base 
by  specifying  race/sex/grade  bland  parameters  but  this  capability  is 

restricted  to  Equal  Employment  Opportunity  (EEO)  managers  and 

Privacy  Act  restrictions  arc  applicable..  Information  may  be  exported 
to  word  processing/graphics  applications  ana  both  HP  LaserJet  and 
Postscript  printer  support  are  provided, 

EQUIPMENT:  IBM  compatible. microcomputer 

PROGRAMMING  LANGUAGE:  CLIPPER,  G 

CONTACT  NAME  AND  ORGANIZATION:  Bob  Chatfield  or  Wally  Wilhoite, 

Personnel  Information  Resources 
Management  Staff 

TELEPHONE  NUMBER:  (404)639-2372 


staffing 


EEO  Data 


TITLE:  EEO  AFFIRMATIVE  ACnON  PLANNING 

AGENCY:  Department  of  Navy,  Office  o/ the  Chief  of  Naval  Research  ' 

'  DESCRIPTION:  Packajge  designed  to  streamline  the  process  and  reduce  staff  hours 
spent  calculating  totals  and  perahtages  during  compilation  of  the 
annual  Affirmative  Employment  Plan  (AEP).  Program  requires 
'  familiarity  with  EEOC  fonm  used  in  preparing  the  AEP' and  Lotus 
1-2-3  version  2.2.  Program  also  requires  a  laser  printer. 

EQUIPMENT:  ^BM-XT  compatible  ' 

PROGRAMMING  LANGUAGE:  Lotus  1-2-3  ver  2.2 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  696-6779 


STAFFING 


Other 


TITLE;  ,  AUTOMATED  SF 1390  FORM  ,  ' 

AGENCY;  Department  of  the  Interior,  pfflce  of  the  Secretary  /,  ! 

DESCRIPTION;  This  application  uses  a  forms  design  program  for  entry  of  data 

required  in  the  processing  of  Seriior  Executive  Service  (SES) 

,  cases  for  Departmental  and  OPM  action.  The  program  leads 
the  user  through  each  field  and  prompts'  for  req'u'ifed  data 

elements.  Caies  are  saved  for  futur^use.and  are  printed'on  ' 

a  laser  printer  with  variable  font  controls.  Eliniinates  need  to 
manually  type  the  SF  1390. . 

EQUIPMENT;  MS-DOS  microcomputer  (XT  or  AT);,H.  P.  LASERJET  11  printer 
programming  LANGUAGE; '  FORM  FILLER,  Ver.  2.0  (Bloc  Publishing) 
CONTACT  NAME  AND  ORGANIZATION;  John  McCormack,  Office  of  the 

Secretary,  Department  of  Interior 
TELEPHONE  NUMBER;  (202)208-4110 
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STAFFING 


Other 

TITLE:  SCHEDULE  C  AND  DETAIL  TRACKING  SYSTEM 

AGENCY:,  Department  of  Justice 

DESCRIPTION:  Microcomputer-based  automated  tracking  system  designed  to 

accept  Schedule  C  appointee  or  detail  position  data,  for  the 
purpose  of  preparing  management  information  reports.  ' 

EQUIPMENT:  Microcomputer  XT/AT  with  640  K  of  RAM 

PROGRAMMING  LANGUAGE:  dBASE  III 

CONTACT  NAME  AND  ORGANIZATION:  Patrick  Kenny,  Department  of  Justice, 

Personnel  Staff 

TELEPHONE  NUMBER:  (202)514-6788 


STAFFING 


Other 


TITLE:  INDUCTION  SYSTEM . 

AGENCY;  Panama  Canal  Commission 

DESCRIPTION:  Assists  in  the  processing  of  new  employees.  By  inputting  specific 

employee  information,  a  variety  of  government-wide  and  agency 
forms  are  printed.  Employee  information  is  stored  to  produce  ’ 
monthly  and  6n-request  reports  on  employees  processed.  Source 
ccxle, and  documentation  are  available. 

EQUIPMENT;  IBM  compatible  microcomputer  with  512  K  RAM 

PROGRAMMING  LANGUAGE;  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION;  ,  Jaime  Chang,  Panama  Canal 

Commission,  Office  of  Personnel 
Administration^  Unit  2300,  APO,  AA  34011 


TELEPHONE  NUMBER:  (507)  52-3120 
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STAJFING 


Other'  . 

TITLE:  CA1,CUL\TING  SER  VICE  COMPUTATION  DATES 

AGENCY:  Office  of  Personnel  Management  '  .  ' 

DESCRIPTION:  Job  aid  in  self-study  course  CALCUi  j\TINC  SERVICE 

COMPUl  AT  lt)N  DAITS.  PC-based  proi::  ;;n  automatically 
,  .  employees’ service  computation  dates,  which  are 

used  in  figuring  emplo>'ee  txmefiis'. 

EQUIPMENT:  ’  Microcomputer  (IBM  compatible) 

programming  LANGUAGE:  dBASE  III 

CONTACT  NAME  AND  ORGANIZATION:  Jeanne  Miller,  National  Iridependent 

Study  Center 

TELEPHONE  NUMBER:  (303)969:5804 


STAFFING 


Other 

TITLE:  INDUCTION  PROCESSING 

AGENCY:  Office  of  Personnel  Management 

DESCRIPTION:  An  OPM  and  agency  task  group  is  seeking  ways  to  simplify  the 

paperwork  involved  in  bringing  employees,  on  board.  One  of  the 
group’s  ain-MS  is  to  facilitate  the  use  of  automation,  e.g.  electronic 
forms,  in  this  process'. 

CONTACT  NAME  AND  ORGANIZATION:  Janice  Reid,  Office  of  Workforce 

Information 

TELEPHONE  NUMBER:  (202)606-4415 


S^\FHN<; 


0,t  her 


TITLE:  PRLFMPLOYMLNT IKACKING  SYS'Il-M  (Pin'S) 

AGENCY;  Department  of  Treasury,  U  S.  Customs  Service 

DESCRIPTION;'  .  The  Preempl(7>'ment  Tracking  System  (PFTS)  tracks  the  status  of 
'  ,  ,  drug  screening,  medicals,  and  background  investigations  required 

^  ,  for  various  occupations  in  the  Customs  Service.  Vendors  with 

'  .  ^t‘ug  screening  results  transmit  test  results  via  mexJem.  A  number 

,  ofreports  assist  in  monitoring  the  program  and  prcWiding 
pcrsonnelists.with  the  current  status  fortheir  applicants.  ‘ 

EQUIPMENT;  3B2  minicomputer  with  UNIX  operating  system 

PROGRAMMING  LANGUAGE:  Informix  SQL  2. 1 

CONTACT  NAME  AND  ORGANIZATION:  Nancy  Little,  Operational  Support 

Division,  Office  of  Human  Resources 

TELEPHONE  NUMBER:  {202)634*2990 
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PAY 


V^^>^ker^s  Conip<f  n 


TITLE:  INJURY  COMPENSATION 

AG  ENCY;  Depart  ment  of  Air  Force 


DESCRIPTION:  Injury  compensation  is  a  Sperry,! loncywell  mainframe  record  ».hich 

uses  tape  input  from  the  Depirtmcnt  of  Oibor  (DOI )  Monthly  Case 
Management  File  and  Ouancriy  Chargchack  File,  lUe  no| 

information  IS  .^tematically  integrated  uiih  select  Air  Force 

•  Civilian  Active/IIistoiy/Air  National  Guard  file  data  U,  automated 

rndTh  "f  Aiax)i  d  r 

and  the  ability  to  verify  claim  eligibility,  nfionitor  the  DOI  , 

adjudication  process,  and  to  validate/track  program  costs'  J!,e 
man^n  f  'fe  mainframe  for  further 

manipulation  on  a  minicomputer.. 

EQUIPMENT:  Speroi  mainframe  (Base  UvelVUoneysvell  (Headquarters  Ixvel) 

programming  LANGUAGE:  Air  Force  Unique 

CONTACT  NAME  AND  ORGANIZATION:  Richard  Boylston.  HQ  USAF/DPCE 

telephone  NUMBER:  DSN;  225-7425 

Commercial:  (703)695-7425 


PAY 


Worker’s  CompeDsalioii 


TITLE:  CAPS  -  FEDERAL  EMPLOYEE  COMPENSATION  ACT  MODULE 

AGENCY:  >  Department  Oi  Navy,  Naval  Education  and  Training  Support  Activity, 

’  Pensacola,  FL 

DESCRIPTION:  '  Allows  FECA  prc  gram  manager  at  an  activity  to  manage  case  load. 

System  takes  a  download  from  the  Civilian  Personnel  Data  System  ; 
and  accepts  data  from  Departmfent  of  Labor  to  complete  case  history. 
Produces  individual  case  tracking  sunr.maries  as  wtjll  as  aggregate  reports. . 

EQUIPMENT:  . ;  Minicdmpuier  or  IBM -AT  compatible  with  80MB  hard  drive 

PROGRAMMING  LANGUAGE:  ORACLE 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Comniercial:  (703)696-6779 
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PAY 


Timr  and  Attendance 


TITLE:  ELECTKOa  ilC  TIME  AND  ATTENDANCE  S Y5TEM  (ETA) 

AGENCY:  .  Department'of  Agi -ulfu’re,  Forest  Service 

DESCRIPTION:  This  system  cro\ades  a  method  for  each  timekeeper  io  prepare 

time  and  attendance  data  on  a  tol  computer  system.  The  data 
are  then  collected  at  a  central  point  on  the  unit  and  transmitted 
electronically,  via  a  batch  process,  to  the  US  D A’s  Nr  .ional 
Finance  Center, 

EQUIPMENT:  Data  General  MV  Series 

PROGRAMMING  LANGUAGE:  INFOS  Data  Base  programmed  in  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Gary  Wilson,  Classification  &  Pay;  Karen 

Bimstengel,  Work  Force  Management 
&  Systems 

TELEPHONE  NUMBER:  G.  Wilson  (703)  235^8664 

K.  Bimstengel  (703)  235- r 46 
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PAY 


Time  and  Attendance 


TITLE:.  PERSONAL  COMPUTER  TIME  &  ATTENDANCE  REMO  IT  I^NTRY 
'  SYSTEM  (PC-TARE)  ,  ,  ' 

AGENCY;  Department  of  Agriculture,  Office  of  Finance  and  Management 

DESCRIPTION:  The  Personal  Computer  Time  <&  Attendance  Remote  Enir>', 

.  System  (PC-TARE)  is  used'on. an  IBM  compatible  personal ' 

computer  to  prepare  and  transmit  time  and  attendance  (T&  A) 
data  to  the  Department  of  Agriculture’s  National  Finance 
Center  (NFC).  The  Department’s  PayrolITersonncI  S)'stem 
data  base  is  maintained  at  NFC  in  a  centralized  computer, 
system,  Through  the  use  of  PC-TARE  and  local 
telecommunication  capabilities,  agencies  can  prepare  T&A’s  on 
their  personal  computers  and  transmit  them  to  NFC  for 
processing.  ' 

EQUIF^MENT:  IBM  compatible  microcomputer,  3780  bi.symchronous  communication  ■ 

PROGRAMMING  LANGUAGE:  Current  version  wtien  in  BASIC;  next  version  will 

be  written  in  CLIPPER  V 

CONTACT  NAME  AND -ORGANIZATION:  Information  Center,  Department  of 

•Agriculture.  Office  of  Finance  and 
Management,  National  Finance  Center 

TELEPHONE  NUMBER;  (504)  255-5230  ' 


158 


PAY 


Time  and  Attendance 


TITLE:  REMOTE  ENTRY  TIME  D  ATITNDANCE  SYSTEM 

AGENCY:'  Department  of  Commerce 

DESCRIPTION:  T>ie  Remote  Entry  Time  and  Attendance  (T&  A)  S>-siem  is  a 
sophisticated  integrated  system  utilizing  mjcrocpmputers  to  ■, 
elearonically  capture  and  format  T&A  and  accounting 
information  on  a  daily,  weekly  or  biwccklv  basis.  ‘The  s>  >iem 

,  '  200  from^nd  edits  (such  as  valid  accounting  formats 

and  relational' use  of  pay  and  ie.-  -:  .rnn.s.iction  codes)  for 
•  pre-editing  and  data  verification;  Production  of  a  certifiabje 
T&A  report  that  meets  all  GAO  standards  outlined  under  Title 
6  a  realized.  The  s>;siem  is  specifically  designed  to  meet  the 
1  &A  processing  and  transmission  needs  of  u^rs  of  the  USD  A 
National  Finance  Center  automated  personnel/pajTOll  s>'siem.  . 

EQUIPMENT:  JBM  or  comiMtible  microcomputer  wth  the  following  memory 

requirraents;  260K  of  free  memoiy  (after  DOS  is  loaded);  less 
nan  100  bytes  additional  memory  per  employee;  total  of  300K 
should  be  sufficient.  Miii.mum  of  2  disk  drives;  one  of  which 
must  be  a  floppy  drive:  A  network  drive  may  be.  used  to  store 

the  system  (program)  files,  but  two  other  drives  are  required 

.for  data  entry  and  backup. 

programming  LANGUAGE;  .  C 

CONTACT  NAME  AND  ORGANIZATION:  Sheila  M-  Fleishell,  Office  of  Human 

Resources  Managen^enl 

TELEPHONE  NUMBER:  ■  (202)4^2-1142 
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PAY 


Time  and  Attendance 

TITLE:  TIME  &  ATTENDANCE  SUSPENSE  SYSTEM  ‘ 

AGENCY:  General  Accounting  Office 

DESCRIPTION:  This  system  tracks  all  of  ihet&A  records  that  reject  frotn 

PC-Tare,  the  NFC  T&A  system.  TTiese  records  remain  active 

until  the  T&  A  is  processed  or  corrected.  This  is  a  menu  -driven 
system.  Various  reports  are  generated  by  pay  period,  office  and 
reason  that  the  T&A  rtjectW.  .  : 

EQUIPMENT:  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  -tJVD  ORGANIZATION:  Cleo  Young,  Personnel 

TELEPHONE  NUMBER:  (202)512-4185 
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PAY 


Time  and  Attendance 


information  management 

o  lolbM  (TAlMS) 

AGENO':  Department  of  Health  and  Human  Services 

DESCRIPTION:  TJe  Tme  and  Attendance  Information  System  Management  ■ 

( TAIMS)  will  enable  our  limekeepers  to  maintain  time  and 
attendance  data  for  all  emplo>'ees  in  their  organization. 

Supervisor  certification  is  performed  on  line.  Data  are 

transmitted  after  the  close  of  the  pay  fjeriod  significantly  , 
reducing  the  need  for  submitting  amended  andA)r  retroactiv'e 
lime  and  attendance  data. 

Some  features  of  the  TAIMS  include: 

-  extensive  front-end  editing;’ 


-  automatic  calculation  of  absences; 

^  ^*^^^^onic  signature  for  supervisor  certification;’ 

~  encryption  of  data  files  for  security  purposes;  and 

~  report  generation  capabilities. 

EQUIPMENT:  Microcomputer  with  KERMIT  or  DPZ  for  telecommunications 

PROGRAMMING  LANGUAGE:  C+  + 

CONTACT  NAME  AND  ORGANIZATION:  A.  Margaret  Cross.  Systems  Design  and 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)690-7030 
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PAY 


Time  and  Attendance 


""•‘i  ,  '■'^“‘^^’IMANDVirreNDANCESVSTCM. 
■AGENCY:  Department  of  the  Interior  , 

■■ 

(PAY/PERS).  Timekeenm^nVe^ 
personal  computers  and  tran  ^  ™ 

foreleotfoniccertificationthro'!IihS°a2anei^'^ 

The  system  administrator  accesses  ihe^co  r  r  *'- 

««.,  .nd  w„™i„  »<  «~o. 

equipment, 

PROGRAMMING  LANGUAGE;  C 
CONTACrNNMEANDOREdN,z^„„^, 

EEEEPHONENUMBHU  (703,648.7474 
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PAY 


Time  and  Attendance 

TITLE; ,  ELECTRONIC  TIME  AND  ATTENDANCE  SYSTEM 
AGENCY:'  National  Science  Foundation 

DESCRIPTION:  Electronic  Time  and  Attendance  System  (ETAS)  provides  electronic 

sign-in/sign-oiit  records.  Flexitime  employees  electronically 

,  .  sign-in  upon  arrival  and  sign-out  at  final  departure  each  day  and 

,  record  any  absences  and  premium  time  worked'  , 

EQUIPMENT;  MS-DOS  compatible  microcomputer  on  a  3Com  EtherNet 

PROGRAMMING  LANGUAGE;  C,  GUPTA  software  is  used  to  facilitate 

communication  oetween  data  base  servers. 

CONTACT  NAME  AND  ORGANIZATION:  Joan  Miller,  Payroll;  Carolyn  LaLumiere, 

Information  Resources  Management 

TELEPHONE  NUMBER: '  J.  Miller  (202)  357-7757 , 

C.  LaLumiere  (202)  357-5912 
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PAY 


Time  and  Attendance 


TITLE:  ELECTRONIC  timecard  SYSTEM'  ' 

AGENCY;  National  Science  Fop rtdai ion  .  ■ 

DESCR1P110N:  Electronic  Timewrd  Sy'stem  ( ETS)  provides  complete  on-line,  real 

■  time  accounung  »or  hours  worked,  leave,  compensatory  time,  credit  ■ 
hours  earned  and  used,  and  rc^to^’ed  and  advanced  leave. 
Supervisors  approve  time, cards  on-line  and  mdmduals  may  reyieyv 
their  owTT’  timecard  and  leave  accounts  on-line,  llie  System  has 
eliminated  the  processing  and  filing  of  paper  timecards. '  ’ 

EQUIPMENT;  HP3000  Scries  70/Access  by  microcomputer  terminals 

PROGRAMMING  LANGUAGE:  COBOL  II  using  IMAGE  data  base  and  V3000 

screen  painter 

CONTACT  NAME  AND  ORGANIZATION:  loan  Miller,  Payroll;  Carrie  Dira, 

/:  Information  Resources  Management 

TELEPHONE  NUMBER:  L  Miller  (202)  357-7757 

.  C  Dira  (202)  357-5917  , 
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Time  and  Attend. 

TITLE:  timecards 

AGENCY:  Depaitment  of  Navy,  OCPM 

DESCRlPTIbN:  This  program  allov^  for  generation  of  time  cards  from  the  employee 
up  to  ihe  supervisor  for  approval.  It  allows  for  flexible  time  and  ’ 
compressed  work  schedule. 

EQUIPMENT:  3'COM  Network 

programming  LANGUAGE;  CLIPPER 

GONTACTNAMEAND  ORGANIZATION:  ,  OCPM  Personnel  Automation  Branch 

telephone  NUMBER:  DSN:  226-6779 

Commercial:  (703)696-6779 


PAY 


Other 


TITLE:  PAV  AND  LEAVE  SYSTIEM  (PALS) 

AGENCY:  Department  of  Agriculture,  Animal  and  Plant  Hfealth  Iiispection  Service 

The  Pay  and  Leave  Sj'stem  (PALS)  provide  an  automated  means  of 
tracking  pay  adjustments,  non-receipt  of  pay  checks,  garnishments 
and  waiver  actions.  It  provides  workload  measurement  data  ort 
all  work  performed  in  our  Leave  and  Compensation  Unit. 
When.actions  are  entered  they  are  coded  with  the  reason  for  the 
action  allowing  us  to  produce  reports  shcrAing  problem  areas: 

PRIME  9950  (minicomputer);  computer  work  stations  (terminals 
directly  connected  to  the  PRIME)  . 

PROGRAMMING  LANGUAGE:  OiLACLE,  COBOL 

CONTACT  NAME  AND  OR^JANIZATION:  Gail  Moses,  Management  Analyst, 

Human  Resources  Operations  '  , 

TELEPHONE  NUMBER:  (612)  a70-2176 


DESCRIPTION: 


'EQUIPMENT: 
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Other 

TITLE:  •  UNEMPLOYMENT  COMPENSATION 

AGENCY;  Departirient  of  the  Air  Force 

'  DESCRIPTION:  Unemployment  compensation  is  a  Sperry/Uoneywtil  mainframe 
record  which  systematically  incorporates  personnel  pffice  input  oif 

'  ■  ES  ?31,  "Request  for  separation  and  Wage  Data,"  with  select  A/r 
,  .  ForceCivilianAaive/History  me, data;  Ouarterly  state  bills  are  ' 

input  centrally.  Ouanerly.  additional  file  matchc.s  with  the  Ajr 

•  ,  Guard  files  produce  sta.ndard  reports  to  the  Air  .Force  major  , 

comrnands,  Air  National  Guarcl  jnd  individual  states:  T^e 

automated  record  permits  the  Air  Force  to  verify  claim  eligibility, 
monitor  thc  state  adjudication  process  and  validateArack  program 
costs.  The  record  data  can  be  downloaded  from  the  mainframe 

for  further  manipulation  on  a  microcomputer. 

EQUIPMENT: ,  Speny  mainframe  (Base  Levelj/Uoneywell  (Headquarters  Level) 

PROGRAMMING  LANGUAGE:  Air  Force  Unique 

CONTACT  NAME  AND  ORGANIZATION:  Richard  Boylston,  HO  USAF/DPCE 

TELEPHONE  NUMBER:  DSN:  225-7425 

Commercial:  (703)695-7425 


167 


PAY 


Other 


TITLE:  lea VI:  AUDIT  SPRHADSHIinT  ' 

AGENCY:  General  Accounting  Office 

DESCRIPTION:  This  spreadsheet  is'used  to  audit  an  mdividuars  leave  (annual, 

,  sick,  compensating  or  other).  If  di.screpancies  are  found  in  an 
individual’s  leave,  this  routine  helpis  resoK;e  the  issue  by 

eliminating  the  drudgery  of  the  manual  calculations.  Ihe  user 
needs  only  key  in  the  number  of  hours  used  per  pay  period;  all 

other  calculations  are  done  autofnaticaily. 

EQUIPMENT:  Microcomputer 

PROGRAMMING  LANGUAGE:  Lotus  1-2-3 
CONTACT  NAME  AND  ORGANIZATION:  Le’Vae  Ford,  Personnel 
telephone  NUMBEI  (202)512-3690'/ 
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Other 

TITLE:  PAYGUIDE  ' 

AGENCY:  General  Accounting  Office 

DESCRIPTION:  ..This  system  automatically  calculates  the  minimum  and  mciximum 
rates  within  which  GAO  evaluator  pay  can  bo  set,  for  most  ■ 

'  personnel  action’s.  It  also  contains  written  guidance  on  pay 
settingi  with  examples,  as  well  as  all  , pay  schedules  applicable 
to  GAO  employees, ' 

EQUIPMENT:  IBM  compatible  microcOrnputer 

PROGRAMMING  LANGUAGE:  FOXBASE  + 

CONTACT  NAME  AND  ORGANIZATION:  Roger  Menke,  Personnel 
TELEPHONE  NUMBER:  (202)512-8097 
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PAY 


Othler 


TITLE:  W  2  DISPLAY 

AGENCY:  Department  of  Health  and  Hurtian  Services  , 

DESCRIPTION:  The  W  2  Display  System  provides  \n  automated  tool  for  the 

'  .  Servicing  Personnel  Offices  to  con  XI  addresses  and  authorize 

the  issuance  of  W'2’s  for  nonrecei.  t  dr  duplicate  requests. , 

.’EQUIPMENT;'  'WANG  Systern  and  microcomputers 

programming  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Joe  Colantuoni,  Personnel  artd  Pay 

Systems  Division/OHRIM/OASPER, 

TELEPHONE  NUMBER:  ■  (202)  619-0451 
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Other, 


TITLE:  PAY-SETTING 

AGENCY:  Department  of  Labor  ;  ■ 

DESCRIPTION:  This  project  is  currentty  under  development.  It  is  an  automated 

method  of  determining  new  pay  rates  applicable  in  personnel 
actions.  Presently  nlay  be  used  to  determine  promotion  pay 
'  and  highest  previous  rate,  using  labor’s  highest  previou-s  rate 
'  rules.  Further  scheduled  development  includes  speaal  rates 

and  locality  pay. 

EQUIPMENT:  Minimum  configuration  ?  286  PC  with  monochrome  monitor. 

Designed  as  a  stand-alone  application. 

PROGRAMMING  LANGUAGE:  Level  5 

CONTACT  ^^^E  AND  ORGANIZATION;  Ann  Rzepka,  Directorate  of  Personnel 

Management,  Office  of  the  Assistant 
'  Secretary  for  Administration  ahd 
Management 


TELEPHONP  NUMBER: 


(202)219-6532  ■ 


TITLE:  '  PAYPERNET  BULLETIN  BOARD  SYSTEM 


AGENCY:  Office  of  Perwnnel  Management 

DESCRIPTION:  PayPerNei  is  a  public,  electronic  bulletin  board  system  which 

provides  information  and  files  on  Title  S  Spccial  Rates,  Position 
,  ,  Classification,  PayAdminrstraiion,  Total  Quality  Management 

(TOM),  Employee  and  I^bor  Relations,  Senior  Executive  Service 
(SES),  Federal  Employees  Pay  Comparability  Aa  of  1990  (FEPCA), 

Fedcral  personriel  processing  and  Federal  Wage  System.  There  is 

no  cost  to  use  PayPerNet  other  than  the  normal  fee  for  local  or 

long  distance  telephone  calls.  PayPerNet  can  be  accessed  24  hours 
a  day,  7  days >1  week.  . 

CONTACT  NAME  AND  ORGANIZATION:  Denise  Jenkins,  Office  of  Compensation 

,  Policy,  Information  Analysis  Dnision 

TELEPHONE  NUMBER:  (202)606:2092 
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PAY 


Otl?er 


TITLE:  PAV  REFORM  INFORMATION  SUPPORT  MODEL  (PRISM)  . 

AG^CY:  '  Office  of  Perisonnel  Management 

DESCRIPTION:'  The  Pay  Reform  Information  Support  System  (PRISM)  is  a  system 
'  that  is  being  developed  to  provide  support  for  implementing  the 
provisions  of  the  Federal  Employees  Pay  Comparability  Aci  of 
1990  (FEPCA).  The  phase  of  PRISM  will  provide, a  system 

, ,  for  maintaining  and  comparing  private  sector  data  (provided  by 
BLS  surveys)  and  Federal  employee  data  (provided  by  the 
CPDF-based  Salary  &  Wage  survey).  Other  data  maintained  in 
■  the  system  include  quaiterly  employment  cost  indices  (ECi), 

General  Schedule  pay  tables,  and  sur^  job  lists.  Funaions  include 
,  ,  computation  of  Federal  cmplc;^  ee  counts  and  average  salaries; ,  , 
uploading  of  BLS  surveys  into  survey  libraries’;  weighting  of  survey 
data  and  computation  of  pay  disparities;  aging  and  combining  of 
surveys;  and  computing  the  cost  of  locality  adjustments, 

EQUIPMENT:  IBM  mainframe/Novell  LAN,  multiple  microcomputer  workstations 

PROGRAMMING  LANGUAGE:  SAS 

CONTACT  NAME  AND  ORGANIZATION:  Patricia  Beymer,  Office  of 

’  Compensation  Policy,  Information 
Anaf^is  Divisioa 

TELEPHONE  NUM’^ER:  (202)606-2189 
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PAY 


Other 


TITLE:  SPECIAl.  RATES  llLACKING/INrbRMA'nONSYSTCM 

AGENCY;  Office  of  Personnel  Management 

DESCRIPTION;  The  Special  Rales  Tracking^anformation  SNSicm  (SRTIS)  is  a 

user-oriented  sy-stem  to  prtxrcss  and  track  requests' for  special  piiv  ratei 

The  system  covers  General  Schedule  cmplioy’ces  ov'cr  whom  OPM 
has  special  rate  oversight  respc^nsihiliiy  under, Titles  5  and  38.  Ihe 
data  base  carries  information  on  each  case  from  receipt  to 
disposition,  including:  ’ 

'  (a)  Status  of  the  c^,  including  days  to’complete; 

'  '  (b)  Staffing,  recruitment  and  tumov'cr  data  used  to  anahy'z^  the 

■  request  and  determine  its  validity;  .  >  •  , 

*  , '  .  (c)  Agency  pay  rate  request  and  suffs  alternative  pay  rate 

options;  . 

(d)  Staff  recommendations,  approval  status,  approved  options  ‘ 

and  costs;  .. 

(e)  Current  and  superseded  spiecial  rate  tables,  with,  effective 
dates,  termination  dates,  grades  and  10  step  rate  schedules; 

(0  Agency,  occupation,  geographic  location  and  grade  coverage 
for  each  case; 

fg)  Historical  flics  from  1987. 

EQUIPMENT;  ;  Novell  l/iN,  multiple  microcomputer  workstations 

PROGRAMMING  LANGUAGE;  Multi-user  FOXBASE+ 

CONTACT  NAME  AND  ORGANIZATION:  Patricia  Beymer,  Office  of 
I  [  .  '  I '  Compensation  Polidy,  Information 

Analysis  Division 

TELEPHONE  NUMBER:  (202)606-2189 
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tMPLOYEE  AND  LABOR  RUCTIONS 


Adverse  Actions 


TITLE:  ’  DISCIPLINARY  AND  ADVERSE  ACTION  LOG  (ADV/ACT) 

AGENCY: '  Department  of  Housing  and  Urban  L  evelqpment 

■  DESCRIPTION:  This  program  maintains  records  of  all  disciplinary  and  adverse 
actions.  It  consists, of  s6/eral  sel'f Explanatory  menus  and  data  ■ 

,  ,  entry  blanks.  Records  are  filed  by  name' and  case  numbers.  The 

user  can  enier/edit/deleie  cas^,  print  case  status,  and  pnnl 
quarterly  reports. 

EQUIPMENT:  IpM  compatible  mitrocompu  ter  ■ 

PROGRAMMING  IANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Linda  M.  Johnson,  Personnel  Dnision , 

Atlanta,  GA 

TELEPHONE  NUMBER:  (404)331^71 


employee  and  labor  relations 


Adverse  Actions 


TITLE:  performance  AND  CONDUCT  REPORT  (P&C) 

AGENCY:  Department  of  Housing  and  Urbai  Development 
DESCRIPTION:  Using  Lotus  1-2^3,  this  program  maintains  records  of  all  disciplinary 

and  advert  actions  for  both  conduct  and  performance  problems. 
Entries  are  made  for  the  following  columns  as  necessary;  Number  or  . 

Nsme,  Grade,  Title,  Organization,  Office,  Investigation  Report 
(Yes/No),  Cause  of  Discipline  (Code),  Penalty  Proposal  and  Date, 

Penalty  Decision  and  Date,  Union  Unit,  Grievance  (Yes/No)  Appeal 

(Yes/No),  Initial  A0ion  (lA)  Sustained  (Yes/No)  lA 
Reversed/Mitigated  (Yes/No),  lA  Pending  (Yes/No),  Final  Action 
(FA)  Sustained  (Yes/No),  FA  Reversed/Mitigated  (Yes/No),  FA 
Pending  (Yes/No).  It  is  set  up  for  periodic  reports;  Using  Dnus 
commands,  each  periodic  report  can  be  used  to  update  an  overdll 

summary  report.  Using  Lotus  commands,  the  summary  report  can  be 
wrted  with  a  primary  sort  and  a  secondary  sort  based  on  the  columns 
For  example,  it  can  be  sorted  by  Cause  of  Discipline  and  then  by 

Grade,  or  by  Penalty  DecisioiVDate  and  then  by  Year,  prior  to  printing  it. 

EQUIPMENT:  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  Lotus  1-2-3,  V2.3 

CONTACl-  NAME  AND  ORGANIZATION:  Kathleen  C.  Stull,  Personnel  Division, 

Kansas  City,  KS 

TELEPHONE  NUMBER:  (913)236-2119 
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EMPLOYEE  AND  IjVBOR  RELATIONS 

Adverse  Actions 


TITLE:  adverse  ACTIONS  (HISTORICAL  DATA) 

AGENCY.  of  Justice,  Drug  Enforcement  Administration 

DESCRIPTION:  Revision  of  current  ADP  system  established  for  documenting  all 

aaion  cases  for  historical  and  statistical  purposes.. 


EQUIPMENT:  Microcomputers  equhraleht  to  Zenith  248  with  60M  hard  drive  1 M 

.  memory,  and  ALPS  printer 

programming  LANGUAGE:  PROGRESS  (recommended  selectiori) 


CONTACT  NAME  AND  ORGANIZATION:  Kristin  Zastrow,  Drug  Enfqrcement 

Administration,  Chief,  Employee 
Relations  Unit  (AHME) 

TELEPHONE  NUMBER:  (^2)307-4010 
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EMPLOYEE  ANP  LABOH  REI^TIONS 


Adverse  Actions 


TITLE:,  ADVERSE  ACTION  TRACKING  SYSTEM 

AGENCY:  Department  Of  Justice,  Drug  Enforcement  Administration  ' 

This  system  is  under  development.  It  will  provide  the  software 
.needed  for  the  tracking  of  disciplina.7/adverse  action  cases  from 
inception  tbdecision.  .  ■  '  ,  ■ 

Microcomputers  equivalent  to  Zenith  248  with  60M  hard  drive  IM  of 
memory,  and  ALPS  printer  '  ’  ’ 


DESCRIPTION: 


EQUIPMENT: 


,  PROGRAMMING  LANGUAGE:  PROGRESS  (recommended  selection) 

CONTACT  NAME  AND  ORGANIZATION:  Kristin  Zastrow,  Drug  Enforcement 

Administration,  Chief,  Employee  Relations 
Unit(AHME) 

TELEPHONE  NUMBER:  ‘  (202)307-4010 


EMPl^OYEE  AND  LABOR  RUCTIONS 

I^bor  Relations 


TITLE:  LABOR-MANAGEMENT  RELATIONS  TRACKING  SYSTEM 

(LMRTS)  , 

AGENCY:  Department  of  lloitsing  and  Urban  Development  ,  ' 

DE^dTRlPTION:  This  system  tracks  cun-pnl  Labor  Relations  cases.  It  can  search  for  a 

.'particular  case  in  the  data  base  by  variousdata  elements.  ITie  system 
produces  a  log  of  Labor  Relations  cases  and  biweekly  repxDris  of 
Labor  Relations  activities. 

EQUIPMENT:  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Richard  M.  Davis,  Personnel  Division, 

,  Atlanta,  GA  '  , 

TELEPHONE  NUMBER:  (404)3314071 


EJyiPLOYEE  AND  LABOR  RELATIONS 


Labor  Relations 


TITLE:  LABOR  RELATIONS  ACTIVITIES  TRACKING  SYSTEM 

AGENCY:  Depanment  of  Justice,  Immigration  &  Naturalization  Service 

DESCRIPTION:  This  system  is  under  development.  The  data  maintained  by  this 
system  will  be  manually  entered  during  the  different  phasw'of 
bargaining  unit  employees  third  step  grievances,  arbitrations 

and  unfair  labor  practices.  ■  Status  reports  will  be  generated  to 
track  workload  statistics  and  timeframes  fqr  cases.  ' 

EQUIPMEIVT:  IBM  compatible  microcomputer 

programming  LANGUAGE:  Q8A 

CONTACT  NAME  AND  ORGANIZATION:  Carl  Green,  Immigration  & 

'  ,  Naturalization  Service,  J^orthem  Region 

Personnel  Division 

TELEPHONE  NUMBER;  (612)725-3496 
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EMPLOYEE  AND  LABOR  RELATIONS 


Labor  Relations 


TITLE;  LABOR/EMPLOYEE  RELATIONS  ACTIONS  TRACIONG  SYSTEM 
AGENCY;  Dejjahmcnt  of  Navy 

DESCRIPTION:  ,  System  tracl^  employee/labor  relations  actionj^  including  unfair  labor 
praaice  charges,  negotiated  grievances,  requests  for  information, 
union,  cx)ngressionals  and  awards.  ' 

EQUIPMENT:  IBM  XT  microcomputer 

PROGRAMMING  LANGUAGE;  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER;  DSN:  226-6779 

Commercial:  (703)696-6779 


EMPLOYEE  AND  LABOR  RKIvVTIONS 


Health  &  Counseling 


TITLE:  '  nursing  INFORi'v^AnON  PROQ'SSING/Km'Rn-VAI  SVS'n-M 
(NIPRS) 


AGENCY:  Def^rlmen!  of  Agriculiu.re,  Ftxxl  &  Nutrition  Service  .  ’  • 

DESCRIPTION:  NIPRS  is  designed  to  track  visitors  to  an  agency  health  unit,  The  ' 

sj-stcm  uses  state-of-the-art  data  enir>'  screens,  browse  window;s 
. ,  ,  and  user-defined  data’ tables.  It  prov'iUcs  a  wide  variety  of  reports 

on  illnesses  and  injuries  for  statistical  rccord-kccping  and  ■  ■ 
management  information.  ITie  softw'are  is  especially  valuable  for 
clinics  that  cross-service  different  agencies/clienis  and  need  tracking 
.  data  for  reimbursable  charging.  NIPRS  also  has  features  to, track  , 

special  events  such  as  blood, donor  drives,  health  fairs,  etc. 
EQUIPMENT:  ■  IBM  Compatible  microcomputer  and/or  LAN 
PROGRAMMING  LANGUAGE:  FoxPro  (Multi-User) 

CONTACT  NAME  AND  ORGANIZATION:  Quentin  A.  Robinson,  Chief,  Personnel 

Systems  and  Information  Staff, 

'  >  Personnel  Division 

TELEPHONE  NUMBER:  (703)  305-2326 
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KMPLOn:E  AND  I^nOR  RKIATiONS 


,  l(l^&lth  and  Counselinjj 

TITLE:  EMPLOYEE  HEALTH  MAINTENANCE  ELXAM  (EdlME) 

■  AGENCY’';  >  Department  of  Housing  and  Urban  Development  - 

DESCRIPTION:  This  system  is  used  by  the  Office  of  Personnel  to  determine  which 

staff  members  are  entitled  to  receive  a  physiciil  exam  through, the 
'  Health  Services  Unit.  ITe  system  performs  compufations  based  on 
the  staff  members’  ages  and  dates  of  their  last  physical  and  prcxluccs 
a  list  of  eligible  candidates.  It  also  produces  letters  notilSing  the 
selected  staff  members  that  they  are  eligible  to  recerve  a  physical. 
Summary  reports  showing  names  and  dates  of  staff  receiving  physical 
exams  are  also  available. 

EQUIPMENT:  IBM  copnpaiible  microcomputer 

PROGRAMMING  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Maryann  Donov'an,  Personnel  Division, 

Denver,  CO 

TELEPHONE  NUMBER:  (303)8444436 


,  EMPLOYEE  ANO  LABOR  RELATIONS 


Health  and  Counseling 

TITLE:  *  HARDSHIP  CASES 

AGENCY:  DepartOieni  of  Justice,  Drug  Enforcement  Administration 

DESCRIPTION:'  This  system  is  underdevelopment.  It  will  develop  the  sofCA^rc' 

needed  for  the  collection,  tracking  and  reporting  of  hardship  caw. 

EQUIPMENT:  Microcomputer?  equivalent  lo  Zcn!th748  >^ith  60M  hard  drrvc,  IM  of 

memory,  and  ALPS  printer 

PROGRAMMING  LANGUAGE:  PROGRESS  (recommended  se  feet  ion)  . 

CONTACT  NAME  AND  ORGANIZATION:  Kristin  2^trow,  Drug  .Rnforcemeni 

Administration,  Chief,  Employee  Relations 
'  Unit(AHME)  . 

TELEPHONE  NUMBER:  (202)  3074010 
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KMPL<m:E  AND  lABOR  KEIJVTIONS 


Health  and  t  ounseling 


TITLE:  ,  employee /»^SISTANCE  PROGRAM 

AGENCY:  National  Labor  Relations  Board  ,  ‘ 

DESCRIPTION:  Employee  Assistance  Prograr^  ^iAP)  an  automated  s>stem  for 

the  identification  of  appropriate  FiAP  treatment  centers  according , 
to  the  participant’s  location,  hea’ih  lasurance  coverage  and 
;  affordability.  -  '  '  ‘  ' 

EQUIPMENT:  MS-DOS  compatible  n^icrocompgters 

PROGRAMMING  LANGUAGE:  Dataflex  DBMS 

C('NTACT  NAME  AND  ORGANIZATION:  Mary  LaMomagne.  Employee 

'  AssLsiance  Program,  l^ersonnel  Branch 

TELEPHONE  hfUMBEFt:  (202)634-1364 
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EMPLOV^IE  ANP  I^KOR  KF:i^TU)NS 


IValth  and  Counseling 

‘TITLE:  AIDSINTifE  WORKPIvXC’II  .  /  -  ' 

AGEN.CV:  pepartment  of  Navy,  OCPM  C'^pifa!  Rcck'h 

DESCRIPTION:  Interactive  laser  vicJco  used  to  prcmdc  information  on  AH‘)S  to 

employees, and  supervisors,  l-'sed  in  a  learning  center  cnsironment. 

EQUIPMENT:  IBM- XT  compatible  and  laser  disc  player 

PROGRAMMING  LANGUAGE:  Icon. authoring  jyrUvm 

CONTACT  NAME  ANO  ORGANIZATION;  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226^779 

Commercial:  (703)696-6779 


EMPL0YF:E  AfJl)  lABOR  REIATIONS 


Health  sad  Counseling 


TITLE:  random  DRUG  TESTING  SYSTEN 

AGENCY:  Panama  Canal  CortimLssion 
DESCRIPTION:  System  that  random^  selerts  emni 


System  that  randomly  selects  employees  in  positions  identified,  for  . 
drug  ttttmg.  Employee  and  position  information  is  doun'loaded  from 
a  mainframe  and  used  to  randomly  select  employees.  Has  built -m 
security  and  pnnts  employee  noiiTication  forms.  Keeps  track  of 
random  population  and  selected  individuals.’  Has  provision  to  '  ’ 
exclude  individuals  who  are  in  a  counseling  program  for  a 
predetermined  amount  of  timie.  Source  code  and  documentation 


EQUIPMENT:  compatible  microcomputer.with  512K  RAM 

programming  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Jaime  Chang.  Panama  Canal 

Commission,  Office  of  Personnel 
,  Administration,  Unit  2300,  APO,  AA  3401 1 

TELEPHONE  NUMBER:  (507)52-3120  ' 


EMPLOMCE  AND  LABOR  REI^TIONS 


L*ave , 


TITLE:  SYSTEM  FOR  AUTOMATED  LEAVE  AUDIT  DOCUMENTATION 

,  (SALAD) 

AGENCY:  Def)anment  of  Commerce 

DESCRIPTION:  The  System  for  Automated  Leave  Audit  Documentation  (SALAD) 

is  an  e^rt  system  developed  to  automate  the  current  labor  intensive 
manual  leave  audit  process.  The  system  is  "user-friendly*' and 
designed  to  walk  the  user,  using  a  series  of  questions,  through  the 
audit  process.  A  certifiable  leave  aud’t  by  leave  category,  pay  period 
and  leave  year  is  produced. 

EQUIPMENT:  IBM  or  compatible  microcomputer  '  , 

PROGRAMMING  LANGUAGE:  C 

CONTACT  NAME  AND  QRGANIZATION:  Diane  M.  At  chi  nson.  Office  of  Human 

Resources  Management 

TELEPHONE  NUMBER:  (202)482-1141 
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EMPLO\T,K  AND  LABOR  REUTIONS 

Leave  , 

TITLE:  leave  TBANSraR  PROGRAM  TRACKING  SYSTEM 

AGENCY:  General  Accounting  Office 

DESCRIPTION:",  TOis  .mtem  fracks  GAO  employees  who  request  leave  donations  and, 
those,  who  donate  leave.  Extensive  preprogrammed  repoTs  are 
available  through  a  user-frtendh  me  nu.  Report  cxjverage  includes '■ 
both  current  and  separated  empl  jyees. 

EQUIPMENT:  Microcomputer 

programming  LANGUAGE:  dBASE  III  PLOS 

CONTACT  NAME  AND  ORGANIZATION:  Qeo  Young,  Personnel 

TELEPHONE  NUMBER:  (202)512-4185 
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EMPLOYEE  AND  LABOR  RELATIONS 

Leave 

TITLE:  LEAVE  TRANSFER  PROGRAM 

AGENCY:  Department  of  Navy,  Naval  Air  Station,  North  Island  ,  , 

DESCRIPTION:  Produces  all  correspondence  Required  to  manage  the  Leave  Ttaiwfer 

Program  wthin  an  activity/command. 

EQUIPMENT:  IBM-Xt  compatibles  '  . 

PROGRAMMING  LANGUAGE:  Enable  Data  b^ 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial: ,  (703)  6%-6779 


191 


EMPLOYEE  AND  LABOR  RElJVTIONS 


Grievance -s  and  ('omplaints 


TITLE;  EEO  COMPLAINT  TRACKING  SYSTEM 

AGENCY;  Department  of  Agriculture,  Forest  Service 

DESCRIPTION:  THis  system  provides  a  method  to  collect  data- about  informal  and 

formal  EEO  related  contacts.  The  system  generates  a  number,  of 
reports  including  individual  case  information,  counselor  worWoad 
and  a  variety  of  statistical  reports  ^  a  management  tool. 

EQUIPMENT:  ,  Data  General  MV  Series  . 

PROGRAMMING  LANGUAGE:  Oracle  Dat^  Base  using  SQL*Forms  and 

SQL*Reportwriter 

CONTACT  NAME  AND  ORGANIZATION:  Sherry  Hopper,  Employee 

Relations/Labor  Management  Relations; 
Kris  Rusk,  Work  Force  Management 
&  Systems 

TELEPHONE  NUMBER:  (703)235-8102 
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EMPLO^T.E  AND  LABOR  RELATIONS 


Grievances  and  G>ropIaiots 


TITLE:  LABOR,  MANAGEMENT,  EMPLOYEE  RELATIONS  (LMER) 

SUBSYSTEM 

AGENCY;  '  Defense  Logistics  Agrncy 

DESCRIPTION:  The  LMER  is  a  subsy^^em  that  automatically  maintains  and  tracks 

employee  grievan^'e  lata,,  employee  assistance  data,  and  performance 
appraisal  data.  It  produces  necessary  iocal  and  DLA  Headquarters 
reports  on  which  this  type  bf  information  is  contained^ 

EQUIPMENT:  AT&T3B2 

PROGRAMMING  LANGUAGE:  COBOL,  MANTIS,  COBOL  XT,  ASSEMBI^R 

CONTACT  NAME  AND  ORGANI21ATION:  Marsha  Harris,  Management 

Information  and  Automation  Team, 
Defense  Logistics  Agency 

TELEPHONE  NUMBER:  DSN:  284-6217 

Commercial:  (703)274-6217 


EMPLOYEE  AND  LABOR  ^^EI^TIONS 


Grievances  and  Compicints 


TITLE:  grievance  TRACIGNG  SYSTEM 

AGENCY:  Department  of  Justice.  Drug  Enforcement  Administration  ' 

DESCRIPTION:  This  system  is  under  development.  It  will  develop  the  software 

needed  for  colleaion,  tracking  and  reporting  of  program  data  on 
grievances. 


EQUIPMENT: 


Microcomputers  cquK-alem  to  Zenith  248  with  60M  hard  drive  . 
memory,  and  ALPS  printer 


programming  LANGUAGE:  PROGRESS  (recommended  selection) 

CONTACr  NAME  AND  ORGANIZATION:  Kristin  Zastrow,  Drug  Enforcement 

Administration,  Chief,  Emplo>'ee 
Relations  Unit  (AHME) 

TELEPHONE  NUMBER:  (202)307-4010 


employee  and  labor  rei  ation?? 

i  ,  '  ,  '  ' 

,  '  '  .  Grievances  and  Complaint^ 


TITLE:  ,  CAPS- COMPLAINTS  ACTION  TRACKING  f;CRnEN(CAtS) 

AGENCY:  Department  of  Ndvy  ’ 


DKCRIPTION; 


Th^  arc  the  Complaint  Action  Tracking  Screens  for  the  CAT^ 

'»’«  Complaints  Manager  to 
input  information  on  formal  and  informal  complaints  using  user 

DCPDS^e"*  iransaaion  for  input  into 


EQUIPMENT;  IBlit-XT  Compatibles 
programming  LANGUAGE:  FoxPro 


CONTACTNAMEANDORGANIZATION:  OCPM  Personnel  Automation  Branch, 

TELEPHONE  NUMBER:  DSN:  226-6779  , 

Commercial:  (703)  696-6779 


t 
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EMPLOVTK  AM>  I ABOR  KKIATIONS 


'  '  (Grievance?!  and  Complaints  .  '  ' 

■  .  TITLE:  COMPLAINTS  TRACKING  SYSTCM  (CTS) 

AGENCY:  Office  of  Personnel  Management  ' 

DESCRIPTION:  The  Complaints  Tracking  Sy-stem  (CTS)  was  developed  to  improv-e 
,  '  CEO  complaint  case  processing  and  records  management 

j  .  .  ,  accountability.  The  system  has  been  developed  to  track  EEO  ■. 

I  '  complaints  through  the  EEOC  regulated  process,  and  generate 

I  '  anannua!  report  on  pre -complaint  and  complaint  pr  ocessing. 

j  .  /  ,  *  ^  previously  paper  intensive  process  his  been  replaced  with  an 

[  *  electronic  data  base  which  is  capable  of  produang  a  multiple  of 

t  '  statistical  reix)rts.  > 

I  EOUIPMENT:  The  system  is  IjVN  oriented  and  runs  through  a  WindcTws  ' 

j.  environment  through  a  software  data  management  application. 

CONTACT  NAME  AND  ORGANIZATION:  Mary  Jo  Quillin,  Chief,  Counsellnj;  and 
I  '  Complaints  Processing  Dt^^sio^,  Offee  of 

.  Equal  Enyployment  Opportunity 

TELEPHONE  NUMBER:  (202)606  2460 
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EMPLOYEE  AND  lABOR  REUTIONS 


Gcoeral  Tracking  Systems 


TITLE:  PRt)JECT/CASE  TRACKING  SYSTEM 

AGENCY:  Federal  Commonications  Commission  '  '  . 

DESCRIPTION:  S^tem  to  track  labor  management  and  employee  relations  projects 
and  cases.  Reports  provided  by:.  '  ^  • 

-  action  officer, 

~  date  received, 

-  organization/type,  ' 

“  projcct/case  activity,  and 

-  work  performed  between  specified  dates. 

EQUIPMENT:  UNIX  Operating  System/ZILOG  1 10 

programming  LANGUAGE:  INFORMIX 

CONTACT  NAME  AND  ORGANIZATION:  Anhur  Curths.  Office  of  Associate 

Managing  Director, 

Human  Resources  Management 

telephone  NUMBER:  (202)  632t7120 


EMPLOYKK  AND  lABOR  KEIATIONS 


General  I'racking  Systems 


TITL£  AiiME  SUSPENSE  ITHMS 

AGENCY;  Department  of  Justice,  Drug  Enforcement  Admintstraljon 

,  DESCRIPIION:  ‘rhis  system  is  under  development.  It  v^iil  develop  the  software 
needed  for  collection  and  tracking  of  all  suspense  Items  in  the 

employee  relations  unit. 

EQUIPMENT;  Microcomputers  equivalent  to  Zenith  24S  with  60M  hard  drive, 
IMofmemory,  and  ALPS  printer  ’ 

PROGRAMMING  LANG  U  AC  &  PROGRESS  (recommended  selection) 

CONTACT  NAME  AND  ORGANIZATION:  Kristin  Zastrow,  Drug  Enforcement 

Administration,  Chief,  Employee  Relations 
Unil{AHME) 

TELEPHONE  NUMBER:  (202)307-4010 


kmplovf:e  and  mhok  rfijvtions 


General  Tracking;  Sy?!tems 


TITLE:  ’  ELR  TRACKING  SYSTEM 

AGENCY;  Department  of  Justice,  Immigration  &  Naturalization  Sehncc 

DESCRIPTION:  This  system  tracks  action  in  most  ELR  program  funaions  such  as 

'  retirement,  leave  transfer,  conunuat ion  of  pa>',  etc.  Reports  are 
'  preprogrammed  to  comply  wth  the  standard  reports  required  for 
'  the  various  programs.  Data  are  manually  keyed  into  the  system  as 
wch  process  jiroceeds  and  the  reports  arc  produced  as  needed. 

,  EQUIPMENT:  IBM  compatible  microcomputer 

PROGRAMMIJ^G  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Bill  Caddell,  Immigration  &. 

Naturalization  Service,  Southern  Sei%ice 
'  ' ,  •  Center  ,  ■  - 

TELEPHONE  NUMBER:  (214)767-7295 


PERFORMANCE  MANAGEMENT 


Performaoce  Apprahal 


AGENCY:,.  Depi:imcm  of  Agriculture.  Farmers  Horae  Administraiiori 

DESCRIPTION:  ^rformance  Management  Recognition  System  is  used  to  track  ' 

status  reports 

,  reports  soried  by  location;^ 

EQUIPMENT:  AT&T  3B2  minicomputer  ,  ■ 

programming  LANGUAGE:  Prflude  Database 

eONTACTNAMEAND  ORGANIZATION:  Beth  Gallagher.  Human  Resources 

Programs  Staff 

TELEPHONE  NUMBER:  (202)  245-5576 
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PERFORMANCE  MANAGEMENT 


Performance  Appraisal 


TITLE;  PALACE  AUTOMATE 

AGElNCV:  Department  of  the  Air' Force 

DESCRIPTION;.  PALACE  Automate  combines  the  position  description, 

.performance  plan,  siaffing  criteria  and  training  plan  into  a 
single  computer-generated  core  document'with  automated 
classification.  The  supervisor  anMvers  a  series  of  on-screen  questions 
to  produce  a  printed  core  document  which  replaces  traditional 
doctirnents. 

EQUIPMENT:  Microcomputer  with  MS-DOS  version  2.0  and  higher 

programming  LANGUAGE:  CUngUage 

CONTACT  NAME  AND  ORGANIZATION;  Kathy  Brown,  HQ  USAF/DPCR 

telephone  NUMBER:  DSN:  227-5121 

Commercial:  (703)697-5121  . 


PERFORMANCE  MANAGEMENT 


Performance  Appraisal 


TITLE;  PERFORMANCE  APPRAfS.Al.  SOFTWARE  SYStEM  (PASS) 

AGENCY:  Department  of  Commerce  ‘ ; 

DESCRIPTION:  PASS  enables  rating  and  approving  officials  using  the  Commerce 

appraisal  .systems  to  enter  the  data  required  by  the  System 
(demographics,  work  plans,  progress  reviews,  appraisals,  and 
,  performance  awards)  and  produce  the  appropriate  information 
on  a  laser  (jrintdd  facsimile  of  our  form.  T^e  system  not  only 
reproduces  the  necessary  information  on  the  form,  it  does  all  of 
the  computations  needed  to  derive  cr.erall  ratings  and  has  edits 
to  reduce  errors. 

EQUIPMENT:  IBM  or  compatible  microcomputer,  386  or  better,  laser*  printer 

PROGRAMMING  LANGUAGE;  dBASE  III  compiled  with  CLIPPER 

•CONTACT  NAME  AND  ORGANIZATION;  Russ  Forester,  Office  of  Human 

Resources  Management 

TELEPHONE  NUMBER:  (202)4824861 
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PERFORMANCE  MANAGEMENT 


Performance  Appraisal 


TITLE:  performance  PAYOirr  SYSTEMS 

AGENCY:  Departineni  of  Commerce 

DESCRIPTION:  These  are  menu-driven  systems  to  capture  performance  rating  data 
as  wcl|  as  calcylate  the  merit  increase  ana  bonus  fo^  wch  employee. 

Personnel  data  from  the  main  data  base  are  downloaded  into  the 

pajrout  system  90  days  prior  to  September  The  us<?r  enters 

ratings  and  scores.  Trie  system  then  ranks  .within  each  pay  pod! 
and  creates  transactions  for  processing  Of  pay  increases,  performance 
ratings  and  bonuses. , 

EQUIPMENT:  IBM  compatible  miaocomputers,  UNISYS  mainframe 

PROGRAMMING  LANGUAGE:  '  dBASE  III  +/CLIPPER:  UNISYS  COBOL 
CONTACT  NAME  AND  ORGANIZATION:  Vicki  Fox,  NIST  Personnel  Division 
TELEPHONE  NUMBER:  (301)975-3049 


203 


PERFORMANCE  MANAGEMENT 


Performance  Appraisal 


TITLE!  LABOR,  MANAGEMENT,  EMPLOYEE  RELATIONS  f LMER) 

'  SUBSYSTEM  . 

AGENCY:  Defense  Lx>gistics  Agency 

DESCRIPTION:  The  LMER  is  a  subsystem  that  automatically  maintains  and 

tracks  employee  grievance  data,  employee  assistance  data,  and 
performance  appraisal  data.  It  produces  necessary  local  and 
DLA  Headquarters  reports  on  which  this  type  of  information  is 
.  contained. 

EQUIPMENT:  AT&T3B2 

PROGRAMMING  LANGUAGE:  COBOL,  MANTIS,  COBOL  XT,  .ASSEMBLER 

CONTACT  NAME  AND  ORGANIZATION:  Marsha  Harris,  Management 

Information  and  Automation  Team, 
Defense  Logistics  Agency 

TELEPHONE  NUMBER:  DSN:  284-6217 

Commercial:  (703)274-6217 


PJ'RFORMANCE  MANAGEMENT 


Performance  Appraisal 


TITLE:  PERFORMANCE  RATING  AWARDS  SYSTEM 

AGENCY:  Department  of  Education  ,  ’ 

DESCRIPTION:  This  i$  a  password  protected  menu -driven  system.  The  system 

provides  users  the  abiJity  to  enter  performance  ratings  and  awards 
data  for  Performance  Management  Recognition  System  and 
General  Performance  Appraisal  System  employees.  The  ^itcd 
transactions  recoi'ds  are  uploaded  to  a  mainframe.  These  data  are 
then  certified  and  subsequently  transmitted  to  generate  the 
appropriate  personnel  and  payroll  actions. 

EQUIPMENT:  Microcomputer 

PROGRAMMING  LANGUAGE:  d BASE  III  PLUS,  dBASE  FV  ‘ 

CONTACT  NAME  AND  ORGANIZATION:  Calik  Jabarei,  Personnel  Systems  Staff, 

,  ’  Department  of  Education 

TELEPHONE  NUMBER:  (202)4014)531 


PERFORMANCE  MANAGEMENT 


Performance  Appraisal 


TITLE:  COMMON  FUNCTION  AUTOMATT-D  POSITION  DESCRIPTIONS 

AND  PERFORMANCE  STANDARDS  SYSIEM  (CAPPS) 

AQENCY:  Departmsnt  Of  Ener© 

DESCR-.  TION:  CAPPS  allows  users  Ion  iew  or  prim  position  desenptions  and 

standards.  CaPPS  also  allo-ws  users  to  download  documents  to 

a  microcomputer  (PC)  workstation  where  users  may  modify  the 
document,  add  empii^ee-specific  information  to  the  standards, 

standards  in  the  Performance  Appraisal  Plan  section  of 
the  Performance  Record  (form  DOE  F  3430.7)  and  print  a  letter 

quality  copy  of  the  PD;  1  system  now  in  place.  The  system  is 

designed  as  a  single  user  system. 

EQUIPMENT:  AMDAHL 

CONTACT  NAME  AND  ORGANIZATION:  Jan  Flynt.  Human  Resource  Information 

Systems 

TELEPHONE  NUMBER:  (202)  586-1304 


performance  management 


performance  Appraisal 


TITLE:  DEA  JOB  INFORMATION  SYSTEM  (DEAJIS) 

AGENCY:  Department  of  Justice,  Drug  Enforcement  Administration,  ^ 
DESCRIPTION:  ^  order  to  maintain  and  acct^  the  vast  data  base 

system  (D^IS)  was  developed.  The  job  information  is  used  to 

and  to  establish  ongoing  support  for  Special  Agent  staffing  and 

'  ^rformance  appraisal,  training  and  development. 

■  B«»nnmg,n  1985.  DBA  began  design  of  an  automated,  , 
job  information  system  which  utilizes  the  information  derived  from 

1)  document  the  Speicial  Agent  Job  analysis  and  concomitant 
data  collection  records; 

2)  entry  and  analysis  of  performance  appraisals;  and 

^*"‘l“‘0'®gainst  job  analysis  infoimation  and  linkages  to  other 
uttA  human  resource  manfigement  systems. 

EQUIPMENT:  DOJ  mainframe  computer  system  model  204 

CONTACTNAMEAND  ORGANIZATION:  Jean  McNelis.  Drug  Enfpreement 

Administration,  Office  of  Personnel, 
Validation  &  Analysis  Staff 

TELEPHONE  NUMBER:  (202)307-4143 
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PERFORMANCE  M  ANAG  EM  ENT 


Performance  Appraisal 


TITLE:  .  AUTOMATED  PERFORM.^J^CE  AWARD  FUND  MANAGER 
AGENCY;  Department  of  Labor 

PESCRIPTION:  Menu^wen  application  allows  managers  to  assign  ratings,  enter 

alternative  PMS  or  PMRS  award  fund  dLstribution  and  calculate 
the  results.  Create^  final  certification  repc:)ri  and  graphic 

repre^ntations'ofdLstribuiion  by  various  factors.  Based  upon 
NIH  Lotus  1-2-3  program, 

EQUIPMENT;  IBM  cortipatible  microcomputer 
PROGRAMMING  LANGUAGE:  Lotus  1-2-3 

CONTACT  NAME  AND  ORGANIZATION:  Drucilla  Simms,  Directorate  of 

Personnel  Management,  Office  of  Human 

Resource  Information 

TELEPHONE  NUMBER:  ,  (202)  523;t5532 
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PERFORMANCE  MANAGEMENT 


PerforindDn  Appraisal  ,  ' 

TITLE:  PERFORMANCE  MANAGEMENT  TICKLER  SYSTEM  • 

AGENCY:  ■  National  Aeronautics  and  Space  Administration,  Langley  Research  Center 

DESCRIPTION:  This  is  an  automated  tickler  system  to  notify  rating  officials  when 
progress  and  hnal  performance  ratings  are  due. 

EQUIPMENT;  Mainframe 

PROGRAMMING  LANGUAGE:  NATURAL 

COWACT  NAME  AND  ORGANIZATION:  Janet  McKenzie  , 

TELEPHONE  NUMBER:  '  ,(804)864-2598 


performanck  management 


performance  Aj>p'rafsal 


TITLE:  performance  appraisal  TICKLER  SYSTEM 

AGENCY:  National  Ubor  Relations  Board 

Generates  automated  reminder  rtitmoranda  to  supervt^rs  of 
appraisal  due  dates  and  related  data  for  employees'under  their 
su^ivision.  The  nptices  are  organized  by  bargaining  unit  code 
and  are  run  each  pay  penod.  The  system  also  has  a  query 
capability  for  producing  ad  hoc  appraisal  related  reports. 

MS-DOS  compatible  microcomputer  network 

programming  LANGUAGE:  DataflexDBMS 

CONTACT  NAME  AND  ORG.ANIZATION:  Elmer  B.  I^||.  Chief,  Program 

Development  and  PME  Seaion 

telephone  NUMBER:  (202)254-9080 


DESCRIPTION: 


EQUIPMENT: 
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PERFORMANCE  MANAGEMENT 


Awards 

TITLE;  Performance  MANAGEMENT  SYSTEMS 

.AGENCY;  Commodity  Futures  Trading  ^mmLssion 

DESCRIPTION;  Tracies  type  of  award  and  summarizes  award  amounts  by 
organization  to  control  award  expenditures. 

EQUIPMENT:  MS-DOS  compatible  microcotiiputers 

PROGRAMMING  LANGUAGE:  SMART  Integrated  Software 

CONTACT  NAME  AND  ORGANIZATION:  ,  Cliuclc  Lang,  Personnel 

TELEPHONE  NUMBER:  (202)  254-3275 
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PERFO  R  M  AN  CE  M  AN  A  (;  K  M  KNT 


Awards 


TITLE:  INCENTIVE  AWARDS  SUBSYSTCM 

AGENCY:  Defense  Logistics  ^cncy 

DESCRIPTION:  This  application  is  a  subsystem  of  t|ie  Defense  Logistics  Agency’s 

,  '  ■  automated  pa>TolI  cost  and  personnel  s>’stcm. 

The  Incentive  Awards  subitem  is  designed  to  support  the 
management  of  the  overall  awards  program.  Jt  enhances  the 
administrative  processing  of  paperwork,  tracking  the  status  of 

awards  and  suggestions,  recording  completed  actions,  providing 

.  .  visibility  on  the  benefits  derived  from  the  time  and  money  expended,  ' 
and  compiling  required  manage mfcni. reports.  The  information 
collected  by  the  suhs>siem  reveals  trends  of  cmplcyees’  invc^lvemeni 
in  improving  productivity  and  the  Agency’s  commitment  to  encourage 
high  achievers. 

EQUIPMENT:  IBM  compatible  mainframie 

PROGRAMMING  LANGUAGE:  COBOL,  MANTIS,  COBOL  XT,  ASSEMBLER 

CONTACT  NAME  AND  ORGANIZATION:  Valorie, Sheppard,  Management 

Infonnat ion  and  Automation  Team, 
Defense  Logistics  Agency 

TELEPHONE  NUMBER:  DSN:  284-6217 

Commercial:  (703)  274-6217 
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PERFORMANCE  MANAGEMENT 


Awards 


TITLE:  P^^RFORMANCH  RAllNG  AWARDS  SYSTEM 

AGENCY;  .  Department  of  Education  ,  ' 

DESCRIPTION:  'n,is  is  a  password  protected  menu^riven  system.  The  system 

provides  users  the  ability  to  enter  performance  rating  and  awards 
data  for  Performance  Management  Recognition  System  and  General 
Performance  Appraisal  System  employees.  The  edited  transactions 

rwords  are  uploaded  to  a  mainframe.  These  data  are  then  certified 
and  subsequently  transmitted  to  generate  the  appropriate  personnel 

and  payroll  actions.  T  . 

EQUIPMENT:  Microcomputer  i 

programming  LANGUAGE:  dBASE  III  PLUS,  dBASE  IV 

CONTACT  NAME  AND  ORGANIZATION:  Calik  labarei,  Personnel  Systems  Staff, 

Department  of  Education 

TELEPHONE  NUMBER;  (202)401-0531 
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PERFORM/\NCE  MANAGEMEJST 


AHsrrfs 


TITLE:  CASH  AWARDS  PROCESSING  ,> 

AGENCY:  Department  of  Health  ^nd  Human  Services 

DESCRIPTION;  The  Cash  Au^rds  Processing  System  provides  an  automated  means 
for  creating  certain  'ash  awai^d  (on-the-spot  and  special  act 
service)  actions  on  the  IMPACT  System.  This  application  has  >  ’ 
been  implemehted  Dcj-tariment-wide  dovti  to  the  initiating  office 
where  the  rccommendtHions  are  created  in  the;  manager’s  office 
and  electronically  sent  to  the  appropriate  servicing  personnel 
office  for  processing. 

Some  features  of  the  Cash  Awards  Processing  funaion  include: 

—  automatic  completion  pf  seleaed  portions  of  the , , 

recommendation  based  on  information  contained  in  the 
employee’s  personnel  master  record, 

~  elimination  of  extra  keying. 

on-line  HELP  to  look  up  information  required  to  complete 
the  award  recommendation  (i.e,  table  of  award  ranges  based 
on  degree  of  benefit  and  extent  of  application,  etc.). 

Transaction  Status  and  Action  Status  provide  status  information 
oii  all  active  actions  on  the  system,  including  cash  awards. 

EQUIPMENT:  .  WANG  System  and.  microcomputers 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathlwn  Orpin,  Systems  Design  and 

,  Analysis  Division/OHRIM/OASPER 

TELEPHONE  number;  (202)  690-S13I 
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performance  management 

Awards 


Trnx-  performance  AWARDS  PROCESSING 

AGENCY:  PepanmenidfHealth  and  Human  Services 

DESCRIPTION:  The  Performance  Awards  Processing  System  prcvid:^  an  automated 
means  tor  creating  performance  ihvard  actioas  on  the  IMPACT 

System.  The  initiating  office  creates  the  recommendations  all 
management  approvals  and  clearances  arc  done  on-line  and 
electronically  sent  to  the  appropriate  servicing  personnel  office 

for  processing. 

^clude^^^*^^  Performance  Awards  Processing  function 

•  •  ~  automatic, completion  of  selected  port^^^ 

recommendaiion  based  on  information  contained  in  the 
employee’s  personnel  m^ter  record. 

“  elimination  of  extra  keying. 

.  —  on-line  HELP  to  look  up  information  required  to  complete 
the  performance  award  recommendation  (i.e.,  table  of 
performance  ratings,  etc.). 

-  ability  to  create  a  performance  award  recommendation  on  an 

employee  who  has  left  the  organization. 

Transaction  Status  and  Action  Status  prey/ides  the  status  of  all 
active  actions  on  the  system,  including  performance  awards. 

EQOIPMEOT:  WANG  System  and  microcompu'.5r8 

programming  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Desip  and 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)«90-8131 
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PERFORMANCE  MANAGEMENT 

Awcvds 


TITLE:  incentive  AVyARDS  PROGRAM  (INCENT) 

AGENCY:  Department  of  Housing  and  Urban  Development 

DESCRIPTION:  TTie  system  saves  time  iii  caiculajing  data  for  and  completing  the 

1465,  Iricentive  Awards  Report.  The  program  wiir  create  the 

quarterly  log,  sem.-annual  report,  and  annual  report  for  the 

Incentive  Awards  Program. 

EQUIPMENT;  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE;  dBASE  III  PLUS 

contact  name  and  organization:  Ruth  L  Eunice,  Personnel  Division, 

Atlanta,  GA 

TELEPHONE  NUMBER:  (404)331-4071 
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PERFORMANCE  MANAGEMENT 


Awards 


TITLE:  PERSONI^EL  AWARDS  DATA  BASE  5 YSTEM  (PADS) 

AGENCY:  Department  of  Housing  and  Urban' D^v^elopmenl 

PADS  is  an  auiomated  ^tem  for  tracking  incentive  awards  activity. 
It  performs  all  matherriaiical. computations  and  allows  management 
immediate  access  to  current  status  reports.  Reports  can  be  cxtraaed 
by  regional  office,  field  office,, or  individual  organizations.  Awards 
data  can  be  analyzed  according  to  the  following  variables:  individual 
employee,  type  of  award,  organization,  amount  of  ^rd, 
langible/lntangible  benefit^  grade/pay  plan,  performance  ratingj 
race,  gender,  and  bargaining  unit  membership!  The  system  also  has 
the  capability  to  generate  the  bi-annual  Incentive  Awards  Report  to 
headquarters, from  an  easily  manipulated  reports  menu.  Previous 
fiscal  years’  information  i^  also  stored  in  the  data'  base  and  can  be 
extraaed  at  any  time  for  comparison  and/or  statistical  purposes. 

IBM  compatible  microcomputer  atuched  to  Novell  Netware  3  LAN 

programming  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  Dale  Palermo,  Personnel  Division, 

■Kansas  City,  KS  Regional  OfScfe 

TELEPHONE  NUMBER:  (913)236-2119 


DESCRIPTION: 


EQUIPMENT: 


I, 
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PERFORMANCE  MANAGEMENT 


TITLE:  REGION  VIII  AWARDS  PROGRAM  (RE.AP) 

AGENCY:  Depanment  of  Housing  and  Urban  Development 


DESCRIPTION:  Ji*  system  b  used  by  the  Office  of  Personnel  to  provide 

information  for  all  performance  and  superior  accomplisLent  '  ' 
a>^rds,m  Region  VHI.  I,  is  a  complete  menu  driven  systSnd 

print  the  award  certificates bn  the  HUD^57.3,  Certfficate  for 
Superior  Accpmplishmem  and  the  HUD-«57.13  Certificate  fnr 

Exeeltence  in  Performance.  THe  system  also 

for  a  full  ^rds -nvemoiy  by  office  or  the  automatically  Knerated 

^  number.  It  also  prints  out  listings  of  recipient  GMVmployees 
‘  ^  computcMhe 

EQUIPMENT:  IBM  compatible  microcomputer 

programming  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION,  Do«M„. 

Denver^  CO  ’ 

TELEPHONE  NUMBER:  (303)844-4436 
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Awards 

TITLE:  awards  TRACKING  SYSTEM 

AGENCY:  Department  of  the  Interior  ’ 

DESCWPTION:  Hie  Bureau  of  Reclamation,  Denver  Office,  uses  this  system  to 

track  all  types  of  awards,  suggestions,  and  retirement  certificates. 

The  system  will  be  upgraded  to  produce  the  statistical  portion  of 

the  annual  incentive  awards  report.  The  system  can  be  used  to 

analyze  awards  activity  by  organization  code. 

EQUIPMENT:  MS-DOS  compatible  microcomputer 

programming  LANGUAGE:  dBASE  IV  version  1.5 

CONTACT  NAME  AND  ORGANIZATION:  CJeraW  McDaniel,  Personnel 

Management  Division 

TELEPHONE  NUMBER:  (303)235-5916 


T 
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PERFORM.'JVCE  MANAGEMENT 


Awards 


TITLE:  AWARDS  TRACKING  SYSTEM 

AGENCY;,  Department  of  Justice,  Drug  Fnforcemem  Adrninisiration 

DESCRIPTIQN:  This  system  is  under  development.  It  will  aevelop  the  software 

needed.for  the  Incentive  Awards  Program,  including  Suggestions, . 

for  collection,  traciung  and  reporting  of  program  data. 

EQUIPMENT:  Microcomputers  equivalent  to  Zenith  248  with  60M'hard  drive,  IM  of 

memory,  and  ALPS  printer  ’  ‘ 

PROGRAMMING  LANGUAGES  PROGRESS  (recommended  selection) 

CONTACT  NAME  AND  ORGANIZATION:  Krist in. Zast row,  Drijg  Enforcement 

Administration,  Chief,, Employee. 

Relations  Unit  (AH ME) 

TELEPHONE  NUMBER:  (202)3074010 
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Awards 


TITLE;  automated  performance  FUND  MANAGER 

AGENCY:  ’  Department  of  Labor 

DE»CRimON:  Menu^riven  application  allows  managers  tb  awign  ratings,  enter 

alternative  PMS  or  PMRS  award  fund  distribution  an<J  calculate 
the  results.  Creates  final  certification  fcport  and  graprftic ' 
representations  of  distri^tion  by  vianbus  factors.  Based 
upon  NIH  Lotus  1-2-3  program 

EQUIPMENT;  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  Lotus  1-2-3 

CONTACT  NAME  AND  ORC.4NIZATION:  Drucilli  Simms,  Directorate  of 

Personnel  Management, 

Office  of  Human  Resource  Informatioq 

TELEPHONE  PLUMBER:  (202)  523-^532 


performance  management 


Awards 

TIT^E:  PERSONNEL  ACTIONS  TRACKING  SYSTEM*  ’ 

AGENCY:  Meni  Systems  Protection  Board 

DESCRIPTION:  SF  52  Traclong  Sy-stem  tracl«  progress  of  SF  52’s  through  the 

persor  nel  office.  Generates  Vacancy  lx)g,  Awards  Report, 

\  52  Status  Report  for  distribution  to 

’  management  officials. 

EQUIPMENT:  MS-DOS  compatible  microcomputers 

programming  LANGUAGE:  dBASE  III  PLUS 

CONTACT, NAME  AND  ORGANIZATION:  Shet)3  White  or  Denise  Yang,  Human 

Resources  Management  Divisioo 
TELEPHONE  NUM6ER:  (202)653-5916 


PERFORMANCE  MANAGEMENT 

AwRnis 

■HTLE:  incentive  awards  ttUcking  system 

AGENCY:  National  Credit  Union  AdminiMraiion 

DESCRIPTIdN:  Incentive  awards  trackinj^  s>'stcm  captures  organitoiiion,  emplc^, 

type  of  award  and  award  amqunt  to  track  award  expenditures. 

EQUIPMENT:  MS-DOS  compatible  microcomputer 

programming  IANGUAG&  SMART  Integrated  Software 

CONTACT  NAME  AND  ORGANIZATION:  Dorothy  Foster,  Personnel 
TELEPHONE  NUMBER:  (^)  682  9720 


PERFORMANCE  MANAGEMENT 


Awards 


TITLE:  CAPS- PE^RFORMANCF:  IMPACT  AN  Al.ySIS  (PARS  IMPACT) 

AGENCY:  Department  of  Na\7,  Human  Resources  Office,  Naval  Undersea  Warfare 

Center,  Newpon,  Rhode  Island 

DESCRIPTION:  This  applicatron  allows  tiie  managers  to  perform  Vhat  iP  s«nanc* 

for  performance  awards.  Provides  the  cajiability  to  manage  the  , 
awards  pcxil.  Formats  transactions  to  document  performance 
awards  in  DCPDS  (::ore. 

EiQUIPMENT:  Novell,  Bayan  Vines,  LAN  Manager  Network 

PROGRAMMING  LANGUAGE;  CLIPPER 

CONTACT  NAME  AND  ORGANI2ATION:  QCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  6%-6779 
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PERFORMANCE  MANAGEMENT 

Other 

TITLE:  EMPLOYEE  SUGGESTION  PROGRAM  SYSTCM 

AGENCY;  ,  Ocpartmcnt  ofAgnculiiire,  Farmers  Home  Administration 

DESCRIPTION:  This  system  Ls  uj^  to  track  employee  suggest ioas.  It  generates 

monthly  activity  reports  anti  adoptions. 

EQUIPMENT;  AT&T  3B2  minicomputer 

PROGRAMMING  LANGUAGE;  Prelude  Database 

CONTACT  NAME  AND  ORGANIZATION;  Beth  Gallagher,  Human  Resources 
/  .  ‘  Programs  Staff 

TELEPHONE  NUMBER  (202)  245  5576 
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performance  mana<;ement 


Other 

TITLE:  .  IDEASAVE  PROGRAM  (IDf-AS)  , 

AGENCY:  ,  Department  of  Housing  and  Urban  Development 

DESCRIPTION:  This  pro^am  maintains  Records  of  all  employee  suggestions 
submitted.  It  will  generate  a  log  of  suggestions  broken  dcv.Ti 
,  ■  by  offices  and  suggestion  numbers.  Users  can  enter/edii/delete 
records  and  generate  quarterly  and  annual  reports. 

EQUIPMENT:  IBM  compatible  microcomputer 

programming  IJkNGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Kathy  L  Upchurch.  Mgmt.  Systems 
■  \  Division,  Allanu,  GA 

TELEPHONE  NUMBER:  (404)  331-5199 


SECURITY 


TITL&  ,  SECURITY  CLEARANCE  TRACKING  SYSTEM  (SECRTS) 

AGENCY:  Department  of  Agriculture,  Animal  and  Plant  Health  Inspection  Service 

DESCRIPTION:  The  Security'  Gearance  Tracking  S>'siem  (SECRTS)  is  an 

,  automated  means  of  tracking  85  and  SF  86  forms  being  pre^iared 
for  submission.  It  provides  tit  J^ler  reports  on  overdue  responses 
when  for™  are  returned  to  field  locations  and  on  clearances  that 
are  due  for  updates.  It  also  provides  workload  measurement  data. 

EQUIPMENT;  AT&T  3B2  (minicomputer);  computer  work  stations  (terminals 

directly  connected  to  the  3B2) 

PROGRAMMING  LANGUAGE:  ORACLE,  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Gail  Moses,  Management  Analyst, 

Human  Resources  Operations 

TELEPHONt  NUMBER;  (612)370*2176 
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SECURITY 


TITLE:  POSITION  SENSmVTTY  DESIGNATION  SYSTEM  (PSDS) 

AGENCY:  Department  of  Energy 

The  PSpS  is  designed  to  determine  the  sensitivity  designation  for  a 
particular  position.  The  user  responds  to  a  series  of  yes^o  questions 
and/or  assigns  points  to  various  risk  faetbr  categories  until  a 
determination  is  made.  When  the  designation  is  determined,  a 
computer  generated  Position  Sensitivity  Designation  Fprm  may  be 
printed.  The  user  is  able  to  choose  between  this  system  or  the  manual 
system  now  in  place.  The  system  is  designed  as  a  single  user  system. 

IBM  or  compatible  microcomputers  using  DOS  2.0  or  higher 

PROGRAMMING  LANGUAGE:  dBASE HI  PLUS  compiled  using  CUPPER 

CONTACT  NAME  AND  ORGANIZATION:  Jan  Flynt,  Human  Resource  Information 

Systems 

TELEPHONE  NUMBER:  (202)586-1304 


DESCRIPTION: 


EQUIPMENT; 
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SFCURITV 


TITLE:  PERSECS  (PERSONNEL  SECURITY  SYSTEM) 

AQENCYi  Department  of  Justice,  Immigration  &  Naturalization  Service 


DESCRIPTION: 


PERSECS  IS  used  for  maintaining  and  monitoring  the  statui  of 
pc^nnel  security  clearance  actions  on  employees,  acpliiants 
and  personnel  under  contradt  to  INS  requiring  an  E.  0. 10450 
clearance,  ,The  system  also  identifies  the  level  of  clearance  for 
eniployees  and  serves  as  a  basis  for  determining  oudget  requirements 
and  supporting  information  needs  via  su-ndard  repdns  or  ad  hoc 
^uines.  ,An  auiomatea  record  is  created  for ali  applicants  for 

S^INfanS^'*^^  «>nt -actors  employed 

'  IK  employees.  A  name  check  record  ii  then 

automatically  generated  by  the  system  for  each  applicant  and 
wmractor,  recorded  in  PERSECS  and  sent  to  the  FBI  sda  magnetic 

WieTesults  of  the^FBI 

Name  Ch^k  are  repDrded  in  the  system  and  provided  to  personnel 
swurity  Offices  in  the  form  of  a  report.  As  each  refining  flannel 
clearance  process  is  completed,  the  record  is  updated.  The  swtem  is 
then  able  to  track  and  identify  the  status  of  personnel  sccuri^ 
clearance  cases  and  processes  and  provide  data  by  individual 

employee  case,  status,  date  of  action  and  types  of  clearances  This 

AH  h  sch-'duled 

reports  Ad  hoc  information  can  be  obtained  by  querying  the  data 
base  using  the  FOCUS  user  language.  tying  me  data 


EQUIPMENT:  Mainffane 


programming  LANGUAClE:  COBOL 

CONTArt  NAME>ND  ORGANIZATION:  Paul  F.,  Vayo,  Pe«onnel  Division,. 

Staffing  and  Personnel  Automation 
Programs  Branch 

telephone  NUMBER:  (202)786-4445 


229 


SECURITY 


TITLE:  PERSONNEL  SECURITY  INFORMATION  SYSTEM  (PERSSIS) 

AGENCY;  Merit  Systems  Protection  Bo^rd 

DESCRIPTION:  PERSSIS  is  used  tq  maintain  and  moniioF  the  status  of  personnel 

security  clearance  aaions  on  employees  and  applicants.  The  system ' 

also  identifies  the  level  of  clearance  for  employees,  and  serves  as  a 
'  '  ,  basis  for  detennining  security  budget  requirements.  As  each 

,  .  personnel  clearance  process  is  conipleted,  (forms  requCvSt'ed,  received, 

fingerprints  taken,  ca^  sent  to  OPM,  returned  and  adjudicated),  the 
reicord  is  updated.  The  report  facilitates  responding  to  OPM ’s  annual 
inquiry  of  anticipated  investigatory  requirements. 

EQUIPMENT;  HP3000  computer  or  DEC  minicon^puter 

PROGRAMMING  LANGUAGE:  Oracle  SQL 

CONTACT  NAME  AND  ORGANIZATION;  Shelya  K.  White,  Human  Resources 

Management  Division;  Barbara  Wade, 
Information  Resources  Management  Division 

TELEPHONE  NUMBER:  (202)653-5916 
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SECURITY 


TITLE:  automated  INVEStlOATION  Case  reporting 

AGENCY:,  '  Office  of. Pe^nnel  Managemcni 

-  3 reporting  system 

back^ound  .nvest.gat.on.(BI)  reports.  OPM  Investigatont  ^,li  daS^^nter^ufeof 
investigations  into  a  lapidp  computer  using  software  designed  to  prompt  ih(^  ' 

r^^nai  full  details  and  complete  responses  for  all  types  of  sources 

(pe^nal  tnedical,  law  enforcement,  etc.).  The  laptop  includes  secutity  software  that 
protects  the  data  while  ifs  on  the  machine.  When  a  report  is  complete  t^e 

Sm  f"^«'iit.o’ns  Preying 

System  (PIPS)  mainframe  computer  in  Bwers,  PA,  where  a  coov  of  the  rennrt 

print^and  filed.  When  all  pieL  of  the  ^I’re^mJ  ete  t^*^'  Z  L 
quality.cpntrol  review,  this  process  replaces  OPM's  current  procedure  bf 

traSpS 

T^Federal  agen^  that  requested  thc  investigation  will  receive  a  printed  copy  of  the 
re^rt  mailed  to  them.  In  the  future,  agencies  will  be  able  to  view  the  report^or  • 
mt encrypted  electronic  access  ,o 

aSeTrSL7edi‘n*d'[L°d‘’^  customers  up  to  3  weeks  between  the  date 

^  ^  ^  ^  ^  ^  ®  ^  Mail  time  of  cassette  tapes  of  ■ 

OPM  and  reports  from  transcribemo 

OPM,  and  of  completed  files  from  OPM  to  the  agency  will  be  eliminated. 

EQUIPMENT:  GRID  1550^  laptop  computer  with  intenial  9600  baud  modem- 

Assure  security  board.  * 

programming  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  Jeffrey  Garfield,  Office  of  Federal 

Investigations 


TELEPHONE  NUMBER:  (202)376-3800 
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SECURITY 


TITLE:  AUTOMATION  OF  FINGERPRINT  PROCESSING 

AGENCY:  Office  of  Personnel  Mi-nagement  (OPM)  in  conjunction  with  the  Internal 

Revenue  Service  (IRS)  and  the  Federal  Bureau  of  Investigation  (FBI) 

DESCRIPTION:  A  system  has  been  developed  to  automate  the  processing  of 
fingerprint  checks  for  IRS  applicants.  OPM’s  Federal 
Investigations  Proccxsing  Center  is  receiving  the  electronically 
transmitted  fingerprints  from  IRS  facilities  locat^  throughout  the 
United  States,  and,  in  turn,  transmitting  them  to  the  FBI  with  an 

automated  tape  for  expeditious  processing. 

EQUIPMENT:  Base  IBM  microcomputer,  Identix  add-ons 

PROGRAMMING  LANGUAGE:  DOS  environment 

contact  NAf^E  AND  ORGANIZATION:  Kathy  Dillaman,  Federal  Investigations 

Processing  Center 

TELEPHONE  NUMBER:  (412)  794  5612 
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SECURITY 


TITLE;  PERSONNEL  INVESTIGATIONS  PROCESSING  SYSTEM 

^GENCVi  Office  of  Personnel  Management 

DESCIUPTION;  .  The  Personnel  Investigations  Processing  S^tem  (PIPS)  is  an 
automated  system  for  scheduling;  controlling]  tracking,  and 
'  ,  reporting  personnel  investigations.  At  its  base  is  .the 

Suitability/Security  Investigations  Index  (SII),  which  cental  j 
.  more  than  4  million  investigations  records.  Once  the  SII  re  'ords 
were  automated,  case  scheduling,  trackirig,  and  closing  proct^ 
were  automated.  Subsequently,  a  system  was  designed  to  automate 
case  reporting  and  transmitting  of  completed  fieldwork. 

(See  project  titled  AUTOMATED  INVESTIGATION  CASE 
REPORTING). 

PIPS  permits  direct  linkages  between  OPM  and  other  agencies  to 

enable  them,  to  electronically  request  from  a  menu  a  variety  of 
services,  including  case  status  checks,  SII  searches  and  file  releases, 

notify  OPM  of  investigations  they  are  conducting,  r^uest  special 

agreement  checks,  and  send  messages  tp  our  Federal  Investigations 
Processing  Center.  , 

In  addition,  OPM  has  established  dire^  linkages  with  various 
invwtigative  Murces  (e.g.,  rai,  Se.lective  Service,  credit  reporting 
services)  to  expedite  the  processing  pf  investigations. 

EQUIPMENT;  IBM  mainframe 

PROGRAMMING  LANGUAGE:  ADABASE  fileiSj  programmed  in  NATURAL 

CONTACT  NAME  AND  ORGANIZATION:  Jeffrey  Garfield,  Office  of  Fwicral 

Investigations 

TELEPHONE  NUMBER:  (202)376-3800 


TRAINING 

Processing  Training  Re<]tiests 

TITLE:  TRAINING  REGISTRATION  AND  INFORMATION  SYSTEM 

(TRAINS) 

AGENCY:  Depvartment  of  Bducaiiori 

DESCRIPTION:  the  TRAINS  system  is  used  by  agency  Training,  Coordinators  and 

training  staff  to  elearonicall^ 

,  '  (a)  submit  and  proc^  registrations  for  internal  and  external 

training  coyrscs; 

(b)  schedule  training  rooms; 

(c)  print  training  schedules  and  provide  access  to  course 
scheduling  information; 

(d)  establish  and  maintain  records  of  training  completed; 

(e)  generate  reports  on  training;  and 

(f)  permit  posting  and  exchange  of  training  bulletins. 

EQUIPMENT:  IBM  compatible  File  Server 

PROGRAMMING  LANGUAGE:  ORACLE 

CONTACT  NAME  AND  ORGANIZATION:  Judy  Hickey,  Horace  Mann  Learning 

:  Center 

TELEPHONE  NUMBER:  (202)401-1973 


training 


Processing  Training  Request 


TITLE:  TRAINING  MANAGEMENT  SYSTEM  (TMS) 

AGENCY:  Department  of  Health  and  Human  Services 

DESCRIPTION:  The  Training  Management  Sjstem  (T?4S)  provides  an  automated 

means  for  initiation,  approval,  authorization,  documentation, 
and  evaluation  of  training  by  automating  the  tasks  associated  - 
with  proce^ing  the  HHS  350,  "Nomination  for  Training"  form. 

Some  features  of  TMS  include: 

-  nominate  employees  for  training;  ■,  >  > 

-  create  individual  or  group  nominations; 

-  create  a  mask  which  allows  the  user  to  create  several 
nominations  with  the  same  dam; 

“  approve,  certify  funds,  approve  and  authprizc  training; 

“  certify  employee  attendance; 

-  evaluate  training  by  employee^ 

TMS  also  supports  training  managers  by  providing  a  scri^  of 
standardized  reports  as  well  as  ad  hoc  reports.  Transaction 
Status  and  Action  Status  provides  ttie  status  of  all  active  actions 
“  on  the  system,  including  training  actions. 

EQUIPMENT:  WANG  System  and  microc6mputers 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  and 

i^alysis  DivisionA3HRIM/OASPER 

TELEPHONE  NUMBER:  (202)690-8131 
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TRAfNING 


Processing  Training  Requeiiti 


TITLE:  STANDARD  FOR.M  182  ' 

AGENCY:  Defwrtmcnt  of  Housing  and  Urban  Development 

DESCRIPTION:  The  program  Mves  time  usually  spent  completing  an  SR  182. 

,  Specific  information  IS  entered  just  as  with  a  hard  copy.' The 

program  wili  allow  you  to  edit,  print,  and  stpre  the  182 
Information.  The  stored  informafion  is  cross-re fcrcnccd  for 

travel  and  training  fund  information. 

EQUIPMENT:  IBM  compatible  microcomputer 

programming  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Chris  Turner,  Information  Resources 

Management  Branch,  Atlanta,  GA 

(404)331-5196 


TELEPHONE  NUMBER: 


TRyUNING 


Proc^esslng  Training  HVqiiests 


TITLEj  TRAININGANNOUNCEMF.NT,  nomination  and 
CONnRMATION  SYST1:M  (TANCS) 

AGENCY:  Department  of  Housing  and  Urban  Development 

DESCRIPTION;  The  Training  Announcement.  Nomination,  and  Confirmation 

System  (TANCS)  is  a  PC-based  multi-user  LAN  system.  Its 
.  ' ,  funaion  is  to  manage  the  scheduling, and  attendance  of  in-house 

programAechnicai  and  managenien:  training  courses.  These  courses 
are  aimed  pnmarily  at  Field  Office  cmployee,s.  .The  ssstem  faalitates 
course  management  by  accepting  and  reawding  nominations  to 

attend  announced  courses,  confirming  approved  attendees,  and 
producing  training  course  certificates.  Throughout  the  training 

'  ■  ,  effort,  a  comprehensive  data  base  is  maintained  to  provide  immediate  . 

access  to  information  relating  to' any  scheduled  course. 

EQUIPMENT:  Noirll  112  LAN  based.  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  CLIPPER  version  Summer ’87  using  dBASE  III  & 

'  ,  compatible  files 

CONTACT  NAME  AND  ORGANIZATION:  Rhett  Slogner,  Training  Division, 

Washington,  DC 

TELEPHONE  NUMBER:  (202)708-1184 
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TRAINING 


Processing  Trainiog  Requests 


TITLE:  .  TRAINING  RE0UE5T  TRACKING  SYSTE* M  (TRTS) 

■'  AGENCY:  National  Scicnct  Foyndatjon 

DESCRIPTION;  Training  Request  Traclung  System  (TRTS)  provides  for  on-line 
inihation,  apprrWai  and  commit rnent  of  training  funds  for  training 
requests  formerly  submitted  on  SF-  \HZ.  Requests  arc  processed  ■ 
,  electronically  within  the  personnel  office  and  employe’s  record 
of  training  is  automatical^  updated  when  the  employee  enters 
cour^  completion  information. 

E!QUIPMENT:  HP.3000  Scries  70 

PROGRAMMING  LANGUAGE:  COBOL  II  using  IMAGE  data  base  and  V3000 

screen  painter 

CONTACT  NAME  AND  ORGANI7A'nON:  John  Wi«kinson,  Personnel;  Carrie  Dira, 

Information  Resources,  Management 

TELEPHONE  NUMBER;  J.  Wilkinson  (202)  357-7857' 

,  CDira  (202)  357-5917 
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TRAINING 


Processing  Training  Requests 

TTTTX*  CAPS  -  EMPLOYEE  DEVI*  LOPMFNT  NCPDS  INTE:RFACE 

AGENCY:  Department  of  Navy,  OCPM  Southe^tst  KeponA"CPDS  Center 

DESCRIPTION:  Training  data  base  allou^  the  iram.ng  and  manager^  to 

,  manage  the  training  budget,  and  create  DD,  1556  training  requests. 
Produces  an  export  file  to  create  »nput  to  Nasal  Cmlian  Pef;v.)nncl 
Data  System  to  docurhent  completion  of  training  and  training  history; 

(Version  2.0  under  development  will. format  export  file  into  a 

user-friendly  screen  for  input  to  NCPDS.J 
EQUIPMENT:  IBM^AT  compatibles  (to  be  networked) 

programming  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  ;  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

'  .  Commercial:  (703)696-6779 
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TRAINING 


Processing  Training  Re<]qest& 

TITLE;  NOS  training  SYSTEM  ’ 

AGENCY:  Departmeni  of  Navy,  Naval  Ordinance  Slation,  Indian  I  Ic^,  Maryland 

DESCRIPTION:  Allows  managers  and  supervisors  to  transmit  a  “Rtquwt  for  ' 

Training,:  DD  1556,  elearonically  using  the  stationwide  networt 
'Request  for  Training'  is  processed  electronically  in  the  personnel 
office.  '  ' 

EQUIPMENT:  ■  PRIME  mainframe 

PROGRAMMING  LANGUAGE:  ORACLE 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  AiitomaUon  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commeraal:  (703)  6%-6779 
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TRAINING 


Tracking  Systems 


TITLE:  'TRAINING  SUBSYSTEM  . 

AGENCY:  Defense  Logistics  Agency 

DESCRIPTION:  This  subsystem  allo^  the  user  to  track  an  Individual’s  training 
requirements,  maintain  ctass  space  availability,  class  rosters  and 
course  obmpletion  data.  This  will  be  tested  in  a  field  environment 
shortly  and  later  be  deployed  to  all  DLA  activities. 

EQUIPMENT:  AT&T3B2 

PROGRAMING  LANGUAGE:  COBOL,  MANTIS,  COBOL  XT,  ASSEMBLER 

CONTACT  NAME  AND  ORGANIZATION:  Valorie  Sheppard,  Management 

Information  and  Automation  Team, 
Defense  Logistics  Agency ' 

Telephone  NUMBER:  dsn:  284-621? 

Commercial:  (703)274-6217 


TRAINING 


Tracking  Systems 


TITLE:  SF  182  TRACKING  SYSTEM 

AGENCY:  Department  of  the  Interior 


DESCRIPTION:  Tlie  Bureau  of  Reclamation,  Denver  Office,  uses  this  system  to 

^ck  training  requests  ahd  to  loilpwu'p  on  course  evaluations. 

The  ^tem  includes  most  of  the  data  elements  on  the  SF  182, 

I^ovides  for  automatic  30, 60,  and  90  day  evaluation  followips 

after  the  ending  date  of  the  course.  On  a  LAN,  the  system  allows 
multiple  simultaneous  users.  This  is  not  a  fully  automated  traininit 
nomination  system.  .  * 

EQUIPMENT:  MS-DOS  compatible  microcomputer  on  NoveU  LAN 

PROGRAMMING  LANGUAGE:  dBASE  IVyereion  iJs 


CONTACT  NAME  AND  ORGANIZATION:  GeraW  McDaniel,  Peisonnel 

Management  Division 

TELEPHONE  NUMBER:  (303)  236  5916 
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TRAINING 

Tracking  Systems 

TITLE:  ACCELERATED  ENGINEEKI,NG, TRAINING  PROGRAM  TRACKER 

AGENCY:  Department  of  Navy,  Naval  Aviation  Engineering  Center,  I^kehurst,  NJ 

DESCRIPTION:  Tracking  system  for  engineers  in  the  accelerated  training  program. 

Spreadsheet  report  tracks  the  ^tes  evaluations  are  due;  dates 

^*^3tions  were  received  in  personnel  office;  date  ,SF  52  was 
■  '  received  to  .eiffect  promotions;  employee’s  and  superv^ 

EQUIPMENT:  IBM-XT  micrt)computer 

PROGRAMMING  LANGUAGE:  dBASE  III 

CONTACT  NAME  AND  ORQANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  696-6779 
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training 


Tracking  Systems 


TITLE: 

AGENCY: 


COMPUTER  ASSISTED  TRAINING  SYSTEM  (CATS) 

^partmeni  of  Navy,  Human  Resources  Officej  Naval  Warfare  Center 
Patuxent  River,  Matyland  ,  ’ 


DESCRIPTION.  ii^fows  managers  and  supervisors'  to  electronically  generate  trainine 

requests  and  forward  them  to  the  personnel  offici.  Training  office  and 

the  specialist  can  approve  training  request  electronically.  Genefafes  ' 
a  vanety' of  training  reports.  A  central  course  file.can  be  accessed  by  users 

to  obtain  vendor  information  and  course  schedules.  Linked  to  finance  to 
reconcile  training  expenditure. 


EQUIPMENT:  Novell  or  Bayan  Vines  Network;  Mini/Mainfiames 

programming  LANGUAGE:  ORACLE 


CONTACT  NAME  AND  ORGANIZAHON:  OCPM  Personnel  Automation  Branch 

TELEPHOiNE  NUMBER:  PSN:  226-6779 

Commercial;  (703)696-6779 
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TRAINING 


Tracking  Systems 

TITLE:  MASTCR  TRAINING  TRy\CKING  SYSTEM 

AGENCY:  Department 'of  Navy,  Human  Resources  Office,  Norfolk,  VA 

DESCRIPTION:  Tracking  system  for  emploj^ee  training;  data  base  includes 

information  by  department  and  by  individual  employee. 

EQtTI^ENT:  IBM-XT  microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  6%'-6779  , 


245 


TRAINING 

Tracking  Systems 

T»TLE:  UPWARD  MOBILITY  TR.\CK1NG  SYSTEM 

AGENCYj  Department  of  Navy,  Naval  Aviation  Engineering  Cen’er,  I^kehursi,  NJ 

D^CIUPTION:  Tracking  system  for  employees  in  an  upward  mobility  training 

program.  Lists  employee  and  supervisor,  department,  training 
period  length,  dates  evaluation  data  arc  due  and  promotion  date.  , 

EQUIPMENT:  IBM-XT  microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  OCPlM  Personnel  Automation  Branch 

TELEPHONE  NUMBERS  DSN;  226-6779 

Commercial:  (703)  696-6779  ■ 
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TRAINING 


Inrormation  Systems  ' 

TITLE;  training’ INFORMATION  PROGRAM  (TIP)’ 

AGENCY:  Department  of  Agriculture,  Soil  Conservation  Service 

DESCRIPTION:  ’  The  Training  Information  Program  (TIP)  is  an  enrollment 

system  for  employees  attending  national  training  courses  within 

the  Soil  Corlservation  Service.  'Die  data  base  encompasses  five 
major^  functions: 

(a)  enrollment  of  attendees; 

(b)  course  statistics; 

(c)  printing  of  training  certificate; 

,  (d)  printing  of  notification  letters  to  training  course  attendees; 

artd  ,  '  .  .  • 

(e)  printing  of  name  tags. 

EQUIPML.T:,  Unix  SysV, 386 

PROGRAMMING  LANGUAGE:  Protocal 

CONTACT  NAME  AND  ORGANIZATION:  Jack  Unker,  National  Employee 

■  Development  Suff 

TELEPHONE  NUMBER:  (817)334-5265  ' 


TRAfNING 


InfomiatioD  Systems' 


TJTLE:  AUTOMATElDCIVlLIANTRAINiNG  ADMINISTRATION  AND 

RECORDS  SYSTEMS  (ACTARS) 

.AGENCY:  Department  of  Army,  Anniston  Army  Depot.  Anniston;  AJ. 

DESCRIPTION;  This  system  is'uscd  to  accumulate  training  needs  based  on 

periodic  surveys  and  keep  records  on  training  accomplished  by 

.  .  .employees.  The  s>'stem  Ls  compatible  with  ACPHRS  for 

maintaining  current  persona!  data.  Provides  quMcrfy  and 
;  ahnuat  reporx  data,  cost  data,  and  reauired  reports  iq  a  variety  of 
formats.  Can  be  used  to  do  vendor  analj'sis  and  evaluate  ' 
ti'aining  progre^  based  on  goals, 

EQUIPMENT:  Minicomputer,  Burroughs  with  BTOS 

PROGRAMMING  LANGUAGE:  RBASE  5000 

CONTACT  NAME  AND  ORGANIZATION:  Thomas  A.  Smith,  Civilian  Personnel 

Office,  Anniston  Army  Depot 

TELEPHONE  NUMBER:  DSN:  57 1 -6745 

Commercial;  (205)  235-6227 


'  i  .  ',J  /-'ft-  -  I’ir'.f'l?  rA  -^? 


Bii^.' 'y»i. 


TRAINING 

Inform  a  tioD  Systems 
TITLE:  training  SYSTEM 

AGENCY:  Commodity  Futures  Trading  Commission 

DESCRIPTION:  Training  System  records  training  incidents  during  the  year  for 
translatioh  into  the  OPM  annua!  training  report.  Tracks  funds 

obligated,  course  completions,  employee  and  course  information. 
EQUIPMENT:  MS-DOS  compatible  microcomputers 

PROGRAMMING  LANGUAGE:  SMART  Integrated  Software 
CONTACT  NAME  AND  ORGANIZATION:  Chuck  Lang,  Personnel 
telephone  NUMBER:  (202)  154-3275  ' 


TRAINING 


laformatign  Syste.ns 


TITLE:  departmental  TRAINING  INFORMATION  SYSTEM  (DTIS) 

AGENCY:  Department  of  Energy 

DESCRIPTION:  The  DTIS  is  a  cpmputeiized  sy's^em  designed  16  collect  data' 

regarding  training  instances  for  DOE  empkn'ccs.  Information 

about  all  aspects  ofa  course  can  be  found  in  DTIS.  Thus  • 
includes  information  on  a  course’s  lilc-c)'cle  such  as  generation 

of  printed  SFtl82’s,  appros-al  by  authorization  official,  and 
receipt  of  course  evaluations.  Information  pertaining  to  each 
^^P^^^'Sbident  and  a  history  of  an  indrvndual’s'previous 
coui^  are  also  included. 

EQUIPMENT:  AMDAHL 

CONTACT  NAME  AND  ORGANIZATION:  George  Hofman,  Human  Resource  ' 

Information  Systems 

TELEPHONE  NUMBER:  (301)903-2870 
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TRAINING 


I  Information  Sj'steras'  '  .  ‘ 

TITLE;  TTLAINING  INFORMATION  SYSTEM 
AGENCY;  Federal  Ener^,  Regplator>' C^omniLssion  ' 

DESCRIPTION:  This  s>'stem  trades  training  request,  associated  costs,  and 

budgets.  Evaluations  are  printed  from  the  s>'sicm  after  the 
course  is  finished. 

Reports  include  individual  and  group  training  histories  (from 
FY87  -  FY93),  office  budget' reports,  and  various  status  reports. 

Currently  under  modification  and  enhancement, 

EQUIPMENT:  IBM  PSy2  and  HP  LaserJet  III 

CONTACT  NAME  AND  ORGANIZATION:  Brian  Starkey,  Employee  Development 

Branch  • 

TELEPHONE  NUMBER:  (202)219.2945 
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TRAINING  ’ 

Infonnatioo  Syst^mi^ 

TITLE:  AUTOMATED  TRAINING  INFORMATION  SYSTEM  ■ 

AGENCY:  U.S.  Iniem^tfonal  Trade  Commission 

DESCRIPTION:  Auloniatcd  Training  Information  System  used  to  compile  the 

annual  OPM  Training  report.  Information  IS  entered  from  SF 
’  162.  The  system  can  be  queried  to  get  current  information 

about  types,  costs,  number  of  \nstance$,  vendors  utilized,  etc. 
EQUIPMENT:  MS-DOS  compatible  microcomputers 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 
CONTACT  NAME  AND  ORGANIZATION:  David  Bums,  Persohnel 
TELCTHONE  NUMBER:  (202)  2p5-2657 
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TRAINING 


lafomintioD  Syslems 


TITLE:  N.XSA  TFLUNING  AND  DEVELOPMENT  SYSTLM  (NTDS) 

AGENCY:  National  Aeronautics  &  Space  Administration 

DESCRIPTION:  ■  ,  An  integrated,  uniform,  training  information  system  operating  in 
a  decentralized  mtxic  at  nine  N/VSA  installations.  The  system 
.  .  '  '  '  '  concept  encompasses  training  budget  managemem„request ' 

;  , '  ,  processing,  course  and  classrocim  scheduling,  registration, 

'  attendance,  evaluation,  classroom  scheduling,  training  re<jucst 
processing,  and  employee  training  history  maintenance.  NTDS 
will  interface  with  the  NASA  PersonnctTayroll  System  and  will 
provide  agency-wide  reporting.  Implementation  completed  by 
January  1994. 

EQUIPMENT:  IBM  mainframe  ,  , 

PROGRAMMING  LANGUAGE:  ADAB AS  NATURAL 

CONTACT  NAME  AND  ORGANIZATION:  Mary  P.  Kennedy,  National  Aeronautics 

&  Space  Administration 

TELEPHONE  NUMBER:  (202)358-2151 
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TRAiNINC; 


information  Systems 

TITLE:  I'RAININGSYSTLM 

AGENCY;  National  Credit  Union  Administration 

DESCRIPTION:  EmpkTyee  tr'ainmg  history  and  course  evaluations  are  available 

on-line.  Work  is  currently  in  progress  to  automate  the  initiation’ 
and  approv'al  of  SF  182  and  Individual  Development  Plans. 

EQUIPMENT;  Tandum  mainframe/SMART  DBMS 

PROGRAMMING  LANGUAGE;  FOCUS  Query 

CONTACT  NAME  AND  ORGANIZATION:  Bob  Pompa,  Personnel 

TELEPHONE  NUMBER;  (202)' 682-9720  , 
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TRAINING 


Information  Systems 

TITLE:  internal  EMPLOYEE  DEVELOPMENT  SYSTEM 

AGEflfCY:  National  Labor  Relaiir'.is  BcWd 

DESCRIPTION:  Interna;  Employee, Development  System  enables  SF.  182  data  to 

,  ;  be  entcrct^  apd  premdes  tramjng  information  for  ad  hoc 

,  for  ibc  OPM  annual  training  report. 

EQUIPMENT:  MS*DOS  compatible ’micTcxomputfcr  neiwtjrk 

PftOCRAMMING  LANGUAGE:  Dataiflex  DBMS 

CONTACT  NAME  AND  ORGANIZATION:  Gus  Haskias;  Chief,  Emplt^ee 
'  '  ’  ,  Development  •  '  •  '  ‘ 

TELEPHONE  NUMBER:  (202)634-4133 


training 


Inronnalion  Sj-sltms 


TITLE:  AGENCY  l'R/\ININGSYS'rLM(Al^) 

•  AGENCY:  ’  U.S.  Nuclear  Regulator)- Commission 

DESCRIPTION:  l^e  s>-sicm  is  designed  to  maintain  and  update  all  training 
^  Cscrs'arcahlc  to  track  requirements, 

,  ,  .  '>r^cc  a\ailability,  produce  class  rosters,  and  record 

,  I  ■  '  '  course  completion  data.  Al'S  is  nerw-orkcd  throughout 

.  ,,  headquarters  (VKash'ington,  pC)  and  regional  oftices.  Users  can 

’  _  >  ,  '  ^^^'hne  maintenance  of  training  records  as  well  as 

;  on-line  queries  and  hard  cop)' rcpvnrts.  ’ 

EQUIPMENT:  IBM  370  mainframe 

PROGRAMMING  LANGUAGE:  Data  Ba.^  2(082) 

.  •  .  •  ,  _  CONTACTNAAIE  AND  ORGANIZATION:  ,  Lillian  van  Santen,  Organi7iiuonal 

Development  and, Training; 

,  .  Office  of  Personnel 

,  ,  TELEPHONE  NUMBP:R:  ^300  492-8938- 

I  '  .  •  ■  '  ■■  ■  ■  .  •  ■  ■  "  ■ 
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training 


•oformation  Systems 


TITLE:  training  MANAGEMENT  INFORMATION  SYSTEM 

AGENCY;  Office  of  Personnel  Management 


DESCRIPTION:  ,  The  Training  Management  Informa:  i  System  rrMri ' 

.  functionality  includes;  a  Sal  dma"^^- of « 

.  ‘n*'n.ctors;facilities,and,„venoS^l°^*'“^^^ 

■  '  ■  =iT.rr~Fr'-'' 

financial  system  will  tx:  established.  ™ 

EQUIPMENT:  Microcomputer 

programming  LANGUAGE:  CLIPPER 

Developtnent  Group 

telephone  NUMBER:  (703)2.35-1060 
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TRAININC, 


Other 

TITLE:  CAPS  -  AUTOMATHD  CLASSROOM  llNROLLMfiNT  SYS  il-.M  (ACLS) 

AGENCY:  Department  of  Navy,  OCPM,  Pacific  Region 

DESCRIPTION:  Automated  Classroom  Enrollment  System  provides  the  URO 

Training  function  the  capability  to  manage  classrtxim  rosters, 
classroom  quotas  for  courses.  The  rnixiule  provades  the  course 

administrator  with  the  selection  or  non-scicciion  rosters. 

.  Generates  the  administrative  letters  to  course  enrollces.  Upon' 

completion  of  training,  the  module  generates  the  certificates  of 

completion  and  the  transaction  to  document  the  empkT>'ee  ' 

training  history  m  the  Employee  Development  subsystem  of 
DCPDSCore.  ^  ^ 

EQUIPMENT:  IBM-XT  Compatibles;  Novell  or  Bayan  Vines  Networks 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  1?jS-6119 

Commercial:  (70.^)  6%-6779 
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TKAtNlN(; 


TITLE: 

AGENCY: 


C  AK  i :  HR  P()  I N17N  f :  W  H  Q  R  |  /,o  NS 


D:;parimeni  of  Trea‘,ut>’,  Internal  Revenue  Service, 


OESCRIPIION: 


EQUIPMENT:  lEM  compatible  microcomputer 

rKOORAMMINGlANGUAGH  Oire.rPoInGNei  Horizons 
.CONTACT  NAME  and  OKGAN.ZaT.ON,  Knih,  TM. 

^  Milwaukee  DLstrict  omce 

iLLtpHONE  IVUMBKR:  (414)297*1249 


Mtlwaukce  Drsiria  Offtcc:  CareerPointlSew  . 

or  U  S  u  J  b  v^hich  hai  been  tailored 

K  IRS  use.  It  con.si.si.s  of  five  scciions-orcaniraiion  of  the  IRS 
.  empsi^nvent  ufih  the  IRS.  employee  bcncits.  em^lly^ 
rtspons-bilme?,  and  CareerPoini  (career  managemem). 

'  career  management  seaionR  a  major 

amnse  .ng  tool  which  takes  between  8-10  hours  to  complete 
The  program  has  assessment  tools  including  a  work-retated  ’ 

■  *  selWirected  search,  and  the 

Mcyers-Briggs  personality  type  indicator,  from  which  users  can 
d^wer  theareas  where  their  values,  interests,  and  preferences 

ne.CareerPointalsohasthecapabil,,yforresJmev^ifi^^^^^^^ 
nItwoIldng'“''‘‘‘""  ^ ^ 

Significance  . 

In  the  past,  career  development  was  left  solely'  to  the  employee 

amorllleZ  T’ '  supervisor.  Now  there  is 

Dlan  To  employees  to  develop  a  career 

plan,  to  learn  about  themselves  via  their  skills,  values  and 


retirement  and  benf:fits 


TITLE;  SEASONAL  HEALTH  BENEFITS 
AGENCY;  Department  of  Education 


DESCRIPTION:  An  automated 


sji'stem  used  primarily  for  updating  Health 


Benefits  changes  during  open  season.  Data  are  captured  and  ' 

transmuted  to  the  host  faciiity  for  the  updating  of  the  master  file. 

■EQUIPMENT:  Microcomputer 

programming  LANGUAGE:  dBASE  HI  PLUS 

CONTACT  NAME  AND  ORGANIZATION:  Calik  Jabarei.  Personnel  S),tems  Staff, 

Department  of  Education 

TELEPHONE  NUMBER:  .  (202)401-0531 


RCTIRKMKNT  and  Bt:NKFITS 


I  ’  '  ,  ■  ■ 

TITLE:  AUTOf.lAT'ED  R'EnREMI-:NTSYSniM  (PAJlS) 

AGENCY:  Department  of  fine^gy  .  '  '  . 

DESCRIfTION:  The  PARS  Swtem  maintains  jniJn'idual  retirement  records 

(CSRS  and  FERS).  The  system  interfaces  with  the 
PAYROLL/PERSONNI-I.  S>’stem'  for  retirement  deduction's 
,  and  service  history.  It  produces  the  0PM  rec^uired  output. 

EQUIPMENT:  AMDAHL 

CONTACT  NAME  ANQ  ORGANIZATION:  George  Hofman,  Human  Resource 

Information  Systems 

TELEPHONE  NUMBER:  (30 1 )  90.V2870 


RETIRKMKNT  ANO  BKNKnrS 

TITLE:  SIIPARAllON  (SF  2mo}  PROCFSSING 

AG^:NCY:  beparimemofllcalth  and  Human  Services 

DESCRIPTION:  The  Separation  (SF  2806)  Prtxessmg  application  provides  the 

,  Servicing  Personnel  Offices  on-line  acccss'io  the  Serv  ice  history' 

portion  of  the  SF  2806.  lliis  application  IS  used  h\' the  Personnel 

...  Office  to:  .  ' 

“  validate  and  certify  the  accuracy  of  the  data; 

“  add,  modify  and/or  delete  personnel  and  pay  actions; 

-  print  SF  2806  data  a^  needed. 

EQUIPMENT:  WANG  System  and  microcomputers 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Joe  Colantuoni,  .Personnel  and  fay 

Systems  Division/OHRIM/OASPER. 

TELEPHONE  NUMBER:  (202)619-0451 


R!  TIKKMKNT  AND  Bi:NIHTS 


TITLE:  ELR  TRACKING  SYSTI:M  '  '  ' 

AGENCY;  ,  Department  of  Justice,  Immigration  &  Naturaln'ii'tion  Service 

DESCRIFriON:  :  This  system  tracks  action  in  mtvsi  ELR  program  functioas  such 
.  ■  as  retirement,  le;ive  transfer,  continuation  of  pay,  etc'  'RcixVls 

'  ■  arc  preprogrammed  to  comply  with  the  standard  reports  '  . 

required  for  the  various  program’s.  Data  arc  manually  keyed 
into  the  s>’stem  as  each  proce^ss  proceeds  and  the  rcp()rts  are 
produced  as  needed. 

EQUIPMENT:  IBM  compatible  microcomputer 

programming  LANGUAGE:  .CLIPPRR 

CONTACT  NAME  AND  ORGANIZATION:  Bill  Caddell,  Immigration  & 

'  ,  ,  Naturalization  Service, 

Southern  Service  Center 

TELEPHONE  NUMBER:  (214)76%7295 
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RETIKKMKNT  4NI)  BKNKH  I  S 


TITI,E:  RETIR|;MI-NT  PROJliCTIONS/I^l'Sh  lIMi:  l  O  Ri  ;nR(;Mf;N'T 

AGENCY:  Department  of  Labor  ,  '  , 

DESCRIPTION:  Retirement  Projections  computes  currcnt'chphjcs  and  projected 

retirement^  for  each  of  the  next  fisc  years  h)  ^rade,  (x,‘cupat ion, 

"■  geographic  region  and  organiy>atK)n.  l  ime  lo  Retirement. 

■  computes  the  historical  lapse  time  between  retirement  eligibility 
and  actual  retirement  t;y  the  same  facKirs  as  abtwc. 

EQUIPMENT:  IBM' compatible  microcomputer 

PROGRAMMING  I^GliAGE:  S/vS 

CONTACT  NAME  AND  ORGANIZATION:  Don  Dillon,  Dirccloraie  of  Personnel 

Management,  Otfice  of  Human  Resource 
information 

TELEPHONE  NUMBER:  (202)51^-6532 
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DESCRIPTION:  Tile  Scparatioas'Retfrr.ment  Tracking  Sj-sfcm  is  an  automated/ 
application  designed  to  track  ail  retirement  and  septiration ' 

actions'occurnng  in  the  pervMinet  office.  U)s  s^^tem  foHcnv^ 

path  of  each  package  from  the  effcctiv'c  dtuc  until  the  date'll  is  • 
sent  to  OPM.  During  this  prcKess’,  the  system  wil!  keep  track  of  , 

.  the  SF  52,  SF  28()6  ana  SF  1 150  documents  that  have  been 
requested  and  received.,  The  tracking  s>'stem  premdes  the 

clerk  or  regional  administrator  the  ability  to 

,  troubleshoot  areas  in  .which  there  are  problems  pr(xressing 

paperwork,  I'he  system  will  generate  reports  that, capture  all  ’ 
pertinent  data.  .The  reports  de=*play  information  showing  the 

status  of  each  package,  as  well  as  pinpointing  ov'crdue  actions. 


EQUIPMENT: 


Minimum  configuration  is  a  286  PC,  but  recommend  use  of  a 
386  due  to, speed  of  application.  •  De.signed  for  network 
applications,  but  may  be  used  .as  a  standalone.  - 


PROGRAMMING  LANGUAGE:  CLIPPER 


CONTACT  NAME  AND  ORGANIZATION:  '  Virginia  Medeiros,  Directorate  ot 

Perstinnel  Management,  Office  of  the 
AssLsiam  Secretary  for  Administration 

and  Management 

TELEPHONE  NUMBER:  (202)219^256 
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RKTrKKMKNTANr)  nKSTFI  f  S 


.  JITLE:  RF:TIRf:M};N;FC;Ai  (  riArOK 

""'■  ^  ''»"'>■■  ' 

DKSCRIPTION:  Co.T^putcr  calcuUilums  fc,r  retirement  f()r  (he  (:iv,i  Scmc<- 
Rciircmcnt  S>-sicm  (C'SR,S).  '  ' 

EQUITiVIKN^:  IBM-XT  Compatibles  ,  ‘ 

PROGRAMMING  LANGUAGE:  dBASH  III 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  AuiomatK.n  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  6779 
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KIvriRKMKNT  and  BKNKKITS 


TITLK: 
AGKNCY: , 


1  HRIFr SAVINGS  P[_AN 


U  S.  Nuclear  Regulaiory  Commi.viinn 


DESCRHTION: 


E*>UH>MENT.-  l>'‘taavncfdl,MVw*iOm.njeontiH.icf 

CONTACT  NAAfr:  ANI)  Ok(;4NI7\Tinw.  •  w 

^^koani/aIION:  Oi^rlene  Mahnn<7-Caitcs,  Wurkfora 
and  Organization  Analysis, 

Office  of  Personnel 


ITinft  SaMn^.s  Plan  ('ISP)  syMem  is  used  hy  ihe  . 

record", of  OP  io 
Savin  -s  Phn  K  NRr'"  of  contrihui.ons  io  the  ISnl 

advini,.s  Plan  by  NRC  employ  ees..  The  svi^icm  ls  used, for  on-line 

OP  and  i^-stem  is  u.scd  by  headquarters 

coDv  f Pei^mncl  olf,ces.  No  hard 

copy  reprts  are  prexiuced  by  the  system 


TKRKPHO.NENtiMBLK: 


(.W1)492-40.SO 


RFTI R  K  M  K  N T  AN  I )  B  h: N  i ;  y  i  i  s 


TITLE:  "BLNhnTSI.INf;*Ti:i.i:Pllf)NI- INI  (,)RMAnON  SVs  n;M  '  ■ 

AGENCY:  Department  of  Treasury-,  Internal  Revenue  Scnice 

DRSCRIITION:  The  Central  Region.  IRS.  i.s  developing  a  voice  response  telephone 

s^tem  whieh  provide  20,000  empl.necs  «i,h  h;esic  int. .rm.mon  on  employee- 

S  aceevS"an7-^T  r  ^'i-xl'-Hcnct-tsl .me,"  can 

be  accessed  via  an  PTS  telephone  number  or  a  toll  free  WH)  lelepho.n,-  number  Both 

'  spouses  will  N:  invited  to  use  the  svMem,  wLh  V.ll  operate  W  ' 

Ihe“s'^er^’' Numtvr  musiN:  entered  for  access  into 
M^egS'.  ^  '^'1 ProsiOed  under  the  following  s«  major 

•  General  Benefits.  Information;  ’  ‘ 

•  I ‘ft  and  Health  Insurance, 

•  Thrift  Savings  Plan;  ,  .  ,  • 

•  Social  Secunt)  Hcnefit*;’  '  . 

•  OPM  Annuity  P'.sti'mafed;  and 

•  Miscellaneous  Benefits  Programs  {I^aye  Bank,  Savings 

bonds,  and  Emploj'cc  Assistance  Programs)! 

Financial  data  from  the  IRS  payroll  .s;.sicm  will  be  downUwdcd  into  the  “RcnefitsUne- 

system  which  will  allow  the  sj^tem  to  compute  OPM  annuity  eMimato.s. 

frJc  ®  ‘nform.itK)n  to  cmpl.nees  and,  to 

staff  With  rcspon-si  hi  lines  in  these  area.s  for  ol.hcr  work  As 

S^lT’  T  ssbuld  be  appropriate  for  all 

Federal  employees.  In  order  for  the  system  to  compute  annuity  e.stimaLs  emplovee 

■WmmtThal  f  are  available  bu^  ^  ' 

Sderei'^lJs  H  ,n  the  agency's  current  data  h.tse  must  be  ' 

ima  es  the  implementation  cost  to  be  approximately  S  lOO.tXX).' 

EQUIPMENT:  ,  IBM  compatible  micrivompuler 
programming  I^GUAGE:  Unut  I-nvtronmen.  -  Propr'teiary' 

contact  name  AM)  ORGANIZATION:  Bill  Quatne,  IRS  C  entral  Region, 

’  C'lncinnuti.  Ohio- 

(5l3)r>H4-.^535 


TELEPHONE  NUMBEH: 


PERSONNKL  MANA(;kmkN  r  kvaix-ation 


.  TITLE:  Q^'^'TYlMPROVLMI-NTQUliSTIONNAlRE  ' 

•AGENCY:  Department  of  Health  and  Human  Services 
DESCRIPTION:  ,  a  joint  quality  imprtn.ement  effort  directed 

K^ces,  HHS  and  the  National, Treasury  i  mplinees  Union 
,  .  organizations  along  scveral  dinensioas.  ITie  ' 

'  ■  fu  •'“"'’able  aaswer  sheets  and  anateis 

,  ■  ‘trough  either  SPSS  or  Ouattro  Pro.  ITie  87  item  sul™^ 

Supervisors  rate  the  processing  of  personnel  actions  irt  terms  of 
of  arr"^“  °‘-'’^r  two  areas  in  terro 

SZitem  employee  questionnaire  seeks  opinions  about 

.  organizational  values,  meeting  customer  needs,  respons'ibilitv  for 

i^«!!4tior'''^ ^ 

EQUIPMENT:  ‘^'’’patible  microc<  r.ipute.-,.  Optical  Scanner 

programming  LANGUAGE:  Scan  Tools  and  SPSS  or  Quattro  Pro 

CONI*CTN»ME*NdoI.CAN.2ATK,N,  J<*„  N„B,,  CB«P„„e,.„»  T„h„,c.l 


Assistance  Branch,  HHs  Region  V 
l^ersbnnel  Office 


Telephone  NUMBER: 


(312)353-»S!15 
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PERSONNEL  MANAGEMENT  EVALUAI  ION  , 


TITLE:  PERSONNEL  MANAGLMENT  EVALUATION  QUESTIONNAIRE 

AGENCY:  Departme.il  of  ihe  Intenor  .  ' 

DESCRIPTION:  .The  Department  of  the  Interior  uses  a  siaie-of-ihe-art  Personnel 
'  ■  Management  Evaluation  OuesLionnairc  (PMEO)  lb  assess  the 
,  status  of  pcpwnnel  management. in  its'organizaiions.' The 

questionnaire  has  been  extensively  field-tested  and  administered 
to  more  than  20,000  Federal  employees.  The  scoring  of  the 
questionnaires  is  performed  b>’ an  optical  scanning  s>-s'tem. ,, The 
data  are  analyzed  using  two  statistical  packages:  a  COBOL 
repon  specifically  designed  for  PM EQ  and  the  Statistical 
Package  for  the  Social  Sciences. 

■  The  questionnaire  contains  four  sections:  a  series  of  100  items  * 
for  the  emplo>'ee  to  ans\^'er;  a  series  of  59  item^  for  the 
supervisor  or  manager  to  ans'ver;  a,  section  on  demographics; 

^  and  a  section  for  additional  narrative  comments. 

The  produa  of  a  questionnaire  administration,  to  a  group  of 
ernployees  is  a  detailed  statistical  report,  including  cross 
,  tabulation  information,  which  can  be  used  as  a  tool  for  providing 
an  assessment  of  human  resource  issues  in  an  organization. 
Department  of  Intenor  dan  make  the  PMEQ  available  to  other 
"  '  departments  and  agenaes,  together  with  ADP  suppon  services.,  > 
at  a  nominal  cost.  (The  Department  is  in  the  process  of 
updating  thc’PMEQ  and  hopes  to  complete  this  process  by  thp 
end  of  FY  93).  .  ' 

EQUIPMENT:  ,  Mainframe,  Optical  Scanner  .  , 

PROGRAM\  :NG  LANGUAGE:  COBOL,  SPSS 

CONTACT  NAME  .AND  ORGANIZATION:  D.  Marc  Herschler,  Chief,  Personnel 

Management  Evaluation 

TELEPHONE  NUMBER:  '  {202)208-6915  |  , 
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BULLETIN  BOARDS 


TITLE:  BULLETIN  BOARD  SYSTEM 

AGENCY:*  '  Office* of  Personnel  Management  ’ 

DESCRIPTION:  .  The  Atlanta  Region  of  the  Office  of  Personnel  Management  has 

a  bulletin  board  system  which  was  set  up  to  distnbute  updated 

information  on  personnel  management  L^ues,  with  topical' 
.entries  on  staffing,  training,  labor-management  relations,  ' 

evaluations,  position  management,  Classification,  and 

performance. 

CONTACT  NAME  AND  ORGANIZATION:  Jim  Slone,  Atlanta  Regional  Office 
TELEPHONE  NUMBER:  (404)331-3460 


271 


BULLETIN  BOARDS 


TITLE:  ELECTRONIC  BULLETIN  BOARD  SERVICE  , 

AGENCY:  Office  of  Pei^nnel  Manage mefnt 

DESCRIPTION:  The  Elearonic  Bulletin  Board  Service  (BBS)  prcvT.des  Federal 

job  information  for  the  Chicago  Region,  I'hc  s^'stcm  is  operated 
.  by  the  Detroit  Area  Office.  The  BBS  can  be  accessed  by  anyone 
with  a  computer  with  a  communications  modem  day  or  night,  7 
days  a  week.  The  system  is  easy  to  use,  asks  a  few  qubtions, 
moves  right  bn  to  a  list  of  Federal  job  announcements.  For 
many  of  the  jobs  on  the  list  there  are  associated  files  containing 
detailed  descriptions  of  the  duties  and  qualifications 
requirements.  There  are  also  other  files  on  the  BBS,  including  a 
Best  Bets  file,  listing  the  jobs  for  which  there  is  the  greatest 
demand  for  new  hires.  The  user  can  "download"  the  files  so  that 
they  can  be  read  or  printed  whenever  desitf’id. 

CONTACT  NAME  AND  ORGANIZATION:  David  Nason,  Detroit  Area  Office 

TELEPHONE  NUMBER;  (313)226  7522 
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8l'U.CTIN  B(),\KI),S 


TITLE:  FI:DI;raLJOBLINI-: 


AGENCY: 


Office  of  Personnel  Manage 


•  Jhe  fcdcralJobline  includes  the  Federal  Job  Opporiunitics  ' 

,  luting  nationwide  and  for  each  0PM  offitc  in  the- Sah  Francisci 
Region,  covering  CA,NV,WA,  OR.  JD.aK  and  HI  -nic 

public  access  area  also  includes  miscellaneous  general 

information  related  to  Federal  emplc^ent  and  personnel  In 

addition  to  the  public  access  area,  separate  contonces  are 

maintained  for  Federal  agency  personnel  staff  and  college' 

Serar!!^  f  P'‘'’^‘^'=''«change  informatioh  oti 
F^eral  personnel  issues  and  recruiting. 

CONTACT  NAME  AND  ORGANIZATION*  rim  r-n  »  u  . 

ION.  Jim  Christopher,  Los  Angeles  Service 
^nier 

VOICE  TELEPHONE  NUMBER:  (818)  575-650^ 

BBS  TELEPHONE  NUMBER:  (818)  575.6521 


273 


BULtCTfN  BOARDS 


TITLE:  HRD  INFO 

AOENCY:  Office  of  Personnel  Management 

DESCRIPTION:  HRD  INFO  is  an  on-line  human  reisource  development  (HRD) , 

,  ■  '  '  information  sy-stem  operated  iTy  OPM’s  Human  Recxiurces  • 

'  '  Development  Group  to  keep  Federal  c6m mu nity  informea 

about  current  HRD  issues  and  to  facilitate  the  exchange  of  ideas 
about  effective  HRD  practices  among  Federal  trainers 
nationwide.  . 

In  addition  to  E-Mail,  searchablc  data  bases  of  . 

.  Government -w-ponsored  training  programs,  sof^are  programs, 

•  •  ‘and  HRD  publicaiions,  the  system  contains  bdlletins  and  files  on 
training  and  development  policy  initiatives,  current  issues,  best  • 
praaices,  and  research  efforts. 

'  HRD  INFO  is  free;  available  24  hours  a  day,  seven  days  a  week; 

'  accessible  through  regular  telephone  lines  from  any  location:  and 
works  Wvll  with  ANY  brand  of  computer  and  telephone  modeni. 
No  pre-registration  is  required  and  there  are  no  access 
limitations.  The  number  for  the  bulletin  board  is  214-767-0565; 

‘  the  protocol  is  8-Nl.  ' 

EQUIPMENT:  MS-DOS  microcomputers 

CON  1  ACT  NAME  AND  ORGANIZATION;  Judith  Lombard,  Office  of  Research  and 
.  .  ,  ,  ,  Information,  Human  Resources 

‘  '  '  Development  Group 

TELEPHQNE'NUMBER:  (703)235-1086 
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BULI.ETIN  BOARDS 


TITLE:  0PM  EXPRESS 

AGENCY: '  Office  of  Personnel  Management 

DESCRIPTION:'  The  Dallas  Region  BHS  contains  information  on  ail  aspects  of 
Federal  pcrs^^nnel  management  \^iih  a  strong  emphasis  on 
.  training  and  development  ot  employees.  It  prcAides  listings  of 
'software  of  interest  to  pcrsonnelLLs  andanformation  on  ,, 
personnel' processing  and  recordkeeping. 

The  OPM  EXPRESS  offers  a  variety  of  conferences  including 
•  Recruiting,  Muman  Resources  DevC’lopmeni,  Quality,  and 
Personnel  Records,  HRD  INFO,  the  Huhian  Resources 
■’  Development  Conference,  is  sponsored  by  OPM’s  Human 

.  Resources  Development  Group  (FfRDG).  I'his  conference 
presides  the  latest  in  HRD  news  and  bulletins.  Text  items  oh 
OPM  policy  and  HRD  initiatives,  national  training  and 
development  issues,  HR.D  management,  tramjng  courses' and 
programs,  and  s>’stem  use  are  available.  Information  abouT 
■  QPM'Sponsored  HRD  research,  executive  summaries  of 
Federal  studies  arid  reports,  and  training  publications  are  also 
,  '  included. 

The  OPM  FXPRESS  also  offers  a  nationwide  government 
training  opp<,utun!tics  daia  base,  a  wor'dwide  Federai  job 
,  ■  opportunities  data  base,  inhumation  and  resource  shanrtg 

through  electronic  mail,  and  dowTiIcxiding^uploading  files  and 
software,  programs, 

CONTACT  NAME  aN'J  ORGANIZATION:  Lori  Johnson,  HRq  Division,  Dallas 

Regional  Office 

VOICE  TELEPHONE  NUMBER:  (214)767-0310 

Jeff  /wick  Voice  Telephone:  (703'i  Z35- 1084 
I.  .  ,  •  *  (only  f(u  the  BBS  Conference:  HR  DINFO) 

BBS  TELEPHONE:  (214)767-0^^65 
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Blj|,r,KTIN  BOARDS 


TITLK:  OPM  MiOSJOBS-PI  HI.LY  HBS 


AGENCY: 


U.S.  Office  of  Pers(mnoI  Management 


DESCRIITION:  The  l>hll;idclphi;i  Region  of  the  Office  of  I’crsonnel 

Management  operates  tlif  OPM  IxcUbbs-Philly  data  bulletin  buird  (HliS)  «hich 

mformation.  Ihe  system  went  on  line  in  ' 
January  1988  and  IS  Open  ic  all.  .  * 

When  callers  first  log  on,  they  are  presented  with  the  “MainBoard  News  ■  From 
here,  th^  menre  to  the  menu  of  the  MainBoard  arga.  Al(  callers  ato  have  the  ability 
W  move  from  the  MainBoard  area  into  more  specialized  areas  called  conferences 

3?®  “"Iff  pi:Rsqnni;l  manag,i:mi;nt  and  fvai  uation 

DIVISION,  RI-.GIONAL  TRAINING  CliNlTR,  CARFFR  AMHRICA, 

SrTlvR^^rr^^v'^^’  SENIOR  EXECU  HVi: , 

»  PMII^1:I.PHIA  SERVICE  CENTER.  Use  the  "join 

a  conference  feature  to  move  to  these  areas.  '  ■ 

TTie  board's  file  directories  contain  all  f-hiladciphia  Region’ i.ssuanccs  and  other  OPM 
Issuances  available  m  -electrontc  format,"  including  many  Federal  Personnel  MalT 

lAoUdnccs, 

®  discussion  of  personnel  management 

Lssucs.  llicM  mes,sagcs  can  be  read  on-line  or  can  be  bundled  into..OWK  rackets  for  ■ 

cal.ndar  of  all  OPM  training  courses  and  b)  the  series  defmuions  of  Federal  jobs. 

^roll  ng,  b  on-  me  searches  ^na  the  PH  I  LI  .Y  dt'xir  and  the  On  lER  ^J,3or,  and  c)  file 
transfers  (downloading),  (.allcrs  may  also  request  job  applications  be  mailed  to  them 
by  answering  the  appropriate  questionnaire.  The  Federal  Occupational  Career 
Information  System  (FOCIS)  ls  also  available  for  u.se  on-line. 

Ifyou  need  help  or  have  questions,  please  call  Glenn  Catlin  at  (215)  <597 -ISas  We 

woulo  appreciate  feedhtick  from  you  either  via  the  llBS  or  by  mail  or  by  voice. 

CONTACT  Name  and  organization:  C.lenn  Catlm.  Staffing  .Smnees  Division, 

Philadelphia  Region 

t  elephone  NUMBER:  (215)  580-2216 

4  lines  .Speed:  2.4(K)  through  14,400  bus  per  .second 


BULLCTIN  BOARDS 


TITLE:  "0PM  MAINSTREE'T  BULLHTIN  BOARD  SYSTltM  ’ 

AGEINCY:,  Office  of  Personnel  Management  >  • 

DESCRIPTION:  An  electronic  Bulletin  Board  System  (BBS)  to  support  agencies 

■  and  the  public  with  on-line  Federal  Personnel  guidance  and  joL 
,  information  exchange.  The  system  includes,  among  other  things: 

job  listings;  OPM  issuances;  special  interest  forums  (Federal 
Quality  Institute  *  FQI,  Personnel,  Records/Central  Personnel  . 

Data  File,  Presidential  Management  Interns, Training,  etc.);  • 
vacancy  announcements;  and  others  still  under  development. 

EQUIPMENT;  The  "OPM  Mainstreef  BBS  runs  under  cSoft’s  TBBS  software 
(version  2.2)  on  a ’386  PC  With  8  Mb  of  memory,  630Mb  of  hard 
•  disk  storage  space,  with  a  DigiBoard  communications  interface 
and  12  high  speed  modems  pn  a  rotary. 

tONTACT  NAME  AND  ORGANIZATION:  Geny  Hayes,  Chief,  Office  Systems 
,  Branch,  Systems  Management  Si 

!  Support  Division,  Office  of  Information 

Resources  Management  ' 

VOICE  TELEPHONE  NUMBER:  (202)606-1362 
BBS  TELEPHONE  NUMBER:  (202)6064800 
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bijm,etin  boaros 


TITLE:  .  PAYPERNET  BULLETIN  BOARD  SYSTEM 
AGENCY:  •  Office  of  Personnel  Management  '  '  ,  ,  . 

PESCRIPTION:  Pa^erNet  is  a  public,  electronic  bulletin  board'ssstem  wh.ch 
provides  information  andTiles  on  Title  5  Special  Rates  Posi-ion 

(TQM),  Employee  and  Labor  Relauons,  Senior  Executive  ' 

personnel  processing  and  Federal  Wage 

S^tem.  njere  IS  no  cost  to  use  PayPerNei  other  than  the  .  * 

PavPerNet 

*-an  be  accessed  24  hours  a  day,  7  days  a  week. 

CONTACT  NAME  AND  ORGANIZATION:  ,  Denise  Jenkins,  Office  of  COmpensa.ioi 

Policy.  Information  Analysis  Division 

TELEPHONE  NUMBER:  (202)606-2092 


BULLCTIN  BO\KI)S 


TITLE:  WASHINGTON  i^EA  SERVICE  NFn:W'0*iK(WASN2T) 

AGENCYi  Office  of  Personnel  Management 

DESCRIPTION:  WASNFT  is  the  microcompuicr-biised  F'.lectronjc  RuIIetir. 

'  board' S>’st cm  of  the  V/ashington  Area  Center.  Pnm'ar/ 

■  include  ft  Icrai  agenaes,  coll  eges,  uni\'ersuies,  State 

Employment  Service  offices  and  special  interest  groups,  i.c.,  • 
handicapped  and  veie  anus’ groups:  NVASNET  contains 

information  on  Fcderi  job  information,  recruiting  and 
placement,  training  and  various  other  topics  of  concern  to  the 
community.  Registration  is  free.' 

contact  NAME  AND  ORGANIZATION;  Bill  Robinson,  Washington  Area  Service 

Center 

TELEPHONE  NUMBER:  (202)606-1845 
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Ml.St  KI.IANKOI’S 

DatH  Retrieval 


TITLE:  WIIOIS..,. 

AGENCY:  Depanmcni  of  Agr.culiurc,  Fcxxl  and  Nutrition  Service 

DESCRIPTION:  WI  lO  IS. . . .  ls  an  add-on  S)vtcm  for  uvers  of  the  National 

,h  *  Personncl,Pa>Toll  S)Mcm.  Key  data  fields  from 

„  .the  NFC  data  base  arc  downloaded  from  the  mainframe  and  . 

,  converted  to  aXbase  standard  data  files  (.nt^Ps)  and  WJiO  IS 
•  allows  authorized  users  to  have  read  only  access  to  the  data  via  a 

local  area  network.  The  s>'sicm  features  an  extremely  Simple 

.  '  ■  user-interface  to  look  up  an  emplo>'ee  record,  llie  secunt'y 

features  can  be  custcmi/ed  to  bltKk  out. unauthorized  users 
from  accessing  records  ihc>’  have  no  need/authorization  to  sec. 
Users  can  c^Lsify  print  the  data  viewed  and  the  s>stem  will  pnnl  to 
any  network  printer  or  the  user’s  attached  printer.  We  have 
,  almost  completely  eliminated  the  need  for  hard  copy  rosters  in 
Per^nnel  by  ysing  this  s>Mcm.  Future  enhancements  planned 
will  include  an  automatic  download  to  our  systems  at  the 
beginning  of  every  pay  period  and  a  comprehensTve  rtportmg 
■  system  including  user-defined  queries' 

EQUIPMENT:  IHM  compatible  microcomputer  and/or  IAN 

programming  LANGUAGE*  FoxPro  (Multi-User) 

CONTACT  name  AND  ORGANIZATION:  Oucntin  A.  Rob.mon,  Chief,  Personnel’ 

_  Sy'stemsand  lnformaiion  Staff, 
Personnel  DivLsion 

TELEPHONE  NUMBKR:  (703)  305-2326 
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.  MISCEUj^ROUS 

,  ,  '  Data  Retrieval 

TITLE:  ACPERS  DIK  PROGRAM 

AGENCY:  Department  of  Army 

DESCRIPflON:  This  is  a  user-fricndfy  automated  ACPFRS  tabic  (K)2  It 

cx)nta!a»  data  from  tables  102’and  1^4  and  a!lov\*s  rcMcu  of  DIN 
definition  if  it  is  identified  m  table  102  or  lists  the  PIT 's  that  can 
-be  used  to  update  a  DIN.  You  can  search  thru  DIN  names  or 
find  a  particular  DIN.  This  progrem  is  only  applicable  to  users 
of  the  Air  Force  PDS-C  system. 

EQUIPMENT:  Microcomputer  with  MS  DOS  ' 

CONTACT  NAME  .AND  ORGANl/y^TION:  Daniel  Shipman,  Fon  Knew,  TN 

TELEPHONE  NUMBER:  (502)624  4622/1874 
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MIS(  KI.I>V\K)I  S 


Data  Retrieval 

TITLE:'  '  RFAD  ONLY  DATA  (KOOH)  sS'Sn  St 
,  AGEN.CY:  Depanment  oi  Defcn.<ic.  Wa5hin^>:  .)n  i  teh  ScrMces  ' 

DESCRIPTION:  '  'The  Read  Ont>'  Data  Base  (Rnf)Hiua^  cr'eaUNj  data 

being  stored  mvanou^  appi:.v:;t)ns'to  rx- 'vtdcc-cJ  v'out.-o..nJ  - 

.  printed  quickly  and  ea.sny  hy  rhe  OircciiHaic  1  r  I  crv^rnci  an.'  " 
Security  (DBA:S).  Ihe  RODB  system  is  cas)  to  uv;  and  alUnv^  . 
'  the  user  to  select  a  record  or  group  of  records  usiny:  a  W  inJinvs 
point  and  click  interface.  .  , 

The  Read  Only  Data  Ba.>e  application  ailtrus  users  to  aaejv< 
inforrhdtion  from  the  Air  Force  DeicnNc*  ('iMli.m  PcrvsnncI  Data. 
SN'siem  (DCPDS)  and  the  DPtS^S  Security  f  Fl-RSLi'.') 

_  application,  llte  system  prosrJcs  access  to  the  most  IrcauentS 
used  information  and  file  type's  from  the  DCPDS  system.  It  ’ 

contains  civtlian  and  military  empLnee  records,  position  '  '  '  ' 

information  as  well  as  Acquisition  Pre-crom  empu-’^  cc  records. 

For  users  familiar  uiih  the  Df'PDS  syvem.  infcTniati.-T  from  the 
•  active  ciMhan  employee  (appropriated  tund)  record  (CA). 
military  record  (CD),  Acqdisition  C  orps  emplosce  rcc\ird,;^CY), 
employee  training  reebrd  '(CM)  and  personnel  transaction 
■  '  '  tiistory  record  (CJ)  files  arc  maintained  ITe  security  . 

information  is  maintained  b>'  the  PFRSFC  application,  but  a 
R.ODB  uihdovf-  IS  provided  to  allcTw  users  to  view  limited 

amount  of  information, for  a  perst)n. 

EQUIPMENT:  ,  386  PC,  4  mb  RAM,  100+  mb  hard  drive,  VGA  monitor 

PROGRAMMING  LANGUAGE:  Nca'cH  Netware  .'^11,  LAN  Workplace  for  DOS,' 

VAX  or  Server  Client  Database,  ’  ' 

6  SQL’Net,  Omnis  7’and  W  indows  3.1 

CONTACT  NAME  AND  ORGAM/aTION:  Shereci  Jcnkia.v  Directorate  ter 

Personnel  A  Security,  Pcrv'nnel  Systems 
'  A  livaluation  Otfee 

TELEPHONE  NUMBER:  DSN:  21T75H4 

Q>mmercuil.  (703)  h')3-75M 
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Data  Kttrieval 


■TITLE:  'download  DATA  , 

ACKN'CV:  Wnymieni  of  Heaith  and  Human  Semccs.' 

^  DESr^KIKTICN:  ,  1>.e  IX.ta  Pro.-ram  :he  capahiiuv  ft,r  u^r. -o 
•  c^«scsuhv:I^,^c^s^^om^hoal<)o.l  da^■,^,s^ 
MaMerr,lcHX|)TOIIMas(crF:!c,rcrVn--c!lr.m.s.MKm'L.ic  • 

I  ajTOll  Tran,caciion  File  and  Traaimf;  F„rs.  cl,:), '  'Die  sut>sei 
flics  can  ihcn  be  cIcTUTihxided  directly  to  the  user’s  PC  using 

pPZ,  a  terminal  emulation  JkDfTwarc  fvickagc.  Once  the  data 

nave  been  downiciaded,  the  user  can  imfx^n  that  data  into  a  ' 
variety  Qf  data  ha.se  management  wftuare  p^ickaccs  such  as 
dH.ASP,  I^tus  1-2-3.  DataPxi.se,  QDATTRO  PRO,  etc. 

■  Some  features  cf  the  Dounloaa  Data  function ;are; 

-  ability  to  create  and  .save  subset  files  on-line;' 

-  ability  to  modify  the  data  ficids  selected,  , 

-  ability  to  create  and  display  ihe'subsci  nicfs)  before 

downkviding  to  the  PC; 

‘-•  ability' to  select  data  from  the  IMPACT  files. 

■  DounlMd  Data  »vil|  be  available  to  managers  ?nd  supervisors  in 

wrvK-ed  organiMtions.  Accea  is  controlled  by  the  Servicina, 
Pcrionncl  Office.  ,  ’  . 

EQUIPMENT:  M'crocomputir  with  DPZ  Terminal  Em'ulation  Softwa^^ 

programming  I.A.NGUAGE:  COBOL 

CONTACT  NaME  AVI)  organization:  Kathleen  Orpin,  Ssstem.,  Dcs.*n  and 


Kathleen  Orpin,  Ss-s'tem.s  Design  and 

Analy-sis  Dmsion/OnRlM  OASPPR '  ■ 


telephone  NUMBER:  (202)  690-5131 


MISCtLIANEOL'S 


Data  Retrieval 


TITLE:  '  HISTORItAL  DB2  DATA  BASF'  SYSTEM 

AGEISICY:  Dcpanmeni  of  Health  and  liuman  Serviced  ' 

DEISCRIPTION.  The  Fiisionca!  DB2  Data  Base  Sy'stehi  will  provide  the  capability 
to  retrieve  information  on-iine  from  site  specific  data  bases  (i.e. 

Personnel  Master  File,  PajToli  I^ay  History  File,  Perso.nnel 

.  Transaction  Eile  or  the  Pa>TolI  Leave  History  File).  Reports  are 
created  in  the  format  designed  by  the  user.  The  reports  contain 
.the  most  current  information  available  from  the  System  and  can 
,  be  tailored  to  meet  yser  needs.  ■ 

Some  features  of  the  Historical  DB2  Data  Base  System  include: 

“  ability  to  create  and  save  re<juests  on-line; 

—  generate  reports  using  the  most  current  data  bases  a^ilable; 

—  display  3nd  print  of  report  immediately; 

—  on-line  HELP  to  look  up  information  retjuired  tO' 
retrieve/select  information. 

EQUIPMENT:  Microcomputer  with  modem 

programming  LANGUAGE:  FOCUS 

CONTACT  NAME  AND  ORGANIZATION:  Augustine  Driggins,  S; stems 

Engineering  and  Mainiv-nance 
Division/OH}UM/OASPER 

TELEPHONE  NUMBER:  (202)690-8194 


284 


MISCELLANEOUS 


Data  Retrieval' 


TITLE:  ,  PERSONNEL  and  PAYROLL  MASTER  DISPLAYS  ' 

AGENCY:  Department  of  Health  and  Human  Services 

DESCRIPTION:  The  Personnel  Master  Display  and  Payroll  Master  Display 
programs  provide  users  with  direct  on-line  access  to  the  most 
current  personnel  and/or,  payroll  information  available  on  the 
system.  The  displays  provide  read  access  only,  and  users  are  not 
able  to  modify  the  data.  ,  ' 

Some  features  of  the  displays  arc: 

^  Personnel  Master  Rlc  is  updated  dairy; 

Payroll  Master  Flip  is  updated  biweekly; 

-  Ability  to  move  back  and  forth  between  the  two  display  . 
programs  by  pressing  a  function  key; 

-  Display  and/or  print  entire  record. 

The  display  programs  are  available  to  both  the  servicing 

pfersorinel  offices  as  well  as  the  administrative  personnel, 
supervisors  and  managers  of  the  serviced  organizations. 

EQUIPMENT:  WANG  System  and  microcomputers 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  apd 

Analysis  Division/OHRIM/OASPER 

TELEPHONE  NUMBER:  (202)  690-81M 
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MISCELLANEOUS 


Datii  Retrieval 


I  '  '  I 

TITLE:  SUPER  INQUIRY 

AGENCY:  .  Department  of  Health  and  Human  Services 

DESCRIPTION:  The  Super  Inquiry  Program  provides  the  capability  to  retrieve 

information  on-line  from  site-specific  data  bases  (i.e.,  Personnel 
Master  File,  Pa>TOll  Master  File,  Personnel  Transaction  File  or 
the  Payroll  Transaction  File).  Reports  are  created  in  the,  format 
designed  by  the  user.  The  reports  contain  the  most  current 
information  available  from  the  System  and  can  be  tailored  to 
meet  user  needs. 

.^omc  features  of  the  Super  Inquiry  are: 

-  ability  to  create  and  save  requests  on-line; 

-  generate  reports  using  the  most  current  data  bases  available; 
“  display  and  print  of  repon  immediately; 

-  on-line  HELP  to  Icx)k  up  information  required  to 

“  retrieye/select  information. 

Super  Inquiry  is  available  to  managers  ana  supervisors  in 
serviced  organizations.  Access  is  controlled  by  the  Servicing 
Personnel  Office. 

EQUIPMENT:  WANG  System  and  microcomputers  .. 

PROGRAMMING  LANGUAGE:  COBOL 

CONTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Desigh  and 

Analysis  Division/0  HRIM/O  AS  PER 

TELEPHONE  I, UMSER:  (202)690-8131 
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MISCELLANEOUS 


Data  Retrieval 


TITLE:  TABLEMAKER 

AGENCY:  Department  of  Health  and  Human  Services 

DESCRIPTION:  .  '  The  TablcMaker  Program  provides  the  capability  to  retrieve 

information  on-line  from  site-specific  data  bases  (i.c.,  Personnel 
Master  File,  Payroll  Master  File,  and  the  Personnel  or  Payroii; 
Transaction  Files)  and  create  single  and  multiple 
two-dimensional  cross-reference  tables  reflecting  counts,  sums 
or  averages.  Reports  arc  created  in  the  format  designed  by  the 
user.  The  reports  contain  the  most  current  information  available  * 
from  the  system  and  can  be  tailored  to  meet  user  needs. 

Some  features  of  the  TableMaker  function  are: 

-  ability  to  create  and  save  requests  on-line; 

-  generate  reports  using  the  iriost  current  data  bases  available; 

-  display  and  print  of  report  immediately; 

-  on-line  HELP  to  look  up  information  required  to 
rctnevt/sclect  information.' 

TableMaker  is  available  to  managers  and  supervisors  in  serviced 
organizations.  Access  is  controlled  by  the  Servicing  Personnel 
Office.  , 

EQUIPMENT:  WANG  System  and  microcomputers 

PROGRAMMING  LANGUAGE:  COBOL  ” 

COfiTTACT  NAME  AND  ORGANIZATION:  Kathleen  Orpin,  Systems  Design  and 

Analysis  Division/OHRIM/OASPER 

TELTPHONE  NUMBER:  (202)690-8131 

L  .  .  I  " 
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MISCELLANEOUS 


Data  Retrieval 


TITLE:  PERSONNEL  QUERY  PROOE^SOaR  (PQP) 

AGENCY:  Depariment  of  the  Interior 

The  Bureau  of  Reclamation  uses  the  PQP  system  to  download 
personnel  and  payroll  daia,frQtn  the  Department’s  automated  ' 
payroll  and  personnel  system  (PAY/PERS)  biweekly.  PQP 
provides  personnel  office  and  EEO  office  employees  access  to 
these 'd^ta  for  reports,  analyses,  and  studies.  The  system  is 
menu^riven.  Jt  allows  the  user  to  select  the  data  elements  and 
provide  selection  criteria  for  the  retrieval.  The  query  results  can 
be  sent  to  the  PC  screen,  printed,  or  dtiwnloaded  to  the  PC  for 
further  use  in  PC  data  base  management,  spreadsheet,  or  word 
processor  software. 

Data  General  minicomputer  with  UNIX  operating  system 

PROGRAMMING  LANGUAGE:  Ingres  D6MS 

CONTACT  NAME  AND  ORGANIZATION:  Gerald  McDaniel,  Personnel 
■  ‘  ,  Management  Division 

TELEPHONE  NUMEER:  (303)236-5916 


DESCRIPTION: 


EQUIPMENT: 
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MISCELLANEOUS 

Data  Retrieval 


TITLE;  EMPLOYEE  RECORDS  ACCESS  SYSTEM 

AGENCY;  National  Credit  Union  Administration ,  / 

DESCRIITION;  Employee  Records  Accel's  System  is  used  by  personnel  and 

administrative  coordinators  to  access  personnel  system  data  for 
ad  hoc  reporting, 

EQUIPMENT;  '  Tandum  mainframe/SMART  DBMS 
PROGRA\IMING  LANGUAGE:  FOCUS  Quety 

CONTACT  NAME  AND  ORGANIZATION:  Dorothy  Foster,  Personnel 
TELEPHONE  NUMBER:  (202)682-9720 
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MISCELLANEOUS 


Data  Retrieval 


TITI.E:  internal  PERSONNEL  management  SYSTEM 

AGENCY:  National  Labor  Relations  Board 

DESCRIPTION;  Internal  Personnel  Management  System  is  an  ad  hoc  reporting 
system  using  selected  personnel  and  payroll  data  elements 
downloaded  from  mainframe  data. 

EQUIPMENT;  MS-DOS  compatible  microcomputers 

PROGRAMMING  LANGUAGE;  DataflexDBMS 

CONTACT  NAME  AND  ORGANIZATION:  Anthoity  Wonkovich,  Chief,  Personnel 

Operations  Section 

TELEPHONE  NUMBER:  (202)254-9044 
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MISCELLANEOUS 


Da^  Retrieval 


TITLE:  CAPS -EMPLOYEE  REVIEW  PROGRAM 

AGENCY:  Dcpartmcnlof  Navy,  Naval  Supply  Center,  Norfolk,  VA 

DESCRIPTION:  Using  a  data  download  from  the  Naval  Chilian  Perkxinel  Data 

System  (NCPDS),  displays  in  a  user-friendly  data  base  an 
'  employee’s  individual  record.  Employee  can  review  the  records 
and  provide  supporting  documentation  to  make  changes  to  the 
NCPDS.  Assists  in  quality  control  of  the  NCPDS  data  base.  ’ 
Includes  employee,  position,  and  reduction-in-force  data 
elements. 

EQUIPMENT:  IBM-XT  compatibles,  Novell  and  3ayan  Vines  Networks 

PROGRAMMING  LANGUAGE:  FoxPro 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-^779 

Commercial:  (703)696-6779 
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MISCELLANEOUS 


Data  Retrieval 


TITLE:  CENTCR  HUMAN  RF  SOURCE  MANAGEMENT  INFORMATION 

'  SYSTEM  (CHRIS) 

AGENCY:  Department  of  Na\7,  Naval  Surface  Wartare  Center,  Dahlgren,  VA 

DESCRIPTION:  Using  a  douTiload  from  the  Naval  Civilian  Personnel  Data 

System,  CHRIS  allov^-s  managers,  sufjcrvisors,  and  personnel 
specialists  to  manipulate  the  data.  CFFR IS  allows  for  reports, 
projections,  modeling,  using  a  statistical  data  base,  it  is  , 
functional  in  a  netsyork  environment. 

EQUIPMENT:  VAX  minicomputer 

PROGRAMMING  LANGUAGE:  ORACLE 

CONTACT  NAME  AND  ORGANIZATION:  ,  OCPM  Personnel  Automation  Branch 

telephone  NUMBER:  DSN:  226-6779 

Commercial:  (703)696-6779 
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MISCELIJUVEOUS 


Data  Retrieval 


TITLE:  MACHINE  ASSISTTiD  INPUT  br^SIRE  (MAID) 

AGENCV;  Department  of  Navy 

DESCRIPTION:  MAID  (Machine  Assisted  Input  Desire)  is  a  plain  English 

.  '  .  translator  for  producing  reports  from  the  Af  Force  per^)nhel 

system.  MAID  is  rnenu-driven  and  create  programs  in  the  Ar 
Force  system  retrieval  language,  Direct  English  Statement 
! rt format  ion  Retrieval.  It  includes  a  tool  to  tailor  programs  to 
‘  :  '  'the' specific  needs  of  the  agency. 

EQUIPMENT:  ,  IBM-XT  microcomputer  .  ' 

programming  LANGUAGE:  CLIPPER 

■  CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER;  DSN  226-6779 

Commercial:  (703)696-6779 


293 


misceixaneous 

Data  Retrieval 

TITLE:  MCINTOSH  NCPDS  USER  FRIENDLY  SCREENS 

AGENCY:  Department  of  Navy,  Naval  Weapons  Center,  China  Lake,  CA 

DESCRIPTION:  User-friendly  screens  to  interface  with  thfc  Naval  Civilian  ■ 

Personnel  Data  System.  .Written  to  function  in  a  Macintoah 

'environment. 

EQUIPMENT:  Apple  Macintosh 

PROGRAMMING  IANGUAGE;  C 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:.  DSN:  225-6779 

Coipmercial:  (703)696-6779 
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MISCELLANEOUS 


Data  Retrieval 

TITLE:  MANPOWER 

AGENCY:  Department  of  Navy,  Trident  Submarne  Base,  Bangor,  Washington 

DESCRIPTION:  Manpower  uses  a  download  from  the  Naval  Civilian  Personnel 
Data  S^tem  and  reformats  the  data  for  use  by  managers, 

supervisors,  and  personnel  specialist  using  a  user-friendly  report 

generator.  ; 

EQUIPMENT:  IBM-XT  compatibles,  NoveU  and  B^n  Vines  Ne'twioric  opetatine 

systems  '  , 

programming  lANGUAGE:  dBASE  m  compiled  in  FcKBase 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  696-6779 


M^SC^IJA^K()lIS 


Travel 


TITLE:  THAVIiL  VOUC'lIPRSYSri  M  ‘  . 

AGENGY:  National  Credit  Union  Administration  ■ 

DF^iCRIPTION:'  Travel  vouchers  arc  prcxJuced  in  the  field  using  portable  PCs  ' 
and  an  automated  form.  Hard  ceipics  arc  printed,  approved  and 
sent  to  headquarters.  l>ic  vourher  information  us  audited  and 
entered  in  the  voucher  ss'stcm  v-hich  mfcrfaccs  the  accounting 
s>^tcm.  Checks  arc  cut  and, expense  accounts  debited.  A  variety 
of  repc'irts  are  available. 

EQUIPMENT:  Tandum  mainframe 

PROGRAMMING  LANGUAGE:  Travel  Adv  ance  and  Voucher  Information  Systerh 

by  O.  teu'ay,  Ihc. 

CONTACT  NAME  ANl>  ORGANIZATION:  Ron  Aarvin,  PervmncI 

TELEPHONE  NUMBER:  (202)682-9710 


2% 


MISCKUANEOUS 


Travel 


TITLE;  AUTOMATT^P  TRAVEL  ORDl-RSYSTi:M(At6s) 

AGENCY:  Department  of  Na%.y.  Navy  Regional  Finance  Center,  Washington,  DC 

DESCRIPTION:  Automated  travel  order  system  designed  to  integrate  with  the 
.  accounting  system  at  the  Personnel  Suppon  Detachments 
throughout  the  Dep;irtment  of  the  Navy.  Produces  travel  orders 

for  civilian  and  military  personnel;  computes  per  diem  rates- 
prot?uccs  a  travel,  wuchcr.  ’ 

EQUIPMENT:  ,  IBM-XT compatible  (network  version  under  deyclopmcrit) 

programming  LANGUAGE:  CLIPPER 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

Commercial:  (703)  6^779 
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MISCELLANEOUS 

Travel 

TITLE:  CAPS  ^  GENUS  T^VEL 

AGENCY:-  Department  cf  Navy,  NARDAC»  Norfolk,  VA 

DESCRIPTION:  Allows  activity  td  create  a  personnel  data  base  and,  with  minimal 

input,  generate  a  DD  1610,  "Travel’  Order."  Dau  base  allows  for 
management  of  the  travel  budget. 

EQUIPMENT:  IBM-AT  compatible 

programming  LANGUAGE:  dBA-SE  III  compilefJ  in  CLIPPER 

COOTACr  name  and  ORGANI2:aTION;  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  22^779 

Commercial:  (703)  696-6779 
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MISCELLANEOUS 


Other 

I  ^  ■ 

TITLE:  EMERGENCY  LOCATOR  SYSTEM 

AGENCY:  Agency  for  International  Development 

DESCRIPTION:  Emergency  Locator  System  provides  pertinent  information  on 

employees  such  as  location  and 'next  of  kin  so  contacts  can  be’  ' 
made  in  the  case  of  an  emergency. 

EQUIPMENT:  IBM  3083  w/IDMS 

PROGRAMMING  LANGUAGE:  COBOL  n 

CONTACT  NAME  AND  ORGANIZATION:  Barbara  Englah,  Personnel;  Paul  Eavy, 

Information  Resources  Management 

TELEPHONE  NUMBER:  B.  English  (202)  663-1447 

P.  Eavy  (202)  875-1353 


MISCELLANEOUS 


Other 


TITLE:  SURVEY  OF  ADMINISTRATIVE  SYSTEMS  REPORTING  SYSTEM 

AGENCY;'  Department  of  Corqrnerce  ,, 

DESCRIPTION:  The  Survey  of  Administrative  Systems  Reporting  Sj'siem 

(SASREPS)  is  an  output  mechanism  for  a  data  base  containing 
'  information  about  administrative  systems  being  used  throughout 
the  Federal  Government.  The  data  were  collected  in  an  effort  to 
promote  the  sharing  of  applications  and  to  reduce  the  amount  of 
lime  IRM  organizations  au  spending  in  development  of 
administrative  systems. 

EQUIPMENT:  IBM  microcomputer  or  compatible 

PROGRAMMING  LANGUAGE:  CLIPPER  5.0 

CONTACT  NAME  AND  ORGANIZATION:  George  Imber,  Office  of  Systems  and 

Telecommunications,  IRM 

TELEPHONE  NUMBER:  (202)482-0873 
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Miscellaneous 

Other 

TITLE:  AUTOMATED  DEPARTMENTAL  blRECTIVES  SYSTEM  (ADDS) 

AGENCY:  Department  of  Energy 

DESCRIPTION:  The  ADDS  is  a  mainframe  system  designed  to  include  alt  DOE 
orders,  notices  and  Secretary  of  Energy  Notices.  It  features 
dial-up  access  by  users,  on-line  text  search  and  retrieval,  and 
standard  reports. 

EQUIPMENT:  AMDAHL  using  BASISplus  (a  text  ipanagement  software) 

CONTACT  NAME  AND  ORGANIZATION:  George  Hofman,  Human  Resource 

Information  Systems 

TELEPHONE  NUMBER:  (301)903-2870 
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MISCEUANKOUS 


Other 


TITLE:  TIIE  SUBSIDY  FOR  ENERGY  EMPLOYEES  TOANSITSYSlTiM 

(SEETS) 

AGENCY:  Department  of  Energy 

DESCRIPTION:  SEETS  processes  applications  for  subsidized  >fafc  cards'  and  bus 

'  tokens.  Applications  are  clieckedagairist  PAY/PERSdata  to 
make  sure  they’re  bona  fide  emplo^'ees  and  they’re  checked 
against  data, from  the  DOE  Parking  System  to  make  sure  that 
they  do  not  have  parking  privileges.  SEETS  feeds  data  to  the 
'  .  Labor  Distribution  System  (LDS)  each  month  in  order  for  the 

appropriate  offices  tp  be  charged  for  the  transit  subsidies  issued 
to  their  employees. 

EQUIPMENT;  IBM  microcomputer  or  compatible  computers  using  DOS  3.3  or 
higher 

CONTACT  NAME  ANP  ORGANIZATION;  Jgn  Flynt,  Human  Resource  Inforpiation 

Systems 

TELEPHONE  NUMBER:  (202)586-1304 
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miscellaneous 

Other 


TITLE:  PROJECt  MANAGEMENT  TRACKING  SYSTEM  (PMTS) 

AGENCY:  Equal  Employment  Opportunity  Qommissibn 
DESCRIPTION: 


EQUIPMENT: 

programming  LANGUAGE:  Compiled  RBase  for  DOS;  requires  DOS  3.0  Or 

higher  to  run. 

CONTACT  NAM- AND  ORGANIZATION:  Jim  Pickett,  Information  Resources 

Management 

TELEPHONE  NUMBER:  (202^663-4471 


Project  Management  Tracking  System  (PMTS)  assets  in 
maintaining,  monitoring,  and  managing  projects  within  the 
Office.  Information  on  projects  is  entered  and  maintained  on  a 
data  base.  Re^rts  generated  in  ihe  PMTS  provide  infotroatioo 

.  on  the  status  of  projeas  such  as  which  projects  arc  dye  over 

due,  and  assignments,  to  project  leader  Or  organization.’ 
MS-DOS  compatible  microcomputers 
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mjsceliankous 


Other 

TITLE:  I-ATERALKHASSIGNME:NTSYSTI:M 

AGENCY:  General  Accounting  Office 

DESCRIPTION:  This  s>-stem  is  used  to  gather  information  on  employees  who 

request  a  reassignment  to  another  office  within  the  agency  under 

the  GAO  Lateral  Reassignment  Program.  This  is  a  menu-driven 
system.  Several  reports  are  generated  including  certification 
,  .listings  for  the  requesting  offices. 

EQUIPMENT:  IBM  compatible  microcomputer 

programming  LANGUAGE:  dBASE  Ilf  PLUS 
CONTACT  NAME  AND  ORGANIZATION:  Cleo  Young,  Personnel 

Telephone  NUMBER:  (202).5i2-4i85 
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MISCELLANEOUS 


OCbtr 

TITLE:  PERSONNEL  FORMS  TRACKING  SYSTEM 

AGENCY:  General  Accounting  Office 

DESCRimON:  This  system  is  a  control  tog  for  all  Personnel  and  Payroll  forms 
prepared  by  employees.  It  is  used  to  determine  if  a  form  was 
received  in  Persontiel/Payroli,  the  date  that  it  was  rwived  and , 
who  received  it  for  processing.  This  is  a  menu-driven  system. 
Several  reports  are  generated  from  this  system. 

EQUIPMENT:  IBM  compatible  microcomputer 

PROGRAMMING  LANGUAGE:  dBASE  III  PLUS 

Contact  name  and  ORGANI^TION:  Cfeo  Young,  Personnel 

telephone  NUMBER:  .(202)5124185 
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MISCEUANEOUS 


Other 


TITLE:'  CAPS  -  NON  APPROPRIATED  FUND  MANAGEMENT 
INFORMATION  SYSTEM  (NAE-MlS) 

AGENCY:  Department  of  Navy,  Naval  EducaiioO'ancl  Training  Support  Ac^tiviry, 

Pensacola,  Florida 

DESCRIPTION:  'I’his  Nonapj:5ropriated  Management  Information  System 
module  allows  HR  Os  who  process  nonappropna  ted  fund 
employees  to  generate  personnel  actions.  Contains  information 
ph  new  hires,  beneftt  data,  separation-hires,  wages,  terminations, 

and'current  emploj^ees.  Produces  all  the  forms  to  process, the 

personnel  actions  and  provides  spcciaii-st  with  a  variety  of  reports. 

EQUIPMENT:  .  IBM-Xt  Compatibles 
PROGRAMMING  LANGUAGE:  dBASE  III 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnbl  Auiomation  Branch 

TELEPHONE  NUMBER:  DSN:  22j5-6779 

Commercial:  {703)6%-6779 
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MISCELLANEOUS 

Other 

TITLE:  CAPS -SERVICE  COMPUTATION  DATE CALCOlATOR 

AGENCY:  Departmentof  Navy,  OCPM  Southeast  Region 

DESCWPTION:  Computes  service  cbmputatipn  date  for  civilian  employees  using  a 
miCTocomputer.  ■  ,  , 

EQUIPMENT:  IBM-XT  compatible 

PROGRAMMING  LANGUAGE:  dBASE 

CONTACT  NAME  AND  ORGANIZATION:  OCPM  Personnel  Automation  Branch 

TELEPHONE  NUMBER:  DSN:  226-6779 

•  Commercial:  (703)696-6779 
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^  miscellaneous 


Other 


compIttek  based  training  for  ncpds  support 

PERSONNEL 

Depanmeni  of  Navy,  OCPM  Sbuiheast,  Region  and  NCPDS  Center 

,  '  DESCRIPTION:  A  compuier-t^d  training  course  to  train  processing  personnel 

new  to  the  Naval  Civilian  Perwnnel  Data  System  (NCPDS). 

■  '  easy,  individually  paced  modules,  the  processing  clerk 

^3ught  iho  fundamentals  of  logging  on,  systems 
architecture,  table  usage,  processing  PTTs,  error  correction  and 

more.  '  .  . 

.EQUIPMENT:  IBM-XT  compatibles 

PROGRAMMING  LANGUAGE:  CLIPPER 

.  CONTACT  N^HE  AND  ORGANIZATION:  ,  OCPM  Personnel  Automation  Branch 

I  telephone  NUMBER:  DSN:  226-6779 

1  '  ,  ’  Comn^ercial:  (703)  696-6779 


TITLE; 

AGENCY: 


r 
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MISCELLANEOUS 


Other 


TITLE:  management  DEVELOPMENT  CENTER  SPACE  SALES 

SYSTEM 

AGENCY;  Office  of  personnel  Management 

DESCRIPTION:  Tie  Management  Development  Center  Space  Sales  System 

'  (Sales)  is  a  telephone,  fax,  and  minicomputer  based  system. 

.  Agencies  will  ca|l  the  Sales  systern  using  touchtbne  telephones  lo 
request  spaces  for  Management  Development  Seminars  at 
0PM  s  three  seminar  centers.  The  requests  are  automatically  ' 
downloaded  to  the  Sales  data  base  and  prpccssecl. 
AclcnowledgemenLs  of  the  aligned  seminar  sp>aces  arc  faxed 
back  to  the  purchasing  agencies  the  next  business  day. 

EQUIPMENT:  Purchasing'agencies  need  a  touchtone  telephone, and  a  fax  ' 

machine.  To  operate  the  Sales  data  base,  OPM  uses  a  Microlog 
PC,  an  HP  3000  minicomputer,  and  microcomputer 

,  workstationsequippedwithmodemsandiheRcflections 
communications  software.  '  ,  • 

PROGRAMMING  LANqUAGE:  COBOL  and  Reactor  ,(4GL) 

CONTACT  NAME  AND  ORGANIZATION:  Joycelyn  Brown,  Central  Management 

Development  Center 

TELEPHONE  NUMBER:  (615)576-1734 
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+  Pay  and  Ijcavc  System . . .  166 
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Remote  Entry  System  .  .  . . .  .  ' .  1.58 
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+  PD.Ouiclc  .  . . .  . 57 
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+Vr'hoIs  . . 280 
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+Consol.idatcd  Vacancy' Announcement  System . 113, 
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Performance  Management  Systems  . , . 211 
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CONSUMER  PRODUCT  SAFETY  COMMISSION 

Personnel  Management  System  Documentation . .  . 6* 


DEFENSE,  DEPARTMENT  OF 

There  v,i\\  be  a  reduction  in  the  number  of  individual  civilian  personnel  applications 
listed  for  the  Deparimerit  of  Defense  due  to  the  ccntralizatirjn  of  applicaiioos 
development  and  deployment  Within  the  Defense  Civilian  Personnel  Center.  This 
effort  is  aimed  at  the  evolution  within  the  Department  to  a  single,  standard, 
DoD-wide  civilian  personnel  information  system.  '  ■ 

AIR  FORCF.,  DEPARTMENT  QF 

Civilian  Human  Resource  Management  System 
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